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EXTRACT OF MINUTES OF NATIONAL EXECUTIVE COMMITTEE (NEC)
MEETING HELD BETWEEN 27 and 28 JANUARY 2023 AT THE ESSELENPARK
CONFERENCE CENTRE, KEMPTON PARK

DELEGATION OF AUTHORITY
NOTING:

THAT Rule 12.2.13 of the ANC Constitation confers upon the NEC the power fo instituie
and defend legal proceedings;

THAT it is impractical for the NEC to exercise this power as a structure which meets
periodically;

THAT the NEC is desirous of delegating this power to the Secretary General and the Deputy
Secretaries General as full-time administrative officers of the organisation;

THAT the NEC is desirous of delegating to the Secretary General and the National Office
Bearers its power to take alt steps necessary or warranted for the due fulfilment of the aims
and objectives of the ANC and the due performance of the NEC’s duties and fhat the said
delegation of power does not include the power to bind the ANC or create any legal
reiationship envisaged in Rule 30 of the ANC Constitution which is the exclusive prerogative
of the National Officials.

RESOLVED:

L. THAT the NEC delegates io FIKILE APRIL MBALULA, in his capacity as
Secretary General, and NOMVULA PAULA MOKONYANE, in her capacity as
First Deputy Secretary General and MAROPENE RAMOKGOPA in her capacity as
Second Deputy Secretary General, the power to institute and defend legal proceedings
on behaif of the ANC, to sign 21l documents necessary in that regard and to instract
atforneys and advocates to act on behalf of the ANC;

2. THAT the NEC delegates to the Secretary General and the National Officials the
power to take all steps necessary or warranted for the due fuifiliment of the aims and
objectives of the ANC and the due performance of the NEC™s duties and to provide
reports to the NEC from time to fime in this regard.
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REPORT OF THE 54™ NATIONAL CONFERENCE

the above support and programmes for our work
among the people.

The Secretary’s office at all levels must monitor the
achievements and outcomes of each programme
and take the necessary action to address weak im-
plementation.

Include a permanent elections and sectoral work
capacity at national, provincial and regional level

Branch audits should include the Programme of
Action as an indication of the life of the branch.

CADRE DEVELOPMENT
Noting

Our deployment of cadres in many areas of work

The challenges faced by our structures, public rep-
resentatives and members

The rapid turnover in leaders and public represen-
tatives

The cadre development resolutions adopted by
previous conferences

The need for all cadres to understand the goals, val-

ues, policies, principles and the programmes of the
ANC

The need to develop the capacity of cadres de-
ployed to higher levels of government and man-
agement

RESOLVES:

1;

All ANC members must do the membership in-
duction course during the probation period to be
trained in the goals, values, principles and structure
of the ANC. All BECs must be inducted with the
BEC induction programme. THE Induction cours-
es should also be available online

All REC, PEC and NEC members must attend an
induction course as soon as they assume office

All councillors must be inducted for at least three
days in the ANC approach to local government as
well as the work we expect from councillors

The political school curriculum must be completed
in an online version for branch study group or in-
dividual use by mid 2018. All ANC cadres available
for selection as leaders and candidates must com-
plete the school and pass the courses.

All leaders and candidates for deployment to gov-
ernment must ensure that they build their skills and
qualifications to enhance their capacity

The ANC should develop a real and virtual discus-

sion forum on topical issues to help inform our
structures of positions on current debates

Our communication to branches should be im-
proved and include more topical political and news
analysis.

Radio Freedom and any other vehicle (like pod-
casts) should be used to spread the ideas of the
ANC and help us in the battle of ideas.

The ANC should ensure that leaders deployed in
government go through compulsory, regular and
ongoing development; in addition to the respon-
sibility of individuals to continually develop them-
selves.

ELECTIONS
Noting

Our declining levels of support and inability to im-
plement our complete election campaign strategy

Decreasing campaign management capacity and in-
ability to maintain data on supporters and respond
to issues

Our inability to communicate coherently and get
leaders to stay on message

The candidate selection process and controversy
that surrounds it in some areas

The change in VD and ward boundaries that affect
ANC branches and the fact that urbanisation hap-
pens mostly in our wards. Delaying re-demarcation
for more than one 5 year period negatively affects
our vote as more voters have the same vote as less
voters in wards that do not grow. And that it will be
unconstitutional as wards must be within 10% the
same size

A tendency to insult voters by “gifts” of food par-
cels and blankets before elections as a substitute for
effective service delivery

An increase in dirty tactics by political parties in
local elections, like “bussing” voters to register out-
side their own ward and intimidation to stop voters
from participating

RESOLVES

1.

Building a professional and permanent election
capacity at national and provincial level, instruct-
ing the NEC and other leadership collectives to
implement the resolution on maintaining full-time
election capacity at national, provincial and regional
level.

Building on the ANC national cloud data base and
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the Policy Conference further recommend
that the 53rd National Conference should
declare the next decade a Decade of the
Cadre in which there will be a key focus on
the ideological, political, academic and moral
tramning of a critical mass of ANC members.

The One Million Members Campaign should
be buttressed by a national programme to
develop and transform most ANC members
into activists and cadres who will be at
the cutting edge of the on-going struggle
fundamental political, social and economic
transformation of our country. Accordingly,
ANC members should understand fully
what it takes for a member to go through
the full cycle of becoming and remaining a
tried and tested cadre. It must be clear that
joining the ANC is the beginning of a long
journey towards becoming a cadre.

In the new phase of the NDR, deployment
should always be preceded by systematic
academic, ideological, and ethical training
and political preparation. Cadre Deployment
should be underpinned by a rigorous
system of monitoring and evaluation of the
performance of cadres deployed and elected
to leadership positions. This will avoid a
situation wherein leadership assessment and
evaluation take place only in the run-up to
conferences.

It is in this spirit that the establishment
and rollout of the ANC’s comprehensive
political school system — national, provincial,
regional, sub-regional/zonal and branch

level — is an urgent task during the Decade
of the Cadre.

The ANC veterans and former combatant of
MK should be deployed in the programme
of rolling out the political education
cadreship development programme. This
applies to individuals whose conduct is
beyond reproach. The proposal that cadre
deployment should also consider academic
qualifications.

The ANC should adopt a programme to
raise the level of literacy, education and
skills among its members as part of the

nation-wide campaign to make education
and training a national priority.

The ANC should be a specific focus on
the recruitment, political and ideological
training of students and young intellectuals

Conference further instructs the incoming
NEC to develop and implement programme
to give effect to the next ten years being
declared a Decade of the Cadre

On safeguarding core values

Having noted that the gradual erosion
of the core values of the ANC threatens
its continuing existence in the second
centenary, Conference agrees unanimously
that safeguarding and promoting the core
values of the ANC constitute one of the
key tasks of second phase of the transition.
The promotion of our core values should
be undertaken within the context the
ideological struggle to cultivate progressive
values among all South Africans as part of
building a national democratic society.

Conference reaffirms the NGC resolution on
the setting up of the Integrity Commissions
atall levels of the organisation. More urgent
steps should be taken to protect the image
of the organisation and enhance its standing
in society by ensuring, among others, that
urgent action 1s taken to deal with public
officials, leaders and members of the ANC
who face damaging allegations of improper
conduct. In addition, measures should be
put in place to prevent abuse of power or
office for private gain or factional interests.
The ANC can no longer allow prolonged
processes that damage its integrity.

Conference supports the rules on lobbying
and called on the NEC to ensure that they
are form part of conference rules. However,
the idea that those wishing to stand for
election should be given an organisational
platform to campaign was rejected.

Conference  emphatically  condemned
factionalism as well as the practice of slates
during conferences. In additon, delegates
called for the ANC to tackle the underlying
roots of these problematic practices which



ANC DEPLOYMENT POLICY
(As Adopted by the NEC: 11— 13 July 2008)

INTRODUCTION

(@) The organisation shall base its guidelines and procedures for deployment within and
outside ANC structures on the ANC Deployment Policy.

(b)  Notwithstanding what is stated above, internal democratic processes of producing
lists for the national assembly, legislatures and municipal committees shall be
adhered to.

(c)  ANational Deployment Committee shall be established to guide in the implementation
of this policy.

(d) Al definitions used in this document shall be for the sole purpose of explaining the
process of deployment within the ANC.

POLITICAL AND STRATEGIC FRAMEWORK

(@) The ANC as the Governing Party

(i)  Asthe ANC, we recognize that we are presently the majority and the governing
party in the Republic of South Africa.

(i) We further recognize that through our proper strategic framework we will
continue to be the major political force in the country.

(i)  Furthermore, the ANC Constitution, the Freedom Charter, the ANC Strategy
and Tactics and the National Conference Resolutions are all policy documents
that shall build an important cornerstone of our Deployment Strategy.

(iv)  Our approach to deployment shall reflect a better understanding of the mandate
derived from these documents.

(b) The ANC Constitution

The ANC Constitution as amended and adopted at the 52nd National Conference in
December 2007 shall be the foundation pillar of our Deployment Policy.

(c) Freedom Charter

()  The Freedom Charter and the principles enshrined in it shall be the second
foundation pillar of our Deployment Policy.



(d) ANC Strategy and Tactics

(i)

The ANC Strategy and Tactics document as amended and adopted at the 52™
National Conference in December 2007 shall be the third foundation pillar of
our Deployment Policy.

() Resolutions of ANC National Conferences

(i)

The Deployment Policy shall be amended in accordance with resolutions
adopted at ANC National Conferences.

() Resolutions of the NEC

(i)

(ii)

The NEC shall in terms of Rule 12.2.i of the ANC Constitution “issue
documents and other policy directives as and when it deems fit.” And

Under Rule 26.1 “The NEC may adopt rules and regulations for the better
carrying out of the activities of the ANC.”

3. DEFINITIONS

(@) Member of the ANC:

(i)

(ii)

(iii)

(ix)

(v)

The standard use of the word ‘member’ is that of a person belonging to a club,
group or political party/organisation;

Rule 4 in the ANC Constitution addresses membership of the organization.
Therefore in this context the word “membership” shall whenever used in this
document have the same meaning as contained in the ANC Constitution;

Furthermore, being a “member” shall mean that one has formally applied for
membership of the organisation and is duly issued with the membership card
as confirmation, i.e. card-carrying member;

The ANC Constitution does not have a definition of membership that would
imply who, among its members, may be considered to be a cadre; and

The Deployment Policy shall now for the purpose of clarity and for the need of
building and developing the organisation make a clear distinction between a
“‘member” and a “cadre”, as shall be explained below.

(b) Cadre of the ANC:

(i

The conventional use of the word ‘cadre’ is that of a person with special
attributes. Such combination of words as “key personnefl’, “highly trained”, “a
permanent nucleus or framework of a political or military unit', or “special unit’
would best depict some of the aspirations of a cadre.



(ii)

(iii)

The ANC defines a ‘cadre’ only by implication. In documents or speeches of
its leaders, especially those encompassing the period of exile when it was a
banned organisation, it can be understood to mean a member of the
organisation who:

¢ has been with the organisation for sometime;

e has received some form of training from the organisation and is
knowledgeable about the organisation itself;

e has a particular profession gained from within the organisation:;

e is an embodiment of the principles of the organisation, the life, the body
and soul of the ANC and the National Revolutionary Movement;

The ANC Strategy and Tactics document as amended and adopted at the 52
National Conference in December 2007 states: “And wherever they are to be
found, ANC cadres should act as the custodians of the principles of
fundamental social change; winning respect among their peers and society at
large through their exemplary conduct. They must be informed by values of
honesty, hard work, humility, service to the people and respect for the laws of
the land.”

Furthermore, in this document under the heading “Organisational Leader Of
Change: Character Of The African National Congress” the following is stated:

“Given the vision of a national democratic society and the motive forces of
change, what should be the character of the movement to lead social
transformation? To carry out the NDR in the current phase requires a
progressive national liberation movement which:

e understands the interconnection between political and socio-economic
challenges in our society;

* leads the motive forces of the NDR in pursuing their common aspirations
and ensuring that their sectoral interests are linked to the strategic
objective;

e masters the terrain of electoral contest, utilises political power to advance
the objectives of the NDR and wields instruments of state in line with these
ideals as reflected in the National Constitution;

* organises and mobilises the motive forces and builds broader partnerships
to drive the process of reconstruction and development, nation-building
and reconciliation; and

* conducts itself, both in its internal practices and in relation to society at
large, in line with the ideals represented by the NDR and acts as a
microcosm of the future.



The African National Congress is such a movement.”

(v)  Therefore the following shall be among the traits found in the personal
attributes of an ANC member who has to become a cadre: The member shall:

have received a thorough induction on the organisation:;

received special training designed and acquired through the structures of
the organisation;

be ready to protect the constitution of the ANC and interpret its provisions
and the policies in such a way that it encourages and builds unity within the
movement;

be beyond reproach at all times;

be fair, consistent, fearless and at all times be disciplined;

be committed to collective and organisational processes:

be able to take criticism and learn from it;

be the custodian and guardian of the organisation at all times wherever and
whenever he/she is;

always respond to the call of the ANC;

be able to combat factionalism, any attack on the organisation
and sectarianism at all times;

not be driven by material or financial gains at the expense of the principles
and policies of the organisation;

display integrity, humility and commitment to serve the people;
always put the interest of the organisation first; and

have received advanced fraining from the ANC Political School.

(c) Supporter and Sympathiser of the ANC:

0]

Firstly, this individual is not a card-carrying member of the ANC. This
individual either supports or sympathises with:

e all or part of the aims and objectives of the ANC, and/or
» all or part of the programmes of the ANC; and/or

¢ all or part of the activities undertaken by the ANC.



(d)

(ii)

(iii)

Secondly, this individual might be a card-carrying member of a party and/or
organisation which supports and/or sympathises with:

» all or part of the aims and objectives of the ANC, and/or
e all or part of the programmes of the ANC; and/or
» all or part of the activities undertaken by the ANC.

Thirdly, this individual might be a card-carrying member of a party and/or
organisation which opposes:

e all or part of the aims and objectives of the ANC, and/or
e all or part of the programmes of the ANC: and/or

e all or part of the activities undertaken by the ANC.

Deployment:

(i)

(ii)

(iii)

(iv)

(v)

(Vi)

The following definition should be read together with paragraph 55 to 57 and
paragraph 59 of the ANC 52" National Conference 2007 — Resolutions - see
annexure A & B below.

Deployment is a process defined by the ANC as the time to identify cadres
and members with the required personal attributes and relevant skills who
must serve in particular key centres of power and in other levels of both public
and private sectors.

Therefore deployment in the ANC shall be summarised as having only one
meaning: that is identifying those individuals with the required personal
attributes and the relevant academic qualifications who are prepared to serve
and put the interest of the people first at all times.

All members and cadres so deployed shall at all times owe their allegiance to
the organisation and not to individual members within the organisation.

The ANC must also recognize that there are individuals of rare talent and skill
amongst South African Citizens who are not members. Such individuals who
subscribe to the principles and values of the South African Constitution will be
considered to be deployed to specific areas of need and speciality.

Deployment shall be carried out in the following order of preference:

Cadre

ANC member
Supporter/sympathizer
Non ANC member



(e)

Key Centres of Power:

These are

(i)

(ii)
(i)
(iv)
(v)
(vi)

The State

The Economy
Organisational Work
Ideological struggle, and
International work

Civil Society Organisations

4. COMPOSITION OF DEPLOYMENT COMMITTEES

(a)

(b)

National Deployment Committee (NDC):

(i)

(ii)

It shall consist of not less than nine (9) members that include the Deputy
President, Deputy Secretary-General and seven (7) others.

The seven additional members under 4 (a) (i) shall include two (2)
representatives of the ANC Alliance partners that shall only act as a point of
reference.

Provincial Deployment Committee (PDC):

(i)
(ii)

It shall consist of the Chairperson, the Secretary, and seven (7) others.

The seven additional members under 4 (b) (i) shall include two (2)
representatives of the ANC Alliance partners that shall only act as a point of
reference.

5. DEPLOYMENT OF PRESIDENT OF THE COUNTRY

(a)

(c)

Criterion (Qualities):

(i)

As determined by the National Elective Conference of the ANC.

Rules:

(i)

(ii)

52" National Conference Resolution 57 “At national government level,
Conference agrees that the ANC President shall be the candidate of the
movement for President of the Republic.”

Occupation of the Office of the Presidency shall be for not more than two
consecutive terms;

Procedures:

(i)

The procedures to be followed shall be those stipulated in the ANC
Constitution and the constitution of the country.



6. DEPLOYMENT OF PREMIERS

(a)

(c)

Criterion (Qualities): In addition to all the qualities that characterises a cadre of the
ANC under 3 (b) (v) above, this cadre shall:

(i)

(iv)

display good leadership qualities: integrity, good communication capabilities,
consistency, transparency, ability to bring out the best in people and be able
fo treat all people with dignity and respect;

be fully adherent to the policies, programme and the Constitution of the ANC;
display a comprehensive understanding of his/her leadership of the ANC, the

state and society; and

display a comprehensive understanding of the international situation.

Rules:

(i)

(ii)

52™ National Conference Resolution 57 “At provincial government level, the
PEC should recommend a pool of names of not more than three cadres in
order of priority who should be considered for Premiership, and the NEC will
make a final decision based on the pool of names submitted by the PEC.
Those members of either the PEC or NEC who are being considered for
deployment should recuse themselves when decisions affecting them are
made.”

Occupation of the Office of the Premier shall not be for more than two
consecutive terms;

Procedures:

(i)

The procedures to be followed shall be those stipulated in the ANC
Constitution and the provincial legislation.

7. DEPLOYMENT OF MAYORS

(a)

Criterion (Qualities): In addition to all the qualities that characterises a cadre of
the ANC under 3 (b) (v) above, this cadre shall:

(i)

(i)
(iif)

display good leadership qualities: integrity, good communication capabilities,
consistency, transparency, ability to bring out the best in people and be able
to treat all people with dignity and respect;

be fully adherent to the policies, programme and the Constitution of the ANC;

display a comprehensive understanding of his/her leadership of the ANC,
the state and society; and



(b)

(iv) display a comprehensive understanding of the international situation.

Rules:

(i) 52" National Conference Resolution 57 “At local government level, the REC
should make recommendations of not more than three names of cadres in
order of priority who should be considered for mayorship, and the PEC will
make a final decision based on the pool of names submitted by the REC.
Those members of either the REC or PEC who are being considered for
deployment should recuse themselves when decisions affecting them are
made.”

(i)  Occupation of the Mayoral Office shall not be for more than two consecutive
terms.

Procedures (implementation):

The procedures to be followed shall be those stipulated in the ANC Constitution
and the municipal legislation.

DEPLOYMENT IN THE OTHER CENTRES OF POWER

(@)

(b)

(d)

Cabinet:

(i)  The prerogative of the President to appoint and release members of cabinet
shall be exercised after consultation at least with the officials of the
organisation.

Members of the Executive Council:

(i)  The prerogative of the premiers to appoint and release members of executive
councils shall be exercised after consultation at least with the chairperson
and/or secretary of the province and the Secretary-General of the ANC,
[because of 6 (b) (i) above];

Members of the Mayoral Committee

(i)  The prerogative of the mayors to appoint and release members of mayoral
committees shall be exercised after consultation at least with the chairperson
and/or secretary of the province, and the Secretary-General of the ANC;

National Assembly/ Members of Parliament:

(i)  National lists & MPs: through the ANC internal democratic process and the
constitution of the country.



(e)

(9)

)

Legislatures/ Members of the Legislature:

(i)  Provincial lists: through the ANC internal democratic process and the
provincial legislation.

Local Governments:

(i)  Municipal lists: through the ANC internal democratic process and the
municipal legislation.

Parastatals (Public Owned Entities)

() The Deployment Committees shall ensure that the best among
cadres/members/supporters/non-ANC members are identified.

(i) It shall be important to follow the normal recruitment procedures.
Independent statutory commissions, agencies, boards
() The Deployment Committees shall generate three names of the identified
cadres/members/supporters/non-ANC members.

Ambassadorial appointments and posts

(i)  The Deployment Committees shall generate three names of the identified
cadres/members/supporters/non-ANC members.

International organisations and institutions

9. NON-STATE CENTRES

Influence deployment in the following areas:

(a)

(b)

Business

()  Financial

(i)  Industrial

(iii)  Agricultural

(iv) Small & Medium

Social & Cultural Institutions
(i Religious bodies

(i)  Sports bodies

(i) Cultural organisations
(iv) NGO



10. RECALL, REDEPLOYMENT AND WITHDRAWAL

(@) It should be given that those structures with the authority to deploy should also have
the authority to recall, redeploy and withdraw a cadre/member from any deployment.
Any such recall, redeployment and withdrawal shall be done with justifiable reasons.

10



55.

56.

57.

ANNEXURE A

ANC 52"° NATIONAL CONFERENCE 2007 RESOLUTIONS
“DEPLOYMENT OF CADRES

Conference affirmed that the ANC remains the key strategic centre of power, which must
exercise leadership over the state and society in pursuit of the objectives of the NDR. This
means that the structures and collectives of the movement must make the decisions on the
direction our country should take collectively.

Conference thus instructs the incoming NEC to review the political management of the
deployment process and ensure the implementation of the 1997 Resolution on Deployment,
with a view to strengthening collective decision-making and consultation on deployment of
cadres to senior positions of authority. This includes strengthening the National Deployment
Committee.

The conference further decided on the following specific approaches with regards to
deployment, as discussed at the National Policy Conference:

e At local government level, the REC should make recommendations of not more than
three names of cadres in order of priority who should be considered for mayorship, and
the PEC will make a final decision based on the pool of names submitted by the REC.
Those members of either the REC or PEC who are being considered for deployment
should recuse themselves when decisions affecting them are made.

* At provincial government level, the PEC should recommend a pool of names of not
more than three cadres in order of priority who should be considered for Premiership,
and the NEC will make a final decision based on the pool of names submitted by the
PEC. Those members of either the PEC or NEC who are being considered for
deployment should recuse themselves when decisions affecting them are made. The
provincial leadership, especially Officials, should be afforded space to make an input on
the deployment of MECs.

+ At national government level, Conference agrees that the ANC President shall be the
candidate of the movement for President of the Republic. * The prerogative of the
President, premiers and mayors to appoint and release members of cabinet, executive
councils and mayoral committees should be exercised after consultation with the
leadership of the organisation.

» The incoming NEC should develop criteria for candidates to be deployed to senior
positions in government, such as President, Premiers and Mayors.”

11



59.

ANNEXURE B
“LIST PROCESSES

Conference resolves that we should strengthen list guidelines and processes for public
representatives to enhance democratic participation, ensure that we select and deploy the
best cadres for public office and involve the broader community in our candidate selection
processes. We also need to ensure that we attract people with skills and ensure the
broadest possible sectoral spread in our public representative corps. The current guidelines
need to be strengthened to enhance accountability mechanisms and performance of public
representatives.”

12



55.

56.

S7.

ANC 52"° NATIONAL CONFERENCE 2007 RESOLUTIONS
“DEPLOYMENT OF CADRES

Conference affirmed that the ANC remains the key strategic centre of power, which must
exercise leadership over the state and society in pursuit of the objectives of the NDR.
This means that the structures and collectives of the movement must make the decisions
on the direction our country should take collectively.

Conference thus instructs the incoming NEC to review the political management of the
deployment process and ensure the implementation of the 1997 Resolution on
Deployment, with a view to strengthening collective decision-making and consultation
on deployment of cadres to senior positions of authority. This includes strengthening the
National Deployment Committee.

The conference further decided on the following specific approaches with regards to
deployment, as discussed at the National Policy Conference:

¢ At local government level, the REC should make recommendations of not more.
than three names of cadres in order of priority who should be considered for
mayorship, and the PEC will make a final decision based on the pool of names
submitted by the REC. Those members of either the REC or PEC who are being
considered for deployment should recuse themselves when decisions affecting them
are made.

* At provincial government level, the PEC should recommend a pool of names of
not more than three cadres in order of priority who should be considered for
Premiership, and the NEC will make a final decision based on the pool of names
submitted by the PEC. Those members of either the PEC or NEC who are being
considered for deployment should recuse themselves when decisions affecting them
are made. The provincial leadership, especially Officials, should be afforded space
to make an input on the deployment of MECs.

* At national government level, Conference agrees that the ANC President shall be
the candidate of the movement for President of the Republic. * The prerogative of
the President, premiers and mayors to appoint and release members of cabinet,
executive councils and mayoral committees should be exercised after consultation
with the leadership of the organisation.

* The incoming NEC should develop criteria for candidates to be deployed to senior
positions in government, such as President, Premiers and Mayors.”



STATEMENT OF THE ANC NATIONAL WORKING COMMITTEE
1 December 1998

The.ANC National Working Committee met on 30 November 1998 at Albert Luthuli House, 51
Plein Street Johannesburg.

The NWC discussed and adopted a document on the ANC deployment strategy. The
deployment strategy will provide broad guidelines for deployment of ANC cadres to all areas
which the movement regards as crucial for the transformation project. The deployment
strategy will ensure that the movement deploys its cadres in accordance with their knowledge,
skills, abilities and experience.

A deployment committee headed by ANC deputy president Jacob Zuma has been established
and will advice the National Executive Committee on all matters of deployment.

[Other members were Nkosazana Zuma (NWC), Zola Skweyiya (NWC), Mbhazima Shilowa
(head of Cosatu), Blade Nzimande (head of SACP), Thenjiwe Mthintso (ANC DSG), Max
Sisulu and Mendi Msimang (ANC TG.) - PW]

The NWC received notices from Mac Maharaj, Joe Modise and Sibusiso Bhengu and Dave
Darling indicating that they will not be available to serve as Member of Parliament after the
1999 election. All have indicated that they will continue to serve the ANC in their other
capacities and have further indicated that they will accept other deployments. Future
deployment for these comrades will be made on the advice of the ANC deployment committee.

By Secretary General - Kgalema Motlanthe
Issued by Thabo Masebe, ANC Department of Information and Publicity, 1 December 1998



CADRE POLICY AND DEPLOYMENT STRATEGY:
FACING THE CHALLENGES

1. Introduction
The 50th Conference in 1997 adopted a detailed resolution on Cadre Policy, with an emphasis

on a Cadre Development and Deployment Strategy. In this discussion document, we will look
at:

the key elements of our Cadre Policy;
evaluate our deployment strategy since 1994; and
reflect on what should guide a deployment strategy in the current phase.

2. Elements of Our Cadre Polity

The "Commission on Cadre Policy and Ideological Work"at the National Consultative
Conference at Kabwe in June 1985 identified the following as key elements of a Cadre Policy:-

(@) Recruitment: Emphasis was placed on recruitment from those sections constituting the
motive forces of the NDR and ensuring that potential recruits are made to understand
and accept the basic policies and programs of the ANC;

(b)  Education and Training: this is divided into ideological, moral, academic, military (in
the context of the armed struggle) and cultural education. Political and ideological
training should enable cadres to exercise political leadership and be organisers. It
should include patriotism and the inculcation of 'sterling’ attributes such as loyalty,
discipline, dedication and determination. At Kabwe a call was made for the movement
to set up its own Political School.

(c) Deployment and Redeployment: this must be according to speciality, aptitude,
qualification and capability. Though in principle a revolutionary must be ready to serve
in any capacity, in practice the aptitudes and wishes of individuals should be taken into
consideration wherever possible. Cadres should be correctly placed and promoted at
the right time so that they may fully apply their talents and creativity.

(d) Promotion and Accountability: The political performance of cadres, thorough
knowledge of everyone's work ability and personal life should guide placement and
promotions. We should guide against favouritism, opportunism, regionalism and ethnic
or sex discrimination. Those in position of seniority should display keen interest in the
performance of cadres under them, check on their performance, encourage them and
monitor their participation in the political life of the movement. Those who perform badly
at their tasks should be confronted with a view to improving their performance.

(e) Preservation of cadres: The unity and cohesion of the movement and a spirit of
togetherness is essential. Preservation should include considerations around working
conditions, preservation of skills, health and security.

3. Learning from the post and new challenges
The implementation of our deployment strategy, in addition to the new tasks arising from the

Strategic objective, will have to take in consideration the historical evolving of our cadre policy
and the new issues and challenges facing our cadreship as collectives and individuals:



(@)

(b)

During the liberation struggle, ANC cadres were mainly professional activists whose
entire lives centred around the struggle. All other aspects of their lives (family, personal
ambitions, etc.) were subjected to the pursuit of this struggle. This was particularly true
for those who were in exile; the movement was their family, employer and community.
Activism inside the country tended to take on the similar dimensions. During the
repression of the 70's and 80's activists inside the country were often victimised in their
work situation and their family lives interrupted.

The Kabwe Consultative Conference in June 1985 had a commission on Cadre policy,
where it dealt with a number of issues, some not unlike what we are facing today.

The movement during the early 80s started a process of preparing for governance with
the establishment of policy departments. The Department of Manpower (DMP) was
responsible for the human resource development of ANC cadres. It stepped up the
programme to send cadres for academic and professional training.

As the movement grew in stature internationally, many more countries offered to train
our cadres at their institutions of learning. A significant number of black students From
within the country were also recruited for overseas studies through programs by the
British Council and the United States Information Services.

The Kwabe Cadre Policy Commission, for example, noted that flee US government had
set aside $6-9 million for scholarships for black students and resolved that the
movement should appoint a full-time organiser to do work amongst these students.

The legalisation of the ANC created the possibility for the movement to rapidly increase
its membership. Naturally, many patriot.s seized this opportunity to join the organised
forces of the NDR. Inevitably, many new members were people who were not steeped
in the policies and organisational culture of the ANC. The process of instilling the policies
and organisational culture among these new cadres could only take place as a result of
a gradual exposure to the traditions of the movement.

The great advantage the movement had was that it nevertheless had policies, a strategy
and tactics, an organisational culture and programme of action which all activists could
relate to, whatever their depth of understanding.

We also had a large core of experienced cadres who had been carrying out legal
activities as well as underground political and military work in the country or had been
in prison or exile.

The reality of our mass entry into government in 1994 has also thrown up challenges
which were either not pronounced ha, or were foreign to the previous epoch. For
example, being a member of the ANC before 1990 meant persecution and even death.

Being a member of the ANC today is perceived as opening up possibilities of material
and social advancement, either in the form of public or civil service positions or
opportunities for enrichment through government economic empowerment programmer.

Under Apartheid, a limited range of career possibilities were opened to black people and
women. The advent of democracy and the commitment of the new Constitution to
affirmative action, opened a much larger choice of career paths to cadres -at least in
theory. This does mean greater scope for the realisation of individual preferences and
ambitions.



(e) The other side of the coin is the limits which are being placed on career options in a
context where the majority of our people have been deprived of quality education,
experience and skills. This is compounded by civil service and private sector rules which
do not recognise prior learning and experience.

This can result in competition for positions as elected public representatives within our
structures where the requirements for qualifications are not same. This was
compounded in the context of our high unemployment figures and the absence of a co-
ordinated deployment strategy.

(f) ~ The advent of the democratic order also means different expectations in the context of
the family lives of our individual cadres. In the past, families may have understood why
our comrades could not contribute towards their financial and emotional well-being
whilst in prison, exile or in hiding. Today, we are expected to be an integral part of our
family rituals and gatherings -extended, nuclear or otherwise.

(9) This has implications for our deployment strategy, because decisions about individual
comrades impact on the financial contributions and demands on time of their families.
For women cadres (because child-rearing is still mainly women's responsibility) it means
choices about when.to have children, and when they do have children, to maintain the
balance between the demands of work/deployment and their family responsibilities.

4. Evaluation of our Deployment Strategy

Some components of our Cadre Policy have been implemented over the last few years. These
include our political education and cadre development programme, our journal Umrabulo, the
piloting of the Political School and the recently introduced compulsory induction for all newly
elected PEC's and REC's.

Initial steps taken on the deployment component of our Cadre Policy are:

» locating the responsibility for the deployment and accountability of public representatives
in the Office of the Secretary General;

» decisions on deployments to key positions in different centers of power by the Officials
and/or the NWC,;

e guidelines for the List conferences;

e provincial discussions papers on deployment; and

o the decision by the NEC in August this year on the deployment of Premiers.

However, we have often lacked a coherent strategy which links the different elements of our
Cadre policy in a programmatic manner consistent with the changed requirements of the NDR,
especially after the 1994 elections.

Thus Cde Nelson Mandela at the opening of the 49th Conference in December 1994 remarked
that "ours was not a planned entry into government. Except for the highest echelons, there
was no planned deployment of cadres. We were disorganised, and behaved in a manner that
could have endangered the revolution."

The most common of the weaknesses of our deployment strategy during this period include:
(@) There was an over-concentration of our best and most talented cadres into legislatures

and the executives, at the expense of other sectors of social activity. This has resulted
in:



- a fairly large percentage of our MP's and MPL's being redeployed to other sectors
during the course of their term.

- a weak tier of local government, with many ANC councilors being fairly
inexperienced.

- the weakening of ANC constitutional structures and its political centre, for example
there was only one member of the NEC working full-time at headquarters during
the last NEC term of office.

(b) There was no comprehensive and co-ordinated plan to deploy cadres to other critical
centers. This has led to a situation where individuals deploy themselves, thus
undermining the collective mandate. Another consequence is that experienced cadres
are sometimes displaced, de-activated or at best, under-utilised. This has contributed
towards the slow pace of transformation in some critical areas.

(c) Insufficient preparations for governance at all levels, due to the objective reality of
Apartheid excluding the majority of competent and skilled black people from senior
positions, as well as lack of information about what really went on in the different organs
of the state under the apartheid government;

(d) Weak mechanisms to support cadres deployed with little supervision and monitoring of
their work performance and ongoing political and professional development.

(e) Insufficient criteria in the first place for the type of competencies (politically and
otherwise) we need for different positions, leading to a number of reshuffles in important
areas. For example, there has been a high overturn in most provinces of MEC's for
Education; and

(f) The absence of clear guidelines for redeployment or recall, with the result that
redeployment is often met with resistance and seen as demotion or punishment.

Challenges and Tasks
1. Short end long-term tasks

The Commission on Cadre Policy, Political and Ideological Work at the Kabwe Conference in
1985 noted that "...the Cadre Policy of an organisation is determined by the tasks which are
short and long-term in the revolution.” In the discussion document 'Is the NDR still on Track?'
(1996), we said that the first and most visible act of any revolution is the transfer of political
power. This entails taking control of the state machinery and introducing new political and
social relations. It will be a long process, but the motive forces should have both the capacity
and the intention to begin implementing fundamental change in all areas.

One aspect of this is balanced deployment of cadres for effective intervention on all fronts,
including the governmental, parliamentary and extra-parliamentary, with proper co-ordination
amongst all these levels, to ensure that we act as one movement, united around a common
policy and bound by a common programme of action.

The document identified six areas of power, which are echoed in the recent Strategy and
Tactics document, when it elaborates the programme of the NDR and the five pillars as
immediate tasks in the current phase of the NDR. These centres of power relate to the
following tasks. namely



(a)
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2.3
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building and strengthening the ANC as a movement that organises and leads the people
in the task of social transformation;

deepening democracy and the culture of human rights and mobilising the people to take
an active part in changing their lives for the better;

strengthening the hold of the democratic government on state power, and transforming
the state machinery to serve the cause of social change;

pursuing economic growth, development and redistribution in such a way as to improve
the people's quality of life; and

working with progressive forces throughout the world to promote and defend our
transformation, advance Africa's renaissance and build a new world order.

Centers of Power and Deployment

Our first responsibility in developing an approach to deployment in the present phase,
is to establish what the principal tasks of the revolution are. This must then lead us to
decide what forces we have (or have to prepare to deploy) to accomplish each of these
tasks. In addition, we must have a clear understanding of the system of supervision and
decision-direction we need to put in place, to ensnare that our army of cadres discharges
their responsibilities in accordance with decisions which the movement have made

In doing so, we should therefore look at the programme and pillars of the NDR set out
in our Strategy and Tactics, and identify the strategic and deployment tasks in each
center of power. The detail of this should done with the relevant NEC subcommittees,
responsible for different areas of work over the years. These strategic centers of power
relate to the following areas:

(a) Deepening democracy, human rights and governance

(b) Transformation of the State Machinery

(c) Economic Transformation

(d) Meeting social needs

(e) The content and depth of national debate - hegemony

() Mass work, the mobilisation, education and organisation of the motive forces
(g) International arena

(h) Safety and Security

Accordingly, we must therefore strengthen the political and administrative control and
supervisory structures of the ANC at:

a) national headquarters of the ANC
b) provincial offices of the ANC
c) regional offices of the ANC
d) constituency offices of the ANC
e) national parliament

f)  provincial legislatures

(g) metropolitan councils

(h) metropolitan executive councils
(i) the civil service

We must strengthen our leadership of all parastatals and statutory bodies, in order of
importance and the priorities and programme of the NDR.



2.5 Strengthening our leadership in all other sectors of social activity, including:-

(a) the economy

(b) education, science and technology
(c) sports, recreation, arts and culture
(d) mass popular organisation; and
(e) mass communication.

Implementing our deployment strategy
1. Our Approach to deployment
Maximal or minimalist?

After engaging in the process of identifying the key strategic tasks, the institutions and the
deployment issues in each center of power, we should then agree on our broad approach to
deployment.

On the one hand, a maximal approach would argue that in order to push forward our
transformation agenda, we need our cadreship in all key positions.

A minimalist approach would argue that all the movement should do is to concern itself with
the deployment of its cadres to its party lists as public representatives (MP's, MPL's,
Councilors). With this approach, deployment in other areas will depend on individual choice.
Although there may be a process of consultation with the constitutional structures, this will
merely be to say that "comrades have generally agreed to my taking this position because its
strategic!"

Clearly both of the above positions have its dangers. Although we have a responsibility as a
registered political party to contest elections and thus field candidates, we are a mass
movement which should drive the process of transforming our society. To approach this with
a laissez fair attitude would be tantamount to adopting a triumphalist position that we achieved
all the goals of the NDR in 1994!

Winning hegemony

We should therefore in our deployment strategy find a middle road. This will include
recognising that in order to change institutions you need the correct policies, a legislative and
institutional framework and programmer, but also the correct people to make a difference. Our
programme of prioritising key centers of power for deployment should therefore continue.
However, this should not be a mechanical process of simply deploying your troops, but should
go hand-in-hand with the movement having a programme of engaging with the institutions we
seek to transform - hence the importance of our decision for the continual mass presence of
the ANC.

What this means for individual cadres deployed to various institutions or sectors, is that they
are not merely towing the party line. They are organisers who must ensure that the policies
and programmes of transformation are carried out in the context of an environment where
there are people who don't share our vision.

The responsibility of our cadres (e.g. those located within the state) in such circumstances is
to use whatever power they have to ensure that transformation policies are accepted and
implemented.



As a movement, we are committed to participatory governance and creating the space for
everyone to make their submissions (for example through the parliamentary processes of
public hearings) and engaging with civil society organs on key policies.

Although we can use our majority in parliament or elsewhere to drive through transformation,
this does not mean that we should not - every step of the way and even when we are
implementing our policies - shy away from engaging in the battle of ideas about our policies.
In our participation in institutions - whether of the state or civil society - as cadres of the
movement, we should have respect for the internal processes of the structures and institutions
we are part of.

Hence comrades who were part of the ANC underground in the unions during the 80's argued
that they must respect and are bound by the democratic processes within the unions, even if
the unions took a position different from the official line of the movement. Their responsibility
was to pursued and win hegemony for ANC positions within the unions, not to impose those
positions.

On the other hand, cadres deployed to different sectors have a responsibility to brief the
movement about key issues in their sectors and sensitise it when its policy or tactical positions
with regards that sector may need re-examination, given their concrete experience of that
sector.

2. Practical steps

The 50th Conference resolution instructed us to set up Deployment Committees and to
develop and implement a deployment strategy for the movement at all levels. What are the
immediate tasks which we need to take on towards implementing this mandate? We need to
do the following:-

(a) Elaborating the strategic tasks, institutions and deployment impligations for each power
center.

) Setting up the Deployment Committees at all levels.

) Skills audit of all our cadreship and developing a database.

) Audit of all positions available in different centers, prioritise and identify areas where we
lack sufficient cadres with experience and thus need to have a development programme.

(e) Immediate priorities for the Deployment committee:

- those who serve in elected public positions (MP's, MPL's) during this term of office
and those nominated to serve in such positions through our list process; this
should be done in co-ordination with the List Committees;

- those from the broad democratic movement who are already place in managerial
positions in various areas of social activity;

- experienced and loyal cadres who might have been demobilised from active
struggle for one reason or the other;

- those falling outside of these categories, but are members, supporters and fellow
nationals (who may be apolitical, but who are democratically minded and want to
contribute to the country) who have required skills and experience.

(f)  Ensure at all times an ongoing link between the recruitment of members (through our
branches and within the centers we are deployed), our political education and cadre
development programme and our deployment strategy.



(h)

Guidelines on accountability, supervision and co-ordination for cadreship deployed to
different centers.

A human resource development approach which includes the following dimensions:-

- the mobilisation of youth and students in higher education, so that they embrace
our perspective of transformation and therefore form part of the pool of qualified
cadres for deployment;

- making use of our international relations to encourage placements and further
professional development of cadres in key areas of our society, contributing
towards our short, medium and long-term succession plans.



RESOLUTION OF THE 50™ NATIONAL CONFERENCE (1997) ON:
CADRE POLICY

Conference Notes:

O

The importance for the process of transformation and the mass character of the ANC, of
having an army of conscious, committed and properly deployed cadres;

The advance made to put in place a national political education programme and the
need to learn from programmes already being implemented in the ANC and the Alliance;

The need to continually seek to expand our cadreship and membership base, with ever
growing numbers of people committed to transformation and change;

The critical role of political leadership in the transition period, and the need to deploy
cadres to various organs of the state, including the public service and to other centres of
power in society;

Further Noting:

O

The degree of tension which may exist between senior political figures who occupy
positions on the executive structures of the ANC and who also function as public servants;

The lack of a deployment strategy over the last few years, and the resultant lack of
effective utilisation of our broad cadreship.

Believing That:

O

The attributes of cadres for this phase of our struggle should include discipline, humility,
modesty, a commitment to serve the people, a commitment to all-round self-improvement,
criticism, self-criticism, national and gender consciousness and commitment to the
collective and organisational processes;

Our Cadre Policy and Deployment Strategy should directly relate to the National
Democratic tasks as set out in our Strategy and Tactics document; and

Our Cadre Policy should actively contribute to the building of strong structures and
programmes; thus recognising that a Cadre Policy can only flourish within the context of a
mobilised, strong and active organisation.

Conference Resolves:

On The Development Of Our Cadres:

O A programme to raise general political consciousness in the organisation through:

o mass campaigns,

o compulsory induction of new members and executive committees at all levels, a
programme of gender education,

o support to the Youth League and Women’s League as schools for generations of
youth and women in the traditions of the movement,

o support for the ongoing political education programme at all levels to sharpen our
understanding of the issues of the day and develop common tools of analysis,



engaging in joint programmes of cadre development with the Alliance partners,
and establishment of the ANC Political School to ensure a targeted, intensive
programme of further training for cadres;

A programme to accredit participation in cadre development programmes which
should assist in building the profile of our cadres and also assist when we elect
leadership;

A programme to encourage cadres at all levels towards personal and
professional development, to acquire and improve skills necessary for the
challenges of transformation;

A deliberate programme of delegating work and giving responsibilities to as many
cadres as possible to assist with their political and organisational development,
and in the process learning through experience.

On The Deployment And Redeployment Of Our Cadres:

0 Putin place a deployment strategy which focuses on the short, medium and long term
challenges, identifying the key centres of power, our strategy to transform these centres
and the attributes and skills we require from our cadres to do so effectively;

O The establishment of deployment committees in the NEC, PEC, REC and BEC, which in
implementing the above strategy should:

o}

discuss the deployment of comrades to areas of work on behalf of the movement,
including the public service, parastatals, structures of the movement and the
private sector;

such discussions of deployment of individual comrades be done with appropriate
consultation with the cadre/s concerned;

ensure capacity building to prepare comrades for deployment and redeployment
in various spheres;

do probity checks in all deployments and in general on appointments of staff;
provide support and forums for accountability for cadres so deployed;

refer disputes about the deployment or redeployment of cadres to the next
highest structure for resolution;

O Decisions of the organisation, after appropriate consultation with individual cadres, are
final and a breach of this policy shall constitute a serious offence to be considered by the
appropriate structure.



ANC DEPLOYMENT SUB-COMMITTEE MEETING

Date ¢ Friday, 11 May 2018

Venue : 10th Floor Boardrbum, Luthuli House
Time : 08H30-10H10

Present:

David Mabuza (Chair), Jessie Duarte (Coordinator), Sdumo Dlamini (NEC), Mildred
Oliphant (NEC), Sfiso Buthelezi (NEC), Susan Shabangu [NEC), Natso Khumalo
(ANCVL), Skhumbuzo Mpanza {SANCO), Solly Phetoe (Cosatu), Meokgo Matuba
(ANCWL).

P LA SN
Apologies:
Dr Nkosazana Dlamini Zuma
Minutes:

The minutes of the previous meeting held 19/03/2018 were adopted.

1. Department of Environmental Affairs

1.1 SANPARKS Board

A list of 48 names was made available with CV's abbreviated. The

Deployment Committee agreed that [ cov'd appoint an
interim board that should add the names of ANC cadre as per her
discussion with the DP.

— is requested to provide full details including work
experience of the peopie to be appointed.
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1.2 CEO Isimangaliso

Comrade Edna is allowed to choose from her identified short list, She is
required to send full CV particulars to the next meeting of the Deployment
Committee which sits on 21 May 2018.

Appointment of Non-Executive Members of the Board of Directors of SEDA
an agency in the DSBD

B oxpressed a view that the Deployment
Committee creates a database of all ANC members who are deployed in
every position in government, business, boards and also research
names of those previously deployed.

2.2 Deployees nominated to SEDA Board
e provided a list of 10 names of which three (3) are from
the previous board and their term expires in August 2018.
The Deployment Committee requested two (2) spaces on the board.,
The names must reflect a better geographic spread, namely Free State,
Mpumalanga and North West,

3. Public Enterprises bhoard

A general point was raised that all the boards needed to be reviewed.

3.1 Eskom urgently needs to appoint a CEO.
" The Deployment Committee agreed to support (RTINS

3.2 The Eskom Interim board needed to be regularized and properly
appointed within the existing rules of the state. G i
check the conditions under which the interim board was established.

3.3 Transnet Board . :
The CEO and CFO are members of the board. The CFO has been
suspended and the position is vacant and will be advertised.
The nomination to the board presented was pulled from the database
of the DPE.
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The Deployment Committee agreed that the Minister appoints an
interim board. That he chooses six {6} people and the Deployment
Committee will forward six (6} nominations to him by Friday 19 May
2018.

3.4 Denel Board

The Chair has resigned.

B provided the names of 16 people of which two (2)
spaces on the board are reserved for the CEO and CFO.

The Deployment Committee noted that there were three (3 vacancies
and supported the nomination of (R os well as

forward two (2) additional named by 19 May 2018.

3.5 SAA Board
The three (3) airlines are expected to be merged.
The Deployment Committee will provide four (4) names 1o G
@ 1he appointment of a full time CEQ is in abeyance untit the issue
of the merge is concluded.
A labour person is required on the board. The board must comply with
EEA.
Black newly qualified pilots to be employed by SAA as interns.
3.6 SAFCOL
The board is to be replaced. The requirement is for 10 Non-Executive
Directors.
TR provide six {6) names and the Deployment
Committee will provide four {4) names.

3.7 (Y o orovide  presentation at the next

Deployment Committee,

The next meeting of the Deployment Committee is on 21 May 2018 at 8am,
Luthuli House 10 Floor Boardroom.
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Matters Arising:

In the meeting of 11 May 2018 the Deployment Com mittee agreed to forward
names of people requesting for deployment to QRIS S D [or
consideration in State Owned Enterprise Boards by 19 May 2018.0n 18 May 2018
a list of abridged CV’s and the full CV’s were forwarded to Comrade Pravin
Gordhan for consideration.

i. Denel Board

The Deployment Committee agreed to forward two (2) names by 19 May 2018 for
consideration on the Denel Board.

- 2 o

The following people were appointed on the board:

1 T - Chairperson of the board
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2. Transnet SOC Limited

The Deployment committee and —greed that he chooses six (6)
people and the Deployment Committee will forward six (6) nominations to him by
Friday 19 May 2018.

The Minister has appointed a new interim board, pending a full appointment, in
consultation with Cabinet. The Interim board comprises of:




DEPLOYMENT COMMITTEE

10" Floor Boardroom
Luthuli House
03 AUGUST 2018 (9-12h00)

1. Welcome

The Deputy President welcomed the members to the meeting.

2. Apologies

CdelLindiweSisulu.
The Secretariat need to re-check the e-mail addresses and mobile
nhumbers.

3. Minutes of the Previous Meeting

The previous minutes were adopted, with the following amendments:

Transnet Board, CdeSifiso Buthelezi recused himseif.

All CVs were sent on Denel. CdeSimphiweNyanda was recommended
to the Board of Denel, but he may have declined due to possible
conflict of interests of his companies.

It was noted that a person may have been appointed to the Board of
Sanparks.

There was a request for CdePravinGordhan, Minister of Public
Enterprises to present on the Transnet, Denel, SAA and SAFCOL.
Follow up should alsc be made with Cde Edna Molewa, Minister of
Environment, CdeAyandaDlodlo, Minister of Public Services on
the'state of the State’.

4. COGTA — Municipal Demarcati—

The Minister presented on two matters under consideration, the Municipal
Demarcation Board (MDB) and the Commission for the Promotion and Protection of

the Rights of Cultural,

Religious and Linguistic Communities (CRL Rights

Commission).

The process is beginning therefore the purpose of the Minister attending was to alert
the Deployment committee, so that the Committee could encourage the competent
persons to apply. MDB is expected to conclude by 18 February 2019 and the CLR
on 28 February 2019.




The Minister requested for the Committee to take note that in terms of the MDB, a
major challenge is that the Act is instructive, and many categories were pre-
determined.

The Committee were quite heartened by the initiative of the Minister to present to the
Committee well in advance. The Committee was appreciative of this, and hoped that
other Ministers would emulate him.

5. Science & Technology -—

Minister Kubayi-Ngubane presented on the National Advisory Council of Innovation,
the National Space Council, and the National Research Foundation Board. The
_Minister apologised that her office has seemed to have sent documents only to the
Deputy President and not the Deputy Secretary General.

a) National Advisory Council of Innovation

The approach has been to attract young people, especially women with an interest in
the sciences. Advertisements have already been placed.

It was advised by the Committee, that three form the previous Board is retained.
Further noting that (i< i supporter of the ANC. The view of the
Committee was that attracting expertise should not be an excuse for the under-
representation of women. Therefore the Committee resolved that the in the nine
spaces that the Minister appoints, one of the men should be replaced by a woman.

The Committee also recommended that the Minister should try to ensure geographic
spread and a balance amongst the various universities.

b) Space Agency

It was noted that there were more than 14 people, and a serious need for persons
with an engineering background. There was a challenge on racial representivity,
although in this matter there with 9 females as opposed to 6 males. However there
had been no applications from the so-called ‘Coloured’ community.

¢) Naticnal Research Foundation Board

The meeting noted that no-one can be appointed who holds a political office.
Nevertheless, there seems tc be a good team with a number of people associated
with the ANC movement. There are 7 females and 6 males

6. Trade and Industry - Director-Genera—

The Committee agreed on the Re-appointment of the Deputy-Chair of the National
Consumer Commission.

P




However, the Deployment Committee preferred not to offer opinion on the other
matters raised by the department on the Export Credit and insurance Corporation
and the Non-proliferation Council. The matters have been presented as a fait
accompli and this is not the first time this particular department has done this. The
Committee therefore resolved that the matters should be discussed with the Minister
of Trade Industry and the Committee. The Minister should be invited to the next
meeting of the Deployment Committee.

7. Transport — Chief of Staff of the Minister of Transport

The Commitiee was sympathetic of the challenge facing the Minister, in that the
terms of office of the many of the boards within his Ministerial envelope were coming
to an end, and he was appointed just recently. s
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It was agreed that the members must subrﬁt their proposalsm, and the abridged
CVs must be submitted to the ‘Minister. Furthermore, the Committee expected the
Minister to meet with the Committee on the appointments to the Board. The
Committee will provide the names of 3 persons plus the one woman.

8. Request for Deployment (Abridged CVs)
This matter could not be discussed and was deferrad to the next meeting.
9. Closure& Date of Next Meeting

It was agreed that the Committee would re-convene next Monday, 06 August 2018,
and the Minister of Public Service and Administration, [l R thc

Minister of Public Enterprises, (i |} ] B3 BIIR thc Vinister of Trade and
Industry, (. =d the Minister of Environment, _

should be invited to present to the Committee.

R
< e

S —————
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DEPLOYMENT COMMITTEE

10" Floor Boardroom
Luthuli House
03 AUGUST 2018 (9-12h00)

1. Welcome
The Deputy President opened and welcomed the members to the meeting.

2. Apolegies

e (Cde Lindiwe Sisulu.
¢ The Secretariat need to re-check the e-mail addresses and mabile
numbers of members as some members did not receive the invites.

3. Minutes of the Previous Meeting

The previous minutes were adopted, with the following amendments:

« Transnet Board, Cde Sifiso Buthelezi recused himself.

e All CVs were sent tof il 2nd they did not appear on the final fist.
- S o ccommended fo the Boardtof-DEnal, but
did not appear on the final list. _—
It was noted that a person may Have ’E‘é@ﬁwﬁppointed to the"o5rd of
Sanparks.

Theretswas 3“¥quest for Cde Pravin Gordhan,

WllRrises to present on the Transnet, Denel, SAA and SAFCOL.

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary Generak: SE Magashule, Deputy Secretary
General: J Duarte, Treasurer-General: P Mashatile
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s Follow up should also be made with (| NSNS inister of

Environment.
e — Minister of Public Services to be invited to come and
present cn the’ Status of appointment of DG’s.

4. COGTA - Municipal Demarcation Board, Sl NG

The Minister presented on two matters under consideration, the Municipal
Demarcation Board (MDB) and the Commission for the Promotion and Protection
of the Rights of Cultural, Religious and Linguistic Communities (CRL Rights
Commission).

The preocess s still at the beginning therefore the purpose of the Minister
attending was to alert the Deployment committee, so that the Committee could
encourage the competent persons to apply. MDB is expected to conclude by 19
February 2018 and the CLR on 28 February 2019. The current CLR Board
performance must be evaluated.

The Minister requested for the Commitiee to take note that in terms of the MDB, a
major challenge is that the Act is instructive, and many categories were pre-
determined.

The Committee appreciated and Jgomasfied the initiative of the Minister to
present to the Committee well in advance and hoped that other Ministers would

emulate him. i TR -
et Lo  cnriigel

President: C Ramaphosa, Deputy President: O Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashuls, Deputy Secretary
General: J Duarte, Treasurer-General: P Mashatile
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5. Science & Technology (NGNS
TR ey,
presented on the National Advisory Council of

Innovation, e National &pace Council, and the National Research Foundation
Board.

a) National Advisory Council of Innovation -~ sttt .. -

The approach has been to attract young people, especially women with an
interest in the sciences. Advertisements have already been placed.

The Minister recommended that the 3 members to be retained from the previous
Board. The recommendation also include 3 developing researchers who are
Doctors. It was noted that|jjjj S fir supporter of the ANC. The
view of the Committee was that attracting expertise should not be an excuse for
the under-representation of women and that there should be a balance.
Therefore the Committee resolved that the in the nine spaces that the Minister
appoints, one of the men should be replaced by a woman.

The Committee also recommended that the Minister should try to ensure
gecgraphic spread and a balance amongst the various universities.

b) Space Agency

Ministry expected to appoint the maximum 14 people, and needad a persons with
an engineering background. The recemmendation has 9 females and 6 males.
However there had been no applications from the so-called ‘Coloured’
community.

The Committee recommended the appointment.
¢) National Research Foundalion Board

The meeting noted that no-one can be appointed who holds a political office. The
commitiee was advised that one recommended member was married to a non-

President: C Ramaphosa, Deputy President: D Mabuza, Nationa! Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General: J Duarle, Treasurer-General: P Mashaile
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South African. It was emphasis® EFRIS Committee must drive transformation.
Nevertheless, there seems to be a good team with a number of people associated

| ith the ANG pggeent
The committee recommended the names for appeointment.

6. Trade and Industry - Director-Gene A NG

The Commitiee agreed on the Re-appointment of the Deputy-Chair of the
National Consumer Commission.

However, the Deployment Committee preferred not to offer opinion on the other
matters raised by the depariment on the Export Credit and Insurance Corporation
and the Non-proliferation Council. The matters have been presented as a faif
accompli and this is not the first time this particular department has done this.
The Committee therefore resolved that the matters should be discussed with the
Minister of Trade Industry by the Committee. The Minister should be invited to
the next meeting of the Deployment Committee.

The Committee was sympathetic of the challenge facing the Minister, in that the
terms of office of the many of the boards within his Ministerial envelope were
coming to an end, and he was appointed just recently.

ACSA recommendations were accepted and the 3 names left for the
committee.DSG was mandated to engage the Minister on the issue of Aviation.

SANRAL recommendations were accepted with one name added by the Minister.
DSG was mandated to add from the database 1 name.

The committee resolve to request the Minister to come and present on the cther
processes to appoint Board members.

It was agreed that the members must submit their proposals, and the abridged
CVs must be submitted to the Minister,

President: C Ramaphosa, Deputy President: D Mabuza, National Chaimperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General: J Duarte, Treasurer-General: P Mashatile
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8. Request for Deployment (Abridged CVs)
This matter could not be discussed and was deferred to the next meeting.
9. Closure & Date of Next Meeting

It was agreed that the Committee would re-convene next Monday, 06 August
2018, and the Minister of Public Service and Administration, Cde

the Minister of Public Enterprises, Cde Pravin Gordhan, the Minister of Trade and
Industry, Cde Rob Davies, and the Minister of Environment, Cde

should be invited to present to the Cqmnm’ggﬁyDSG was mandated to engage
with the Ministers to be invited.

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary Generai: SE Magasﬁule, Deputy Secretary
General: J Duarle, Treasurer-General: P Mashatile




MINUTES OF THE DEPLOYMENT COMMITTEE

10" Floor Boardroom
Luthuli House
26NOVEMBER 2018 (10- h00)

1. Welcome

Welcomed all, and apologised te all that we have not sat in a while for various
reasons.

2. Apologies
e (Cde NkosazanaDlamini-Zuma o
o U o

Cde Jeff Radebe, the Deputy Minister will come in his piace{‘""ﬂ

Minister S EEERER

3. Minutes of Previous Meeting

Minutes unanimously adopted without amendment.

Record people who attended the meeting as well.

4. CSIR- _— 10:00 - 10:30

winister o

Finalising the board of CSIR, current term ends by December, and the new board will
take over from January 2019. A pack has been prepared for briefing to the
Deployment Committee.

Noted the emphasis on age.As well as the concentration of appointments from
Gauteng. Noted the need for a board of experts and advised that some of the
candidates with academic qualifications be re-looked at, especially candidates with
qualifications in artificial intelligence. It was further noted that the current candidate




is actually internationally based making meeting attendance very difficult. Also
advised that there is greater non-racial representivity in future boards.Cognisant that
the CSIR is an industrial research agency and not general research. Moreover,
though, (M} Wil be removed so that a white person with experience in the
Oceans economy be placed. Will inform the DSG office on the change.

5. SASSA CEO 10:30 - 11:00
Minister Susan Shabangu

Operating with an acting CEO since last year. Permission had been sought from the
Deployment Committee to advertise. Requesting the Committee to grant permission
for the final interviews of the short list of five (5) candidates to go ahead and the
subseguent appcintment.

The Committee commended that she has approached the Committee on every step.

The five are solely Black African. Advised to increase the interviews to seven people
so as fo include more national groups.Also cautioning that the advertisement making
a preference, could belsgak,. Apparently the advert was corrected. The water
person, was the-and now that department is in the red, candidate humber one
discouraged. Investigate why the one candidate not employed.

6. Nuclear Energy Board 11:00 — 11:30
Minister& Deputy Minister

Will return with the short list and not just the nominated individuals A NN

SR Fercentage of young people. Note that (D is 2 member of the

CSIR board as well, but that is not incorrect.
i R TR

7. IDC 11:30 — 12:00
Ministe

CEO position of the IDC. There is the wider issue of the IDC board at another time,
not today. The IDC is the main DFI for industrial funding, as a funder and a co-
funder. It doesn’t receive money from the state, but it's model is based on profit and
then re-invest it to produce Black industrialists, young, women and rural areas.

The short list has already been done, and the interviews have been conducted.

e

T




In the light of that the Minister was advised to cast the net wider, and provide the long
list so that a short list can be jointly arrived upon.

Monday, 3 December to meet again and finalise the matter, and Thursday or Friday
(29 and 30 November 2018) will expand interviewed.

8. DIRCO 12:00 — 12:30

Minister—

Deferred to the next meeting. Noting that she is a member of the Deployment
Committee, but we acknowledge her hectic schedule. The DSG will take the
presentation and it will be circulated. Need to [ook at the grading of the embassies.
Next committee meeting will look at the grading based on DIRCO's explanations.

9. Request for Deployment (Abridged CVs) 12:30 - 13:00

Advertising the National Development Agency and @R corporate services and
Disaster Management Fund _

10. Closure 13:00

Treat everyone very fairly and consistently and help both government and the
organisation.

R




DEPLOYMENT COMMITTEE

10" Floor Boardroom
Luthuli House
03 DECEMBER 2018 (08h30-12h00)

1. Welcome
2. Apologies

e Cde Sifiso Buthelezi
o Cde Jessie Duarte, Deputy Secretary General

3. Minutes of Previous Meeting (26 November 2018)

4. Energy 9:00 - 9:30

Minister (N

The Deputy Minister also present, previously, the short list was
requested. She explained that the advertisement was for all boards and
therefore there is a list of 266 and the recommended names.

Nuclear Energy Board, requiring 8 members. The criteria used was that
persons needed to understand board governance, audit skills, legal skills
and technical skills for the nuclear sector, and human resource
practitioners. There are persons in the later 30s, and there is a gender
balance. The Chair is a long-standing member of the ANC, and all the
members are from the ANC.

The recommended names are approved, but if there are changes the
Ministry will inform the Committee.




The other Boards are Central Energy Fund, it'ssubsidiairies PETROSAS,
PRASA, Strategic Fuel Fund, i-Gas, African Exploration Mining
Company, NECSA subs, the NTP (medical isotopes), NERSA.Should be
presented in January.

Next meeting the proposal on all the Boards will be submitted, noting that
a person should not serve for more than two Boards. Also noting that a
member on the holding board, may serve on a subsidiary board. There
are a no former board members on the incoming board. There have
been a litany of infractions, which resulted in the almost shut-down of
NTP, and a host of audit queries. The list must be compared to the
database for the common names.

5. Defence 9:30 - 10:00
Ministe

Apologise for not bringing this matter to the Deployment Committee.
Unsure that an Advisory Council — Defence Force Service Commission —
needed to be brought to the Deployment Committee. The DFSC advises
on the service conditions of the defence force.

There are G‘W%%mﬁmﬁés, based on the long list we are appointing three.
After consideration by retired generals and parliament. The current
applications only had one woman application.

The Deputy President will assist in ensuring that the President is briefed
on matters relating to defence. There must be constant engagement
between the Deputy President and Minister.

6. DIRCO 10:00 - 10:30
Minister '

The Minister had to unfortunately cancel at the last moment. She has
requested that her - attend on her behalf. However, the
Committee, as previously decided to not have advisors to make
representations. [t is also noted that there are two deputy Ministers.
Noting that this is the last meeting for the year.




When the administration changed the letters of appointment of
ambassadors were not updated, and some have had to return and those
who have not yet left are now unemployed because they have not been
appointed as well. The SG must be alerted, and the DP must raise the
matiter sharply with the Minister.

7. STATSSA Advisory Council

Previously the names were not brought to the Deployment Committee or
Cabinet, so that there is no suspicion of interference or the veracity of
the statistical conclusions. Therefore the names will be discussed at
officials’ level.

We must be cautious that previously this is how the Deployment
Committee was avoided, even though in this particular instance the
Advisory Council did not come to Cabinet or the Deployment Committee.

8. IBC
Minister Patel

Procedures were not followed {(especially since the process was
outsourced), but you are dealing with a bank. Therefore let the matter be
concluded by the officials.

We must be cautious that previously this is how the Deployment
Committee was avoided. All Ministers must provide the Boards and the
advertisements. Itis important that we set out our scope.

AR o
P

9. Request for Deployment (/‘%brit:JQt—:iEi'*’fi"‘\;)‘ﬁs&l)ﬂr

10. Closure 12:00

11:00 - 12:00

Let’'s work on who should be deployed te the many energy boards and
the foreign deployments.
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DEPLOYMENT COMMITTEE

10" Floor Boardroom
Luthuli House
22FEBRUARY 2019 (10-13h00)

1. Welcome 11h00 — 11h05

The Deputy President welcomed and opened the meeting.

2. Apologies 11h05 - 11h10
e Cde Solly Mpaila, from the SACP, apologised for not being
able to attend. They also have raised that we should meet
more regularly and consistently on set dates. Also so as to
discuss broader deployment issues, and not just hames.
s Agreed that on Fridays, twice a month, once in a fortnight.

e Cde Bheki Nishalintshali from COSATU has also apologised
for not being able o attend

o Cde@JJJi will have to leave before the meeting adjourns,
due to other commitments, in particular the SACP CEC

3. Minutes of Previous Meeting& Matters Arising 11h10 — 11h15

7 — letter not latter
Minutes adopted unanimously.

4. COGTA - 11h15 = 11h30

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Seeretary

General: J Duarte, Treasurer-General: P Mashalile
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Deputy Ministe (N

CRL Commissioners

Initially, the nominees were mainly culturalists and the religious
nominees were also from the evangelical churches, not the
mainstream churches or the non-Christian religious. Therefore the
Minister headhunted and added names.

There were 78 names and a shortlist of 37.

Comments & Decision: The Committee will not yet endorse the
shortlist. The DSG, with each member here, will headhunt a
certain number and approach certain groupings etc, and compile a
preferred list, and submit a list by Friday next week. It will be
confined to members of the Committee who are here. The
Ministers will appoint four and the Committee to the Interview
Panel.

The current Chair will not remain. Cdejj i R i be
the Chair arﬁr@g current Deputy Chair will be retained.

Municipal Demarcation Board

The panel made up of judges have made recommendations, seven

males and six females, geographic FS 3, Gauteng 1, and they

cover the criteria. The Chair is full-time and the other board

members are part-time. The current chair has requested to be

recused as a Chair and Deputy Chair. The recommendation is that
is the new Chair.

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General: J Duarte, Treasurer-General: P Meshatile
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The Board selects and appoints the Deputy Chair. It will have to
be a woman.

Comments: Our input is limited, because the selection panel is
appointed after consultation with the President. Happy that the
current Chair is remaining as a member of the Commitiee. She
was excellent as a Chair. The recommended person fo Chair is
highly qualified, although the ANC should support the person,
similar to how{ i N is suprorted in SALGA.

It is positive that there is a town planner also in the Board, since
previously the Board has been rigid in their approach and not as
rational as it should be.

It is noted that the Minister did previously inform the Commitiee
about the pending appointment, however, the matter was not
sufficiently followed up by the Committee and the sector
organisations.

5. Social Development —
Minister Susan Shabangu 11h30 - 11h45

Advert for DDG for Corporate Services, as reported in the previous
meeting. A position which has been vacant for eight years. The

vetting has been concluded and the dpsahas been contacted to
prepare the submission fo Cabinet.

Comment: The Committee supports the recommendation.

The NDA

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashs, Secretary General: SE Magashule, Deputy Secretary
General: J Duarts, Treasurer-General: P Mashatile
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The NDA used to be under Treasury and over time has ended up
with Social Development. It is an institution that needs to be
reviewed, so that it can be a focused institution. Therefore there
should be a temporary board (1 year) and not a five year board.
The Act does not precludes the term being less than five years.
There are 6 independent members and the rest from the
department.

Comment: Only two are retained. [ NG_GGS =

retained. 2 and 4 recommended. Retain the four and review the
institution. We expect the motivation on the review from the
Minister.

SASSA
The matter is being finalised.

6. Commission for Gender Equality 11h45 — 12h00
Received 90 applications, two withdrew and therefore 88
applications.  Will shortlist 24, and recommend 8. Due to
timeframe, must be done by 19 March 2019. Human resources on
verification of gualifications and State security on vetting have not
responded as yet.

The DSG's Office has provided names of candidates.

Comment: The Committee endorsed the names.

7. Portfolio Committee on Communication 12h00 — 12h15
(SABC)

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashule, Daputy Secretary
General: J Duarte, Treasurer-General: P Mashatile
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There will be two engagements. One now, and when the names
are finalised. Mainly, because the study group has not met. The
Deployment Committee is scheduled to meet in two weeks time.

There are good candidates, based on the CVs, that have applied.
The Study Group will consider the names and shortlist so as to
ensure gender, skills, geographic spread, covering SABC and
MDDA.

Comment: The Committee members will scrutinise the list and
submit preferred applicants to be shortlisted, by Monday. They will
return upon the interviews have been concluded.

For Noting:

8. Science & Technology — Ministe{j NN

Appointment of DDGs

9. Minerals — Minister_

Appointment of CFO

10. Application for Deployment

Sectors must update their lists, via the DSG’s office.

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General; J Duarte, Treasurer-General: P Mashatile
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meetin

g must update and finalise the overall list.

11. Closure

12h32 meeting closed.

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General: J Duarte, Treasurer-General: P Mashstile
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DEPLOYMENT COMMITTEE

10" Floor Boardroom
Luthuli House
08March 2019 (10-13h00)

1. Welcome 10h00 - 10h05

The Deputy President welcomed and opened the meeting.

2. Apologies 10h05 - 11h10

e The Communications Portfolio Committee apologised they
will not make it to report.

e NkosazanaDlamini-Zuma

e Susan Shabangu

e MeokgaMatuba

e Mildred Oliphant

The Committee is dependent on the co-operation and respect for
process that includes the Deployment Committee by the Ministers
serving in Cabinet.

In May, after elections, we host a Workshop with all newly-appointed
Ministers, and Premiers of provinces. There is a general
misunderstanding of the concept of democratic centralism, as well as
lack of adherence to NEC authority. And we continue with the decision
of every second Friday of the month we meet, whilst we are in the
election campaign, we shall meet only when necessary.

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General: J Duarte, Treasurer-General: P Mashatile
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3. Minutes of Previous Meeting& Matters Arising 10h10 — 11h15

Minutes adopted unanimously with the amendment on P3.

Matters arising on the Chair on the CRL, the nominee is in fraining
to be an Ambassador, and therefore not able to be appointed. The
DSG and Deputy President will discuss the alternatives for the CRL
with the Minister.

Decision: Noted , who is also a UN
Ambassador on Social Development, and a high profile
person, could be the Chair. The Minister should consider a
person from the Khoi and San community to also be included
in the CRL.

Matters arising on the SABC Board.Initially, we had requested that
Parliament appoint an interim board. But that was not possible,
because there were still four members of the Board, and
Parliament can only replenish the Board. The SABC Board
interviews with the shortlisted candidates have been
concluded. They will follow due processes and appoint the
members of the Board before the elections. The Study Group has
to present the names they are recommending. The new board
must ensure that the debate and news mandate of the SABC is not
outsourced. And it must have a person from organised labour.
There should be a discussion on how the SABC Board is
appointed.

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General: J Duarte, Treasurer-General: P Mashatils
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4. DSG Report | 11h15 — 11h30
Members of Parliament

The ANC will be approached by a number of persons, and ipso
facto the Deployment Committee.

We must identify who can be deployed into the Foreign Missions,
Boards, etc after consuliation with the Officials.  Look at the
administration and advisors to Ministers. Noting that Aftaches in
missions have to come from their respective departments.

We need to get a sense of their skills.

Comments & Decision:

DGs Contracts

Comments:Consult with the Officials on the DGs who's terms are
coming to an end. Consult with on this list. Those who
are under 65, and performed well and must stay.

Vacant Missions:

Comments & Decisions: Who is acting in these ‘vacant

positions.

-maier W also be dealt with. We need to look at where
we deploy~ The Deployment Commitiee should call
him.

-is also available for international deployment.

President: C Ramaphosa, Daputy President: D Mabuza, Nafional Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General: J Duarte, Treasurer-General: P Mashatile
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Nead io reconcile the work of the Commitiee and the provincial
geployment  committees. Must meef with the Provincial
Deployment Commitiees.

The DSG and DP will take the matter to the Cfficials.
There should be a strongly worded message from the Deployment
Committee to the officials. All deployments in that area are
henceforth stopped.

5. Communication Portfolio Committee (SABC} 11h30 — 11h45

Comment: Discussed in Matters Arising

6. Public YWorks 11hd45 — 12h00

Presentation on appoiniment of the CFO

The person has been acting in the position. He is young and an
enthusiastic worker.

Presentation on appointment of Property Management Entity

The CEO is on the level of a DG. The post was adverfised with a
closing date of 14 December 2018. There were applications from
about twenty-five individuals. Five persons were shortlisted.
Interviews have not been conducted. :

Presldent: G Ramaphoss, Deprty Presidant: D Mabuza, Mational Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
Ganaral: | Doarte, Treasursr-Ganerzl: P Mashalile
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Comment & Decision: All the shortlisted candidates are male,
women must be included from the overall application list
Need fo look at a strict ‘Conflict of Interest’ guide.
Presentation on Suppfy Chain

It is a post at DDG level. The post was advertised, and was
shorilisted to four, two males and two females.

Comment:
7. Energy 12h00 = 12nh15
Central Energy Fund

Comment: The Minisfer indicated thaft he wants to consuft with
the DP, before coming fo the Commitfee.

8. Minister of Water and Sanitatiun—
Rand ¥Water CEQ
Nkomati, Bloemfontein, TransCaledonTA Boards.

Note that there is no water in Jagersfontein in the Free State, where
there is a new haspital.

The Deployment Committee condones the appointments.

Presldent: © Ramaptiosa, Deputy Prosident: D Mabuza, Hatlonal Chairperson: G Manlzshs, Sacrefary General: SE Wagashule, Deputy Secratary
General: J Duarle, Traasurar-Genergl: P Mashatile
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Deploy
ment Committee persons for the Selection Panel, because it does the
shortlisting and inferviews.

The Minister wiil appoint one person, and the Premier appoints cne,
the Board, and the community.

There is a danger of the Deployment Committee ouisourcing its duties
and therefore they must come to the Commitiee with the proposed
shartlisting, and then proceed with the interviews.

There are three boards Magalies, Sedibeng, Umgeni, and Overberg

{(WC). The DSG will talk to the Secretary and Chair of the Province.
The Minister will tallk to the Premier. The Umgeni one is quite a

priority.
9, Closure

The meeting was closed.

President: C Ramaphoss, Deputy President; D Matuza, Mafional Chalrparsan: G Manlashe, Secratary General; SE Magashule, Depuly Secretary
General: J Duatts, Treasurer-General: P iashatie
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DEPLOYMENT COMMITTEE
10" Floor Boardroom
Luthuli House
22March 2019
1. Welcome 10h00 — 10h05
The Deputy President welcomed and opened the meeting.And indicated
that DDG from Basic education will submit to the DC on behalf of the
Minister.
2. Apologies 10h05 - 11h10
Cde SdumoDlamini
Cde Susan Shabangu
Cde Bheki Nishalinishali

3. Minutes of Previous Meeting& Matters Arising 10h10 — 10h15
Minutes adopted unanimously.
Matters arising

4. Deputy Director-General in Basic Education

Position for DDG- teacher’s education, research vacant for the last few
years. Struggle to finalise it. The person recommended is a Chief
Director in the relevant branch. The Deployment Committee concurs.

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General: J Duarig, Treasurer-Generak: P Mashafile
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explanation on why the Deputy Minister was not here in the absence of
the Minister.

Correct that no officials come to this Committee.

Worrying that senior appointments just 6 weeks before the election.
Nevertheless, there shouldn’t be appointments of DGs and Ministers
should not be appointing DGs but retain the one’s in the positions.DGs
leaving cause deparimental instability.

5. Defence Ministry — (NN 0h15 — 10h30

ARMSCOR Board. The Chair has resigned for health reasons. Vice
Admiral 4R The person deputising I has been
TuthukileSkweyiya, for the last two terms. The Deputy Chair becomes
the Chair.

_to take up the vacant position, and becomes the new
Deputy Chair, allowing him to become the Chair in the next term.

Comments & Decision:The Deployment Committee confirms that

Cde Skweyiyabecome the Chair, and is appointed
as the Deputy Chair.

6. Water & Sanitation —{j | N RN 10h30 — 10h45

Comment& Decision

7. Transport <JNNGNGTGTTTE ~ 10h45 — 11h00
Comment

Decision: Remove as proven to be
on a lot of boards as a part of
the previous board and has not been up to the task.

dogmatic.

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General: J Duarts, Treasurer-General: P Mashatile
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Veterans, &

8. Justice & Correctional Service - 11h00 — 11h15

Sitting of the Judicial Services Commission to consider the filling of
vacancies in the judiciary. Names are shortlisted by a structure
within the JSC, and published for comment. At the end of January
these processes were cencluded.

e b
ConCourt: Two vacancies, due to retirement of J ISR
and AR A

When vacancies are to be filled, there has to be three additional.
So there needs to be consideration of at least 5, in this case this is
e

ufemale) recommended.
Recommends: Justices [ NS - .-

SCA: Deputy President of the SCA, recall that the RN is
the President of the SCA:gnd her position is now vacant.

Petse recommended.

Labour Court--=the-acting Beputy Judge President, who is Judge
and is made permanent.

astern Cape Division Judge — only ore candidate.

DJP for Northem.Ggpe — Phatswane is recopmmended

President: C Ramaphosa, Deputy President; D Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General: J Duarte, Treasurer-General: P Mashatile
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Candidates to fil'out of 9.

o sHEE
Recommends that we have a dynamic link with NADEL.

Recommends that the current process is incestuous. [t
contributes very little if anything towards judicial independence.
The ANC prizes and values judicial independence. The current
process provides for a system that has the judiciary having too
much of oower in determining the leadership of the

9. Applications for Deployment 11h15 - 11h30

10. Closure  11h30

The meeting was closed. Communicate with the Ministers who did
not turn up about our concerns.

T vl

.-
PR o

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General; J Duarie, Treasurer-General: P Mashalile
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DEPLOYMENT COMMITTEE
10" Floor Boardroom
Luthuli House
19 August 2019
1. Welcome 10h00 — 10h05
The Deputy President welcomed and opened the meeting.

2. Apologies 10h05 = 11h10

Cde Bheki Ntshalintshali
Cde Solly Mapaila

Cde Susan Shabangu
Cde SdumoDlamini

3. Minutes of Previous Meeting& Matters Arising 10h10 — 10h15
Will deal with it at the next meeting.
Minutes adopted unanimously.

Matters arising

4. winister o4

Filling many vacancies, only PETROSA is a full board. Sfill will come
with the NECSA group. Normally, the CEF board cnly is brought to the
DepComm, but the Minister felt the subsidiary boards are alsc brought.

President: C Ramaphcsa, Depuly Prasident: D k{abyzs, Natichal Chairperson: G Manlashe, Secrat'ary General SE Magashule, Deputy Secretary
Genaral; J Duarie, TregsursT-Ganaral: P Mathiile
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In all the boards, we are dealing with proxies of interests. All of them are
dysfuncticnal. They should be pumping money into government but they
are a drain on resources.

Two unsolicited bids, which made cne believe thal our people are
destroying value and couid sell it as a song.

Unless we get governance right, we cannot get operational matters to
improve.

PETROSA has not had a CEO since 2014.
CEF Group
4 outf of 8 posts.

Wil we still retain the 50-50 parity, and Is there a possibility fo appoint
a woman fo lead. There seems to be an emphasis on persons from
the Eastern Cape, rather than other regions.And the question of
yeuth.

G s ot serving in any other board, and there should be a
greater appreciation of the economic issues.

On geographic®spread, we should not be $éen to have one region
over-represented, without discounting expertise.

Prasident: € Ramaphosa, Deputy Presidant: D Mahuza, Nafional Chalrperson: G Mantashe, Secretary General: SE Magashule, Depuly Secralary
General: | Duarle, Traasurar-General; P Mashedile
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Minister
will re-

look at it, so there is gender and regional balance, without sacrificing
the expertise required. And write back to the DepComm on the
outcome.

PETROSA

It is a desperate situation. The DepComm to talk this issue beyond
the Board. It has no fixed stock. The exploration and drilling has been
killed. PetroSA has to be rebuilt.

Suggesting that FransBaleni is deployed to Chair. He was in the team
that raised the first

Cheeky HR specialist. A number of unions which are very disruptive,

'll"l

President: G Ramaphasa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General: J Duarte, Treasurer-General: P Mashatile
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Therefore the Minister will re-look at it, so there is gender and regional
balance, without sacrificing the expertise required. And write back to
the DepComm on the outcome.

DECISION: The DepComm will write to all Ministers indicating
that they need to take into account gender parity, geographic
spread without sacrificing expertise.

African Exploration Mining & Finance Corporation
We wanted to bring mining skills into the AEMFC. Shortlist of three.

Therefore the-Minister will re-look at it, so there is gender and
regional balance, without sacrificing the expertise required. And
write back to the DepComm on the outcome. Of the three boards
there must be one woman chair at least.

Strategic Fuel Fund
Chaired by a male, who is not being replaced.

I-Gas

President: C Ramaphosa, Deputy President: D Mabuza, National Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
General: J Duarte, Treasurer-General: P Mashalile
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r  will

relock af it, so there is gender {noting all are women) and

regional balance, without sacrificing the expertise required. And
write back to the DepComm on the outcome,

Petroleum Agency of South Africa

Nominating MadalaMasuku tc chair if. He is mature and well-
qualified.

Agreed Thersfore the Minister wili re-look at it, so there is gender and
reqional balance, as well as youth presence, without sacrificing the
experiise requirad. And write back to the DepComm on the outceme.

5. Applications for Deployment 11015 — 11h30

We will try and get NG o atiend the meeting, as well as get
the names pronosed by the President. We also want to propose
names. We should lock at DIRCO, at the proportions of whe are
career diplomats and political appointments, so that we dc not
overwhelm with political appointments.

We need to look af the list, and see who has been deployed, efc.

6. Closure 11h30C

Prasident: C Ramaphosa, Deputy President: O Mabuzs, Nallonal Ghaiperson: G Mantashe, Secretary General: SE Magashule, Depitty Secretary
General: J Dyarte, Treasurer-Genaral P Mashalile
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Deployment Committee
10™ Floor Boardroom
Luthuli House

14 October 2019

1. Welcome
The Deputy President welcomed and opened the meeting
2. Apologies

Cde Nkosazana Dlamini-Zuma
Cde Solly Mapaila (Apologies received after meeting)
Cde Susan Shabangu

Attendees:
Cde David Mabuza

Cde Sfiso Buthelezi

Cde Mduduzi Manana (Arrived late)
Cde Sibongile Besani

Cde Meokgo Matuba

3. Minutes of Previous Meeting & Matters Arising (19 August 2019 )
The minutes of the meeting was adopted
4, Minister of Communications and Telecommunications

The Minister presented a board for NEMISA which is responsible for teaching and
the development of e-skills and works with relevant Post School Education and
Training Institutions. There are 7 vacancies which need to be filled, 15 were
shortlisted and 7 recommended. The 7 recommended included 4 women, 3 men and
a balance of youth, race, experience and geographic spread. A female chairperson
was recommended. Further boards which are appointed to Parliament will come to
the Deployment Committee within the next two weeks. The Post Bank and SETA

President: C Ramaphosa Deputy President: D.D. Mabuza National Chairperson: G Mantashe Secretary General: E.S, Magashule
Depufy Secretary General: J Duarte, Treasurer-General: P, Mashatile
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have had posts already advertised and applications closed, they will be hrought' fo
the Commiftee soan.

The board of SAPO was also discussed. It has a 10 member board with a vacanzcy of
8 members, 2 of the vacancies will be appointed from the Unions, which are
reappeoiniments from the previcus hoard. The remaining G will be appointed by the
committee. Posts have been advertised and applicaticns clesed. Communications
commitiee and youth league have made some recommendaticns. 4 of the § are
African females, one male and one female, there is a broad gaography spread, youth
and race are all covered. A female chairperson has been chosen. Traditional leaders
were congulied and have been represented in the board to assist with
communication and mobilisation far the role out of programs.

ZEDNA is the domain name authority that deals with interniet governance _za. It has
been run by the industry with Afriforum having people in key positions. This SOE is
strategic ih the fourth industrial revolutions. There are 9 vacancies with 8 females. A
geographic spread was Hard to achievs because of the scarce skills which are largely
based in Gauteng. A female chairperson was recommended.

5. Minister for Women, Youth and Persons with Disabilities

The minigters-itemgvas net on the agenda; however provision was made to allow the
minister to brief the deployment committee on the lack of 2 directer general in the
departtnent of women, youth and persons of with disability for the past 2 years. The
minister was hriefing the commitiee before putting out an advert for the position. The
post will be advertised before the end of Oclober, the ANC Deputy Secretary General
in consultation with the ¥YWomen's League and the minister musf come up with a
candidate, who may be outside the list provided.

6. Minister in the Presidency

The minister presenfed oh the board for Brand SA. Brand SA has a 15 member
beard, 13 are required excluding one of CEC. A 23 name shortlist was provided and
13 recommended which has 7 women and 8 men, 4 of the members are below the
age of 40, 2 of the members ara reappointments. There was one change that was
made to the racommended list, which was supported by the women's |eague. A
female chairperson was chosen to lead the board.

President: G Ramaphosa Deputy Presldent: D.D. Mabuzs Nallonal Chalmpereon: G Mantashe Secretary General: E.S. Magashule
Deputy Secretary Ganaral: J Duarie, Treasurer-Gensrsk P, Mashatlle
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7. Minister of Transport

The minister had several boards which need beards however there are only two
boards which the committes had time to go through, which were PRASA and RAF.

The PRASA board precess had started before the minister was appointed; the
adverts have gone out and have been closed. The current interim board has heen
extended twice and needs to be finalised urgently. PRASA has an 11 member board
of which 3 members are to be seconded from Treasury, SALGO and Transport. The
8 members recommended include 5 femaies, 4 reappointments for continuity who
have proven to be competent, An advert was posted looking for a CEQ however
could not find a suitable candidate, are now head hunting, this will be done through
the office of the DSG in consultation with the Minister. The minister would like to
appaint a CEO whom will put a management in place fo ensure that the CEQ ¢an
wark with the management effectively. 1n all appeintment lefters, there should be
provision for review of performance after a year where the minister has the authority
to replace any board member,

The Road Accident Fund is in urgent need of a board, A 12 member board was
presented with 4 fetnales. The current board has many doctors and lawyers, however
the new list has a more broad skill base. The list was however sent back to be
reconsidered because of lack of women and geographic spread, the age spread is
good. Af least two men need to be replaced with by women. List of applications must
be provided fo the DEG, two women wili be chesen from there.

B. General Resolutions

The office of the DSG should send all ministers the guidelines and procedures of
deployment which include inferming the deployment committee before any posts are
advertised. All presentations should include a brief backgraund and a summary of the
respactive challenges. The commiftee should be mindful of rotating members
between boards or having a member on foo many boards.

The reminder of the boards which could nof be presented will be presented at the
next deployment committee.

8. Closure

President: C Ramaphosa Deputy President: D.D, Mabuza National Chairperson: G Mantasha Secratary Genersl; E.S. Kagachule
Deputy Sesretary Genaral: J Duarte, Treasurer-General: P. Mashatile
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g was

clesed. Communicate with the Ministers who did not turn up about

OUr GONcems.

Presldent: C Ramaphasa, Dapuly President: D Mabuza, Nalienal Chalrperson: G Wantasha, Secretary General: SE Magashols, Deputy Secretary
General: J Duarle, Treasureyr-General: P Mashalla
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DEPLOYMENT COMMITTEE

SPARTAN HALL, MIDDLE ROOM
ST GEORGE HOTEL
20 JANUARY 2020

1. Opening and Welcoming
The Deputy President welcomed everyone to the meeting
Apologies
e Cde Lindiwe Sisulu
No confirmation from Cde Mike Soko and Cde Sdumo Dlamini
Attendance

e Cde David Mabuza

e (Cde Yasmin Duarte

s Cde Sfiso Buthelezi

e (Cde Susan Shabangu

e (Cde Mildred Oliphant

e (Cde Meokgo Matuba

e (Cde Mduduzi Manana

e (Cde Sbongile Besani

s (Cde Solly Mapaila

e (Cde Natso Khumalo

¢ Cde Bheki Ntshalintshali
e (Cde Nkosazana Dlamini-Zuma

2. Minoutes from Previous Meeting (12 November 2019)

To be looked at in the next meeting
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3. Department of Environment Forestry and Fisheries

Minister of Environment Forestry and Fisheries came to present on the filling of
vacancies in 3 boards namely: SANParks (South African Naticnal Parks), SANBI
(South African National Biodiversity Institute) and Isimangaliso Board.

The Minister was commended in the process that she has engaged the ANC in KZN
for Isimangaliso board and for the inclusion of white candidates in her proposals. The
Committee resolved to accept the 3 proposals.

4. Department of Public Service and Administration

The Minister came to present the filling of the vacancy of the DG and the Principal for
the National School of Governance. The Minister extended his apology for not
complying with the process on the Deployment till now. The Minister indicated that
for the DG position, they have shortlisted 4 candidates and all 4 meet the
requirements.

The first candidate for DG position is a woman who has Master’s degree as one of her
qualification and she is currently Head of Department. The second candidate is also a
female with relevant experience and she is currently a DDG. 3™ candidate has
relevant experience and is currently a DDG. The fourth candidate has relevant
experience and is currently a DDG.

The Committee resolved to accept the first woman candidate to be a DG as there is a
shortage of woman DG’s within the Public Sector. '

National School of Governance:

The post of the principal has been vacant since November 2019, shortlisting have been
done and the interviews have been scheduled for the 21 J anuary 2020. Five candidates
with good profiles have been shortlisted. There were two women and the other one
fell off during further assessments.
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The committee resclved that the Minister can proceed to interview the candidates.
5. Department of Public Enferprises

The Committes raised serious concerns that the Minister always present fate
accomplished matters, the matter of CEO that the Minister wanted to present on is
already in the media.

The Minister was reminded that he must always follow the processes of Deployment
before there are any adverts.

The Committee made it known to the Minister that he must follew the correct
procedure of informing the Committee before any appointments of such are made.

6. Department of Mineral & Bnerey

The Minister presented that members of the NECSA board resigned one after the other
and only 3 members remained. An advert was issued for the filling of vacancies with
the intention that the 3 remaining board members will be -maintained. The 3
remaining have subsequently resigned this week.

There is a proposal that the 3 boards be measured into ane board of NECSA but the
Minister is stilf looking at the legal processes. Currently the Chairpersons of the other
boards have been included in the proposad list of the new board.

The Committes noted that one candidate has been propesed on the other boards and
she is currently serving in many boards and thus her name should be removed.

The Commities resolved to accept the Ministers proposals and that the Minister must
further engage with the DSG

7. Defence

The Minister presented on the filling of vacancy of CEQ Armscor, she was reminded
that she has not complied with the process of the Deployment and that she has been
reminded for the second time. An advert was issued and 87 applicant responded and
shortlisting was done and only S remained. The competency assessment process
reviewed that only 2 candidates can be considered. The board proposed the name of
the current Acting CEO fo be considered which is what the Minister came to prasent.
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The Committee allowed the Minisier to go shead with the process bur was alsa
reminded that in future she must werk with the office of the DSG,

Communication

The DSG presentzd On ICASA board that the Minister had informed that there will be
advert for ICASA beards, 75 applicants applied, 75 names were discussed by ANC
Communrications Sub-Committee, and the Minister is supposed ta be present and
defend the shortlist. Interviews are 1o take place on 5 of February 2029.

The Commities accepted the process so far, and agreed to meet with the Minister
before they start the inferviews. The Commitiee agreed not to proceed without the
views of the Mimister. Chairperson proposed that this matter be put aside until the
next mesting. The commiftee raised the issue that the list is not clear, on the
qualifications or disability. The DSG to speak to the Chairperson of the
Communication Sub -Committee to postpone the shortlisting,

Conclusion

The office of the DSG was requested to write a reminder to all the minister on the
process of the Deployment.
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Deﬁloymer:t Committee Minutes
10" Floor Boardroom

Luthuli House

23 March 2020
1. Welcome

The Deputy President welcomed and opened the meeting
2. Apologies

e Cde '‘Mduduzi Manana
o Cde Sfiso Buthelezi
e Cde Mildred Oliphant
o (Cde Bheki Ntshalintshali
¢ Cde Solly Mapaila
Cde Meckgo Matuba

Attendees:

Cde David Mabuza

Cde Yasmin Duarte

Cde Lindiwe Sisulu

Cde Nkosazana Dlamini-Zuma
Cde Sidumo Diamini

Cde Natso Khumalo

Cde Susan Shabangu

3. Minutes of Previous Meeting
The minutes of the previous meeting were adopted
4. Matters Arising

The matters arising are on the last page as requested by meeting.

Prasident: C Ramaphosa Deputy President: D.D. Mabuza National Chairperson: G Mantashe Secretary General: E.S. Magashule
Deputy Secretary General: J Duarte, Treasurer-General: P. Mashatile
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5. Department of Minerals & Energy —

There were 9 item the agenda under Minerals and Energy. Time constraints
due to Cde*ﬁ‘emg summoned by the President resulted in only

one board being presentead.

Central Energy Fund (CEF) required a CEO to be appointed. There are multiple
subsidiaries under CEF which require boards to be appointed, this will however
be done by the board of CEF.

A list of three candidates were presented in order of preference, the committee
decided to maintain the order of as recommended by the process despite the
recommendation of the national chair

6. Depariment of Communications and Telecommunications —_

The Postbank Board was presented to the committee. The post as signaled in—
previous presentation to the committee had already been advertised. The term of the board
expires in April. A list of 11 candidates were presented for 7 to be selected by SARB, the
balance would be on standby if there are any resignations. The committee decided that 12
should be presented and adjusted the shortlist to ensure gender balance with 7 women of
the 12.

7. Minister of Transport

The minister was due to present three boards, however was unable to make it
due to the Corona Virus issues. The item will be deferred to the next meeting.

8. Matters Arising
Please find these on the next page.

9. Closure

President: C Ramaphosa Deputy President: D.D. Mabuza National Chairperson: G Mantashe Secretary General: E.S. Magashule
Deputy Secretary General: J Duarte, Treasurer-General: P. Mashatile
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L i o

Matters Arising

The minister was tasked with ensuring that the last board that was presented that no
person must serve more than 3 boards. The Minister explained that the person was
informed that they were appointed before he could make the changes. Due to an
cversight on the last presentation the chairperson was meant to be an additional
person whom the board included in the numbers, so minister appointed her,

@ X,
T T B
2. The Director—

The long list has been concluded and interviews were to be conducted. A list of the
applicants was to be emailed to all members of the committee.

President: C Ramaphosa Deputy President: D.D, Mabuza National Chairperson: G Mantashe Secretary General: E.S. Magashule
Deputy Secretary General: J Duarte, Treasurer-General: P, Mashatile



AFRICAN NATIONAL CONGRESS
SECRETARY GENERAL’S OFFICE

Chief Albert Luthuli House 54 Sauer StreetJohannesburg 2001 PO Box 51884 Marshalitown 2107 RSA
Tek: 27.11.376.1000 Website: wwwv.anc.org.za

Deployment Committee Meeting
Zoom Video Conference Cail
13 April 2020 08:00

1. Welcome

The Deputy President opened the meeting and welcomed the comrades.

2. Attendance

e (de David Mabuza

e (de Jessie Duarte

e Cde Nkosazana Dliamini Zuma
e (Cde Lindiwe Sisulu

¢ (de Sfiso Buthelezi

e Cde Susan Shabangu
e Cde Solly Mapaila

* Cde Mduduzi Manana
o Cde Mookgo Matuba
e (de Sibongile Besani

3. Apologies
e Cde Natso Khumalo
e (de Sidumo Dlamini

4. Department of Cooperative Governance and Traditional Affairs - Director
General

There were 105 applications of which after screening and interviews they came to a
short list of 4. The 4 consisted of 3 women and 1 man. The man was an internal
application. Each candidate was made to make a presentation on how to transform
the department. From the presentations and questions, one stood out, the women.
She has good corporate and public experience, another factor was that most of the
senior positions in the department are African males, this should bring diversity. The
department has been without a DG for a while. The committee was happy with the
candidate and process.

5. Closure

President: C Ramaphosa Deputy President: B.D. Mabuza National Chairperson: G Mantashe Secretary General: E.S. Magashule
Deputy Secretary General: J Duarte, Treasurer-General: P, Mashatile
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DEPLOYMENT COMMITTEE MINUTES
Zoom Conference Call
o 25 May 2020, 68HDQO
Ll TR A

1. Opening & Welcome

2. Apologies

3. Department of Troasury -_

" » CEQOfPIC

= South African Risk Insurance Association (SASRIA)

The presentation was noted, process had not been followed however the candidates
recommended were diverse, skilled and experienced. The committee on those grounds

allowed the two items to process.

4. Closure

Prosidont: C Ramaphose, Deputy President: [t Mabuza, NaﬁnmlChalmerscn G Mantashe, Secratary General: 5E Magashule, Depufy Secratary
General; J Duarle, Treasurar-General: P hiashable




AFRICAN NATIONAL CONGRESS
SECRETARY GENERAL'S OFFICE

Chiel Albart Luthuli Howse 54 Sauer Slrest Johannesburg 2001 PO Box 6168 dzeshalliown 2107 RSA
ek 27.11.578.1000 Websils www.anc.org.za

Detﬁvloyment Cammittee
10" Floar Boardroom
Zoam Video Canference
11 May 2020

1. Welcome

The Deputy President welcomed and opened the meeting
2. Apologies

= Cde Matso Khumala
= Cde Meokgo Matuba

Attendees:

Cde David Mabuza

Cde Yasmin Duarte
Cde Lindiwe Sisulu

Cde Nkosszana Dlamini-Zuma
Cde Natso Khumalo
Cde Susan Shabangu
Cde Sfiso Buthelezi
Cde Mildred Oliphant
Cds Bheki Ntshalintshali
Cde Solly Mapaila

Cde Sibongile Besani

3. Department of Water & Sanitation - Cde Lindiwe Sisulu

Cde Lindiwe Sisulu indicated that several water boards had their terms extended
due to Covid-18. Three water boards, namely Lepelle Northern Water Board,
Magalies Water Board and Sedibeng Water Beard which the documentafion was
not ready, required that an interim beard be appointed. The Office of the DSG
was tasked with sending names for considerafion for these beards.

4. Department of Transport - —

a) Railway Safety Regulator

Prasident: ¢ Ramaphosa Depuly President: 0.3, Mabuza Nafional Chalrperson: G Mantashe Secretary General: E.S. Magashuls
Deputy Secralary Genersl:.J Duarte, Tressurer-Genaral: P. Machaffle
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Chisf Abier| Luthuli House: 54 Sauer Siret Jobanneshurg 2001 PO B 51884 Marshalltawn 2107 RSA
Tol: 27.11.376.1000 Wahsite: woew ane.org za

There were 182 applications received for the board positions, From the
applicafions came with a recommendation of 9 Cdes, of which 4
were male and S female. Among the males, one was white and another
coloured. The list presented to the Deployment Cammittee covered zll
stakehalders which the minister is required fo cover.

b} Re ad Traffic Infringement Agency

The post had 50 Applicants which the minister appeints S, then one must
come from the NPA. The 5 presented included 3 male and 2 female, one male
was Indian and all other candidates were African. The list was approved zs is.

Cde Mbalula indicated thaf there would be a number of pasts that will be sent
ouf socn, he will infarm the committee.

8. Minister of Communications —

a) GCIS - Director General

Cde Jackson Mthembu presented the 27 applicants for the pesition. From the 27 6 wers
shortlisted, 2 wers female and £ were men. All were African with the acception of 1 male wha
was Indian. The preferred candidate was a female, which the deployment committee agreed
L

b} ICASA

The process staried with 75 applicants for the posltion. After going through the padiamentary
process, 10 names wers pressnted of which only 3 were females. 9 of the applicants were
approved by the parfiement, pracess and one name came agiter, which Cde Jackson was
unable fo speak 10, The beard at the time still had three females sitting, bvo African and one
coloured. The meeting cancluded that the process will go back and be finalized with the
communications subcommittee chairperson and the Communications parifolio chairperson,

6. Matters Arising
Please find thess on the next page.

7. Closure

President: C Ramaphosa Daputy President: 0.D. Mabuza Natiena Chairperson: G Mantashe Secretary General: E.S. Magashule
Deputy Secretary General; J Duarts, Treasur=r-General: P. Mashatlla
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Matters Arising

R TS,
1. Mseating Reselutions
i) The Deplayment Commiftee is not obllgated to deploy any person after their term
has come to an end,
i) Members of the deployment Committee should be given documents ahead of time

to allow hem to process.

The database of comrades for deployment should be circulated.

should make a prasentation in the next mesting.

An alternative platform to host mestings should be found because of the seeurity
concerns ralsed with Zoom.

i}
iv)
v)

Fresident. C Ramaphosa Deputy President: D.D. Mabuza National Chairpersem: G Mantashe Secrstary Goneral: E.S. Magashuls
Deptity Secrebaty Genaral: J Duarte, Treasurer-General: P. Mashatils
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Deployment Committee Meeting
Zoom Video Conference Call
26 June 2020 10:00

1. Welcome

The Deputy President opened the meeting and welcomed the comrades.

2. Attendance

s  (Cde David Mabuza

» Cde Lindiwe Sisulu

» Cde Sfiso Buthelezi

« Cde Mduduzi Manana
» Cde Meokgo Matuba
» (Cde Sibongile Besani
»  Cde Mildred Oliphant
« Cde Natso Khumalo

3. Apologies

s (Cds Jessie Duarte

s Cde Sidumo Dlamini

= Cde Nkosaza Dlamini-Zuma
» Cdce Susan Shabangu

e Cde Solly Mapaila

= Cde Bheki Nishalintshali

4. President on Special SOE Council

The President was called to make a presentation based cn the previous resolution of
the Deployment Committee. The President staried by apologising for the
appointment of the SOE Council without the involvement of the Deployment
Committee, explained that it was an omissicn due to the pressure. A breakdown of
the mambers of the council was given and the process which was used to get fo the
members. The involvement of labour federatiohs was requested by the President.

Presldent: C Ramaphosa Deputy Prasidant: D.D. Mabuza Naliohal Chsitperson: 3 Mantashe Secrefary General: E.S. Magashuls
Deputy Secrefary General: J Duarte, Treasurer-General: F. Mashatile
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Ted: 27 1.376.1000 Wehsitz: ww.ancery.2a

&. Discussion

The members of the council are male dominated, the absence of women was an
issue raised. There fs @ vacancy on the council which should be filled in consultation

with the Deputy President and Deputy Secretary General.

The committee memhbers took advantags of the Presidents presence to raise the

following challenges faced by the deployment committes;
+ Deployment Commitiee used to rubber stamp appointments, sk of compliance by members
e Appointments brought to the Deployment Committes but another name presented to cabinst.
This however will be looked Into by the Depuly President
» Cde Naledi Pandor to work more clasely with the Deployment Committee, she will present to

the next Deployment Commiftes,
€. Department of Women, Children and Persons with Disabilities — Director
General '

The Minister made a presentation on the process that was followed to reach the
recommended candidate. The Deployment Commitfee Procedures were followed and
the Deployment Committee agreed with the recommended candidate.

7. Closure

Prasidant: C Ramaphnsa Deputy President: D.D. Mabuza Naflenal Chairperson: G Mantashe Secretary General: E.S. Magashule
Deputy Secretary Generak J Duarte, Treasurer-General: P. Mashatllz
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SECRETARY GENERAL'S OFFICE

Chief Albert Lulhuli House 54 Sauer Skest Joiianmesburg 2001 PO Box 61384 Marshalltoan 2107 R34

Tel &7.11,376.3000 Websiter, wrw.anc.ong.za

DEPLOYMENT COMMITTEE MINUTES
ZOOM VIDEQ CONFERENCE CALL
14 August 2020 10:00

1. Welcome
2. Apclogies
3. Department of Home Affalrs — _
21 Appointment of Director Genaral
The presentation on the item was welcomed and supported as processes had been
followed and candidate met all the required criteria,
4. Department of Communication & Digital Technologies — INNENENGNE
e
a) Adverts
Directar General
b} CEO Posifions
Appointment of NEMISA CED
South African Post Office CEO

&) Boards

South African Post Office 4 Vacancies

Fresident: C Ramaphosa, Deputy Prasident: O Mabuzy, Nafional Chalrperson: G Manlasha, Sacretary General: SE Magsshule, Deputy Secretary
General: J Duarts, Treasurer-Geherzsk P Washailke
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The advert for the Direcior General of the department was presented and members

were requested 1o encourages skilled comrades o apply,

The remaining items did not follow processes as the presenter was Lnaware of the
process. The presentations were supparted as the candidates had a balance of

gender, skills, youth and geographic spread,

5. Closure

President: C Ramaphess, Deputy Pragident: [} Mabuza, Nallonal Chairperson: G Mantashe, Secretary Ganaral: SE Magashule, Deputy Secretany
General: J Duarte, Treasurer-General: P Mashalle
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1.
2.

3.

DEPLOYMENT COMMITTEE MINUTES
ZO0OM VIDEO CONFERENCE CALL

24 August 2020 08:00
Welcome

Apologies

Department of Environment Foreatry & Fisheries — i NN

a) Director General

The commiitee welcomed and supported the presentation and preferred candidate as
the candidate was skilled and had experience within the department at 2 provincial

level.

Department Of Small Business Development - [ NS

a) Execufive Positions
Appointment of Small Enterprise Development Agsency (SEDA) Chairperson

Appaintment of Small Enterprise Finance Agency (SEFA} CEO
The presentations were welcomed and supporied by the committee as the candidates

were skilled and met the respective requiremants,

Pregldant: C Ramaphose, Deputy President: O Mabuza, Natlonal Chaitperson: G Manlashe, Secretary Goneral; SE Magashule, Daputy Secrelary
General: J Duarte, Treasurer-Caneral: P Mashable
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Tel: 711,375,000 Websile: wiwancan.za

Appointment of Development Bank of South Africa board

The committee welcomed the presentation however was net happy with the faflure to
follow the processes. The commiftee recommended that further consultations be

made hefore proceeding with the item.

6. Closure

Pregident: & Ramaphosa, Depuly President: 0 Mabuzs, National Chalmerson: G Mantashe, Secrotary Genoral: SE Magashls, Daputy Secretary
General: J Dusrte, Treasurer-General: P Mashalila




AFRICAN NATIONAL CONGRESS
SECRETARY GENERAL'S OFFICE

ikl Afbert Luthuii House 54 Sauer Slreet Johamesburg 2001 PQ Box 61884 Marshaliown 2107 RSA

Tel: 27.11.276.1000 Website: www.anc.or.za

DEPLOYMENT COMMITTEE MINUTES
ZOOM VIDEQ CONFERENCE CALL
21 September 2020  08:00

1. Welcome
2, Apologies

3. Department of Water and Sanitation — —

a) Amatole Water Board

The presentation of an interim board was supported by the deployment committes and

the process to appoint a permanent board was to ke initiated to provide stability.

4. Department Of Defence and Military Veterans ——

a) Director General of Military Veterans

b} Armscor Board

The shortlisted candidates for the Director General position were supported by the

cammittee in the order of preference presented as process was followed.

The presentation for the Armscor Board was welcomed; more skills in finance, an

engineer and a labour representative were suggested. The presentaticn was supported

L

with the recommendation that the suggested skills be included.

Presidant: C Rananhosa, Depuly Presldent: [ Mahuza, Natlon al Chairperson: G Manlashe, Secretary Genersl. SE Magashule, Deputy Sscrefary
Genesal: J Duarle, Treasurer-General; P Mashalile '



AFRICAN NATIONAL CONGRESS
SECRETARY GENERAL’S OFFICE |

Chial Albert Luthuli House 5¢ Sauer Slrset Johannesburg 2001 PO Box 51864 Marshalliawn 2107 RSA

Tel: 27 11.376, 1000 Websile: wwaanc.on).za

T e e e
Eo i

a) Appeiniment of Board for Onderspoort Biological Products (SOC) Limited

The presentation on the board was welcomed, the process was followed and the

presentation was supparted as it coverad the gendet, youth and skKills.
6. Deployment Committee Qutstanding Matters Report

The Naticnal Youth Development Agency was discussed and the commitiee was not
happy with the process that was followed. A presentation on the matter was requested in

the next meeting to resclve the challenges in the process.

7. Closure

~phosa, Deputy President: D Mabuzz, Natlona) Chalrpersen: G Manlashe, Secretary General: SE Magashule, Deputy Secretary
~asurer-General: P fdashalle
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SECRETARY GENERAL’S OFFICE
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Tel: 27.11.376.1000 Wehalle: www.anc.of za

DEPLOYNMENT COMMITTEE NMINUTES
ZOOM VIDEQ CONFERENCE CALL
9 October 2020 08:00

1. Welcome

2. Apologies

3. Department Transpaort --_

a] PRAZA Board

The presentation was welcomed and supperted as if included youth, experience, skills
and gender balance. There was a request for labour representation on future transport

boards.

4. Department Of Transport-“

ay Director General of Justice and Censtitutional Development

The presentation was welcomed by the Deployment Committes, the two candidates

presented were recommended as t he process was yet to be finalised and the commiftee,

5. Closure

President: C Ramaphosa, Depuly President: D Mabuze, Natlonal Chalrperson: G Manizshe, Secretary Genaral: SE kfagashule, Deputy Secretary
General: J Duarte, Treasurer-General: P Mashatils
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Tl 2711 2761000 Wbsite: v anc.ang.za

DEPLOYMENT COMMITTEE MINUTES
ZOOM VIDEO CONFERENCE CALL
9 November 2020 08:00
1. Welcome

2. Apologies

3. Department of Trade, Industry and Competition — [ NRNRENE—_—_NNGNGg

a. National Lofteries Commission Ghairperson

b. Natiohal Lofferias Commission Non-Executive Posifion

There was a presentation made which was supported for both the board and

chairperson.

4. Department of Communication & Digitat Technalogies ~ | N D

a. Director General

b. South Afdcan Post Office CEO

The recommendations of the presentation were supported for both posifions

5. Department of Mineral & Energy Resources - | NN

4. Chairpersen of Central Energy Fund

b. CEO of Naticnal Energy Regulater SA

President: - Hamaphosa, Deputy Prosidant: [ idabuza, Nafional Chairperson: G Mantashe, Secretary General: SE Magashule, Deputy Secretary
Genoral: || Duarle, Treasurer-General; P Maghallle
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The presentation was a second aftempt after the first was interrupted due to the National
Chairpersen being called into 2 meeting by the President, The recommendation of the
recruttment process was favoured over the preference of the Minister for the Gentral
Energy Fund. The Naticnal Energy Regulation recommendation which was in line with

recruitment process recommendation was supported.

6. Closure

Preskiant: G Ramaphasa, Ceputy President; D Msbuza, Natlonal Chalrpersan: G Manlashe, Sacretary General: SE Magashule, Deputy Sacrefary
General: J Ousria, Treasurer-General: P Mzchalilz
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DEPLOYMENT COMMITTEE
ZOON VIDEO CONFERENCE CALL
30 November 2020 08:00

1. Welcome

2. Apologies

3. Department of Public Enterprise ~ (I NN

a. Eskom Board

b. South African Airways Board

A presentation was made for an interim structure that would provide stability to beth
institutions. Processes were not followed; however the deployment commifiee would be

consulted on the appointment of both boards.

4. Department of Transport — (I D

a, Cross-Border Road Transport Agency

The presentation was not accepted by the deployment committee. There were Issues
raised with regard to processes being follewed and the candidates and the make-up of

1he board. The item was sent back to be refined.

5. Closure

Prasident: C Ramsphosz, Deputy Presfdent: D Mabuza, Mational Ghairperson: G Maniashe, Secretary Genaral: SE Megashule, Depuly Secretary
General: J Duats, Traasurer-Generak: P Mashallie




LIST OF DECISIONS OF THE NATIONAL DEPLOYMENT COMMITTEE

DATE POSITIONS CONSIDERED SOURCE DOCUMENTS
January 2021 Board of Amatole Water WhatsApp Group
Board of Cross Border Road Agency message
CEO SA Weather Services
November 2020 | ESKOM Board Minutes, 30 November
SAA Board 2020
Board of Cross-Border Road Agency
November 2020 | Chairperson, National Lottery Commission and Non- Minutes, 9 November
executive position 2020
Director General, Communications
CEO, SA Post Office
Chairperson, Central Energy Fund
CEO, National Energy Regulator SA
November 2020 | CEO of Weather Services WhatsApp Group
CEO SA National Biodiversity Institute message
October 2020 Board of PRASA Minutes, 9 October
DG, Constitutional Development 2020
October 2020 Council of the Film and Publication Board Advert
October 2020 PRASA Board WhatsApp Group
message
September Board of Amatole Water Minutes, 21 September
2020 Director General, Military Veterans, DoD 2020
Board of Armscor
Board of Onderspoort Biological Products Ltd
NYDA
August 2020 Director General, Department Communications and Advert
Digital Technologies
August 2020 DG, Environmental affairs, Forestry and Fisheries 24 August 2020
Chairperson, Small Enterprise Development Agency
(SEDA)
CEO, Small Enterprise Finance Agency (SEFA)
Board of DBSA
August 2020 Director General of Home Affairs Minutes, 14 August

Director General, Communications
CEO, NEMISA

2020




DATE

POSITIONS CONSIDERED

SOURCE DOCUMENTS

CEQ, SA Post Office
Board of SA Post Office

August 2020 Auditor General WhatsApp Group
Information Regulator messages
Adverts
July 2020 Board of the Media Diversity Agency, list of WhatsApp Group
nominated/shortlisted names Message
July 2020 Board of National Youth Development Agency WhatsApp Group
Message
July 2020 Director General, Department of Justice and Advert
Constitutional Development
June 2020 CEO Council Minutes, 26 June 2020

DG for Dept W, Youth, Children, Persons with
Disability

15 June 2020

No Minutes,
Attendance register

May 2020 CEO of Public Investment Corporation Minutes, 25 May 2020
Board of SASRIA
May 2020 Board of Media Development & Diversity Agency WhatsApp Group
message T Masilela
May 2020 Interim Boards of Lepelle Northern, Magalies and Minutes, 11 May 2020
Sedibeng Water
Board of Railway Safety Regulator
Board of Road Traffic Infringement Agency
Director General, GCIS
Board of ICASA
April 2020 DG of COGTA Minutes, 13 April 2020
March 2020 CEO of Central Energy Fund Minutes, 23 March 2020
Board of the PostBank
Follow-up on people serving on more than 3 public
boards
DG of COGTA
January 2020 Board of SANPARKS Minutes, 20 January
Board of SANBI 2020

Board of Isimangaliso




DATE

POSITIONS CONSIDERED

SOURCE DOCUMENTS

Director General, National School of Governance
Public enterprises

Board of NECSA

CEO of ARMSCOR

ICASA Board

October 2019

Board of NEMISA

Board of SA Post Office

Board of ZEDNA Domain Name Authority

DG Department Women, Youth, Persons with
Disability

Board of BrandSA

Boards of PRASA and Road Accident Fund
Letter to be send to all Ministers advising on
Guidelines and Procedure for Deployment

Minutes, 14 October
2019

August 2015

NECSA, CEF Boards

PETROSA CEO

Strategic Fuel Fund

Write to Ministers to ensure that gender equity and
geographic spread considered, without sacrificing
experience.

African Exploration Mining & Finance Corporation
Requests for deployment

Minutes, 19 August
2019

March 2019

DDG for Teacher’s Education and Research, DBE
Board of ARMSCOR

Judiciary, Supreme Court of Appeal and Constitutional
Court judges

Requests for deployment

Minutes, 22 March 2019

March 2019

Board Cultural, Linguistic and Religious Commission
SABC Board

DG Contracts

Heads of Mission, DIRCO

CFO and Supply Chain DDG in Public Works

CEO of Property Management Entity

Central Energy Fund

CEO of Rand Water

Boards of Nkomati, Bloemfontein, TransCaledon,
Umgeni, Overberg, Magaliesberg Water

Minutes, 8 March 2019




DATE

POSITIONS CONSIDERED

SOURCE DOCUMENTS

February 2019

Cultural, Linguistic and Religious Commission
Municipal Demarcation Board

DDG for Corporate Services, Social Development
Board of National Development Agency

SASSA CEO

Commission for Gender Equality

SABC Board

For noting: appointments of DDGs in Science and
Technology department and CFO in Minerals and
Energy

Minutes, 22 February
2019

December 2018

Central Energy Fund

Reference to boards of Subsidiaries including
PetroSAS, PRASA, Strategic Fuel Fund, i-Gas, African
Exploration Mining Company, NERSA, NTP

Defense Force Service Commission

Statistics SA Advisory Council

Board of Industrial Development Council

Requests for Deployments

Minutes, 3 December
2018

November 2018

Board of CSIR

CEO of SASSA

Board of Nuclear Energy

Board of the Industrial Development Corporation
Board of National Development Agency

Disaster Management Fund

Minutes, 26 November
2018

October 2018

Transnet Board

Board of Denel

Board of SANPARKS

Municipal Demarcation Board

CRL Commission

Board of National Advisory Council of Innovation
Board of National Space Council,

Board of National Research Foundation Board.
DG, Trade and Industry

Board of ACSA

Minutes, 1 October
2018

August 2018

Municipal Demarcation Board

Board of the National Advisory Council on Innovation
Board of the National Space Agency

Board of the National Research Foundation

Director General of Trade and Industry

Board of ACSA

Minutes, 3 August 2018




DATE

POSITIONS CONSIDERED

SOURCE DOCUMENTS

Board of SANRAL

May 2018

Board of SANPARK

CEO Isimangaliso

SEDA Board

Public Enterprises Boards review: ESKOM, Transnet,
Denel, SAA, SAFCOL

Minutes, 11 May 2018

1 January 2013
— May 2018.

Unable to find Minutes, documentation and social
media related to work of the National Deployment
Committee
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any loss, whether it be direct, indirect or
conseqguential, arising from this e-mail, nor
for any consequence of its use or storage.
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Documents

From: -
< e

Date: Sat, 19 Sep 2020, 14:18
Subject: FW: Amatola Water Documents

JEer

<




Appointments 21.09.2020.
(Profile Summary).doc

Sent from my IPhone




Executive Personal Assistant. Ministry of Defence
Cell:

Begin forv/arded message:




It's the same list as Prasa. The
same people should have applied.
It was communicated {c

So It's these ones:-




CBRTA Board
Recommendation.pdf

Morning

Can we have the long list

Eish. I'll need to get that from

Mancotywa iIs part of the
Deployment Database

Great. But he wasn't in the list you
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PERSONAL DETAILS

Surname: Address:

First Names:

Date of Birth: S

Nationality: South African Cell:

Gender: e Driver’s License:

Marital Status: First Language:
Criminal Offences: None Other languages:

HIGHER EDUCATION

- Doctor of Philosophy, Ph.D. [Political Studies — Cum Laude]
Queen’s University at Kingston, Canada: 2000 — 2004

Thesis: “GEAR and Labour in Post-Apartheid South Africa: A Study of the Gold Mining Industry
1987-2004.” Supervisor: Prafessor Bruce J. Berman

Courses Completed:
Comparative Politics of Development
international Political Economy
Southern Africa
Internationatl Politics
National Security

- Master of Philosophy, M.Phil. [Political Management]
University of Stellenbosch: 1997 — 1598

- Bachelor of Arts, B.A,, [Political Studies]
University of Cape Town: 1994 — 1996

COURSES ATTENDED

2008 China-Africa Exchange on Sustainable Development - November, Tongji University,
Shanghai, China

2000 Certificate in Refugee Studies — June, York University, Ontario, Canada
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HIGH SCHOOL

Last school attended

Highest Standard Passed

CAREER HISTORY

1. Ministry for Social Development: Special Adviser: Minister for Social Development
(01 April 2018 - 28 May 2019}

SCOPE OF DUTIES
- Advise the Minister on the exercise or performance of her powers and duties in relation to policy
development on the following:

- Development of human and social development interventions,;

- Poverty reduction, food security and community self-sustainable programmes;

- Comprehensive social security social crime prevention and anti-substance abuse
Community development, families and social welfare services;

- Rights of persons with disabilities; the elderly and children; youth development support.

- Amongst the achievements was the transition of eight million two-hundred South African Social
Security Agency (SASSA) beneficiaries from Cash Paymaster Services to the South African Post
Office (SAPO) between March 2018 — December 2018.

2. The Presidency: Special Adviser: Minister Responsible for Women
(01 February 2017 - 31 March 2018) - Transfer from Women to Social Development with
Minister

SCOPE OF DUTIES
- Advise the Minister on the exercise or performance of her powers and duties
- Advise the Minister on the development of policy that promaote the Department’s objectives

ACTING DIRECTOR-GENERAL
- | was appointed Acting Director-General for the Department of Women for the period 01
November 2017 — 31 March 2018. In this capacity, | was:

- Accounting Officer of the Department of Women reporting to the relevant parliamentary
portfolio committee responsible for overall performance and financial accountability;

- Responsible for an annual budget of at least R170 million;

- Responsible for at least 110 employees;

- Representing the Department of Women at the Forum of South Africa’s Directors-General
[FOSAD] as well as a member of the Steering Committee of the Forum of South Africa’s
Directors-General.
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- Led the Department’s research and training on violence against women and children in the
following provinces: Northern Cape; Mpumalanga; North West and Eastern Cape.

SCOPE OF DUTIES
Providing executive counsel, strategic and operational support and advisory to the Vice-Chancelior
and Principal in meeting overalt university strategic objectives and performing statutory duties
Providing strategic leadership in the development of institutional Annual Performance Plans as
required by the Department of Higher Education and Training; Strategic Plans; Mid-Term and
Annual Reports
Managing institutional performance and compliance with relevant statutes, policies and reporting
regulations of the Department of Higher Education and Training
Attending all meetings of the University Council and provide support to its Committees: Human
Resources; Finance; Audit; Risk; Student Affairs; and the University Senate
| also led a research grant for £41,738,00 by the British Council for Understanding Best-Performing
& Under-Performing Schools: Towards improving Efficiencies in Vhembe, Limpopo Province, for the
period March 2015 — March 2016. The project was implemented in partnership with the Vhembe
District Education Department, the University of Venda and the Office of the Limpopo MEC for
Education.

SCOPE OF DUTIES
Developing a Corporate Social Investment Strategy that ensured Old Mutual participate actively in
the socio-economic transformation of South Africa
Manage Old Mutual’s overall investments in communities through Corporate Social Responsibility
Programmes
Interfacing with the Board of Trustees for the selection of projects for consideration
Manage the Old Mutual Foundation Trust investment portfolio hy seeking Board approval for an
Investment Strategy that grows the investment portfolio over time
Ensure that Corporate Social Responsibility contributed towards Old Mutual’s compliance with
BBBEE requirements and associated statutory/legislative framework
Accountable to the Old Mutual Foundation Board of Trustees for the impact of investments and
performance of the Old Mutual Foundation trust
Major achievement was the approval of an Old Mutual Foundation Flagship Education project for
an amount of R350m for a period of seven years {2013-2019)
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Ministry of Defence and Military Veterans — Chief Director Research and Advisory
{October 2009 — December 2011}

SCOPE OF DUTIES
Undertaking research, drafting advisory briefs and speeches for the Minister
Responsible for managing interface with Parliament, including drafting responses to Parliamentary
Questions and representing the Ministry in various Parliamentary Committees — amongst others,
the Joint Standing Committee on Defence and the Defence Committee.

Department of Housing —- Chief Director: Office of the Director-General
{(January 2008 — September 2009)

SCOPE OF DUTIES
Chief of Staff of the Department
Provide executive support to the Director-General in managing the Department
Manage the Department’s interface with Parliament, Provincial Departments, UN Habitat, Cities
Alliance and the World Urban Forum
Manage the Department’s response to Parliamentary questions including drafting inputs to
legislative processes
Was also Acting Chief Director for Communications for a period of eight months responsible for
Corporate Communications, Media and Marketing. The highlight of this responsibility was the BNG
TV series on national television

. National Intelligence Coordinating Committee — Senior Analyst/Head Domestic Stability
{July 2006 — December 2007)

SCOPE OF DUTIES
Chairing monthly meetings of officials representing the intelligence services: National Intelligence
Agency; Defence Intelligence and Crime Intelligence of the South African Police Service
Analysing intelligence inputs from National Intelligence Agency; Defence Intelligence and Crime
Intelligence of the South African Police Service and produce a monthly composite intelligence
product on domestic stability
Drafting and presenting monthly national stability briefs to the Justice Crime Prevention and
Security Cluster {JCPS) meetings of Directors-General
Drafting domestic intelligence input to the annual National Intelligence Estimate
Developing early warning models to guide analysis and intelligence collection
Representing the National intelligence Coordinating Committee at the National Joint Operational
and Intelligence Structures (NATJOINTS), which coordinates all security and law enforcement
operations

Formed part of delegations to the loint Standing Committee on Intelligence {JSCI) on various
presentations during the period 2004-2007
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8. The Presidency — Director: International Relations and Trade
(July 2005 - July 2006)

SCOPE OF DUTIES
- Monitor the development of policy and implementation/progress (Government’s Programme of
Action) on South Africa’s foreign, international relations and trade policies
Interface with the Portfolio Committees for Foreign Affairs and Trade and Industry
- Draft Presidential responses to relevant Parliamentary Questions on international relations and
trade
- Represent The Presidency in South Africa’s Trade Negotiations with the Department of Trade and
Industry

National Intelligence Agency: Senior Analyst — Political Intelligence

SCOPE OF DUTIES
- Lead political intelligence in providing products on political intelligence
- Drafting domestic intelligence input to the annual National Intelligence Estimate
- Developing early warning models to guide analysis and intelligence cotlection

PROFESSIONAL MEMBERSHIPS

National Education Collaboration Trust: A member of the Limpopo Chapter {2015 —2016)

The Vhembe District improvement Programme seeks to improve the quality of teaching,
learning and management of schools as well as the effectiveness of the support and monitoring
services provided to schools with a view to replicating the programme and lessons learned
during implementation in other districts.

University of Venda Foundation: Member of the Board of Governors since September (2013 — 2016)

Was a member of the University of Venda Foundation Board of Governors responsible for
raising funds for different educational causes.

Secretariat: Social Transformation Committee: African National Congress (2009 - 2011)

Primary responsibilities included drafting and reviewing policy documents on Social
Transformation. Drafted the 2010 National General Council discussion document on Social
Transformation. In the post 2011 period, | have assisted various sub-committees of the Social
Transformation Committee at National Executive Committee sessions (2017) and at the African
National Congress’ National Conference at Nasrec, (December 2017).

AWARDS RECEIVED

2015

2003-2004
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2000-2004 Queen’s University Graduate Award, {Ph.D.) Kingston, Ontario, Canada
2000-2004 National Research Foundation’s Prestigious Scholarship for a Ph.D.

1999 French Institute scholarship for a Ph.D. 1999 [ENS Cachan, France] (not taken)
1997-1998 Abbe Bailey Trust, scholarship (M.Phil.)

1998 Human Sciences Research Council research funding (M.Phil.}

1998 Jansen-Cillag scholarship for a Ph.D. November 1998 (not taken)

1997 South African Political Science Association

PUBLICATIONS: BOQKS

2006 The Experience of Economic Redistribution: The Growth Employment and Redistribution
Strategy in South Africa, Routledge, London and New York.

PUBLICATIONS: ARTICLES

2009 “There shall be houses, security and comfort,” ISS Paper 196, Institute for Security
Studies, Pretoria.

2004 ”Accountablllty and oversight: The role of parhament in arms transfers,” in Le Roux, &
i v i B, Parliamentary Oversight and Civil
Mmtary Re!atrons The Chaﬁenges to the SADC, Institute for Security Studies, Pretoria.

2003 “The National Conventional Arms Control Act: An update,” in Focus on Small Arms,
Number 5, May, Institute for Security Studies, Pretoria and Cape Town.

2003 “On the origins of war in Africa,” in African Security Review, Volume 12, Number 2, pp.
8190, Institute for Security Studies, Pretoria.

2002 “Securing democracy: Party finance and party donations — the South African challenge,”
1SS Paper Number 63, Institute for Security Studies, Pretoria.

2001 with J. Crush, “Contesting migrancy: The foreign labour debate in post-1994 South
Africa.” Africa Today, Volume 48, Number 3, Fall pp. 36-49, University of Indiana Press,
Bloomington.

1999 “Xenophaobia and relative deprivation,” Crossings, 3 (2), 4-5. (1999), Southern African

Migration Project, Queen’s University, Kingston, Canada.
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PUBLICATIONS: NEWSPAPER ARTICLES

Have contributed articles to South African newspapers on different topics:

- “Cape’s poor bear the brunt of reckless politicking,” Business Day, 11 March 2008

- “The importance of adequate housing,” Mail & Guardian, 01 September 2008

- “Despite limited resources, housing delivery output must be accelerated urgently, Cape Argus,
26 November 2009

- “Essential service worthy of defense,” Mail & Guardian, 11 April 2011

- “Harnessing collective efforts is the answer,” Mail & Guardian, 26 April 2013

- “Improving the lives of SA’s children,” Mail & Guardian, 29 November 2013

CONFERENCE PAPERS PRESENTED

2016

2016

2016

2015

2006

2003

2002

2002

1999

1997

“The Experience of Economic Redistribution in South Africa.” Paper presented at El
Colegio de Mexico, 31 August, Mexico City, Mexico.

“Discourse on Rights and the South African Constitution.” Paper presented at the Nelson
Mandela UNAM Human Rights in Film and Literature, National University of Mexico, 25
August, Mexico City, Mexico.

“Against the Odds: Academic excellence of selected schools in the Limpopo Province of
South Africa.” Paper presented at the 14" Annual Hawaii International Conference on
Education, 03—06 January, Honolulu, USA.

“Against the Odds Academlc Excellence of Mbilwi, Thengwe, Tshivhase and EPP Mhmga
High Scho o Prownce of South Africa.” With ¢ =, P
Kutame; : : [ Paper presented at the Flrst Umven — WSU
International Conference 02-04 September, East London.

“The African economic outlook.” Paper presented at the Fifth Tswalu Dialogue, Tswalu
Kalahari Game Reserve, 27-30 April. Conference organized by the Brenthurst
Foundation.

“Accountability and oversight: The role of parliament in arms transfers.” Parliamentary
Oversight Conference, 8-12 July, Arusha, Tanzania.

“Inter-governmental and civil society strategies: Civil society reports and state
compliance.” Lecture delivered at the Human Rights Trust of Southern Africa training
workshop, 11 November, Harare, Zimbabwe.

“Contesting migrancy: The foreign labour debate in post-1994 South Africa.” Co-written
with Dr. Jonathan Crush — presented at the Canadian Association of African Studies, 31
May, Toronto, Canada.

“Bilateralism and the migrant labour system.” Paper presented at the SALDRU-SAMP
conference, 16-18 May, Cape Town.

“Corruption in the public sector.” Paper presented at the South African Political Science
Association, October, Mmabatho.




Motivation Letter

Dear Sir/iladam

| believe that | can add value to your organisation as | am versatile, honest, well experienced
professional (PhD, Inorganic chemistry) and have over 13 years of working experience. | am
currently working as Regulatory Scientist and have previously worked Researcher, Senior
Scientist and Business Analyst. | am also serving at Sanas board sitting at both Audit & Risk
and HR & Remuneration Committees. | served at Mintek board and | was a Technical
Committee chairperson. | previously served as council member at Flavius Mareka TVET
College. My overali experience is in the following fields: Pharmaceutical, Academic, Scientific
Research, Petrochemical and Strategic Intelligence.

Summary of work experience:

e Academic capacity development

e Academic coardination and teaching (lecturer)

e Mentoring and supervising honours and MSc students

¢ Project Management

¢ Strategic planning

» Strateglc business analysis

« Research analysis, monitoring and reporting (E.g. SWOT, PESTLE etc.)

» Research in different industries, thus: polymer, inorganic chemistry, nanotechnology,
homogenous and heterogeneous catalysis and petrochemical

» Pharmaceuticals (regulatory affairs)

* Non - executive management (Committee Chairperson and member of Human
Resources)

Through my career, | have acquired the following skills/competencies: leadership, scientific
research and analysis, report writing, strategic thinking and planning, business analysis,
presentation, performance management, business communication, assertiveness, mentoring,
coaching and team player.

To firm up my business/imanagement acumen | completed (2012) Fundamental Management
certificate Program (FMP) at SBL, Unisa with the following modules: Leadership and
interpersonal skills; Activity planning and control; Occupational health and safety;
Management process; Labour and employment relations; Introduction to financial
management. | also attended business short courses such as Financials for non-financial
managers, Strategy thinking and Planning.

| am a strong believer of continuous learning for growth and development. Learning Never
Ends.

Yours Truly




i Chemistry)
Race, Gender & Status: African, Female and Single
Address: ngg = ; -

DPrivers’ License
Contact no.

E-mail: ¢
Career Statement

I am versatile, confident and highly experienced professional with more than 13 years’
work experience. I am a member of Institute of Directors in Southern Africa (JToDSA).
Currently, T am serving as board member at SANAs and sit at both Audit & Risk and HR
comimnittees. I recently served as a board member and technical committee chairperson at
Mintek. 1 previously served as council member at Flavius Mareka TVET College. I am
currently working as Project Manager at Ascendis Pharmaceutical. 1 worked temporarily
as researcher at Research Directorate office, Vaal University of Technology (VUT). I
previously worked as strategy business analyst at Sasol Inierpational Energy; as a senior
scientist at Sasol Technology and as scientific researcher at CSIR, 1 offered chemistry
lectures part-time (at UJ), while studying PhD). My overall experience is i non-execufive
management (board), science & technology, academic, research & development (R&D),
chemistry,  pharmaceutical, project —management, strategy and  business
analysis/intelligence environments.

Experience Summary

¢ Good experience in nof-execntive management

o Well experienced in strategy thinking and planning and analytical thinking
¢ Solid knowledge and understanding in stakeholder management

e Excellent knowledge and experience in R&D and petrochemical sectors

e Good experience in lecturing at higher education level

» Good experience in academic research funding and policies

e Advanced business intelligence and analysis

¢ Effective team player and influential leadership

e Excellent presentation and effective communication skilis

e Distinctive report writing and highly computer literate




Professional Achievements

¢ Serving as board member at SANAS

e Serving as board member and technical chairperson committee at Mintek

o Served as council and Strategic committee member at Flavius Mareka College

e Participated in Mintek CEQ interviews as the Panel Member

o Nominated to lead and coordinate Sasol Inzalo R&D mentoring program, to
historically disadvantaged postgraduates’ students

e Nominated by senior management team to participate in R&L) senior management
(EXCO) monthly meetings

¢ Recommended competitors to our catalyst business unit after performing catalyst
competitor analysis - recommendations were implemented

e Won best poster presentation at Catalysis Society of South Africa (CATSA)
conference, in 2002

e Published 7 scientific articles in international journals

Professional Experience

Project Manager
Current
Ascendis Pharma — Bryanston, Johannesburg, South Africa
Responsibilities: .
e Managing projects for Quality Assurance and Regulatory Affairs
e FEnsuring compliance with regulations set by South African Health Products
Regulatory Authority, SAHPRA
¢ Regisiration of products at SAHPRA
e Monitor risks and perfuming audit for 3* party manufacturers, suppliers and
laboratories

SANAS Board Member
Reporting to minister of the Department of Trade and Industry (dti)
December 2018 — November 2021
IR~ — e
Responsibilities:
e Determine the strategy to achieve SANAS’ purpose and to implement its values in
order to ensure that SANAS is sustainable
¢ Ensure that SANAS complies with all relevant laws, regulations and codes of best
business practice

s Exercise control generally over the performance of its functions, the exercise of its
powers and the execution of its duties
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Review policies and other relevant documents prior to board and committee
meetings

Assist the board in carrying out its fiduciary responsibilities, such as reviewing the
organization's annual reports and financial statements

Board Member and Chairperson of Technical Committee
Reporting to minister of DMRE
June 2016 - August 2019

Responsibilities:

@

Determine the strategy to achieve Mintek’s purpose and to implement its values in
order to ensure that Mintek is sustainable

Ensure that Mintek complies with all relevant laws, regulations and codes of best
business practice

Exercise control generally over the performance of its functions, the exercise of its
powers and the execution of its duties

Review policies and other relevant documents prior to board and committee
meetings

Serve as chairperson for technical committee and to take on other adhoc special
assignments

Assist the board in carrying out its fiduciary responsibilities, such as reviewing the
organization's annual reports and financial statements

Researcher at Research Directorate Office (Temporary)
Angust 2016 — November 2017

Vaal University of Technology (VUT) - Vanderbijlpark, Gauteng, South Africa
Responsibilities:

Research Development Grant (RDG) planning and budgeting

Reporting to DHET on RDG plans and annual reports in accordance with their
requirements

Analysis of VUT staff capamty development initiatives to align with DHET
development plans

Perform several ad-hoc analysis for Research Directorate office




Council Member
Reporting to minister of DHET
February 2017 — March 2018 (ONLY quarterly meetings)
TVET, Flavius Mareka College — Sasolburg, Gauteng, South Africa
Responsibilities:
° Ensuring that college is well governed and rules are adhered to

* Establish the council committees and determines the composition and functions of
each committee

¢ In consultation with academic board, determine student admission policy, the

language policy, tuition fees, accommodation fees and any other fees payable by
students

¢ Determines conditions of service, code of conduct and privileges and functions of
its employees
s Approves the annual budget of the college

Strategy Business Analyst
August 2012 — January 2015 (Retrenched) _
Sasol International Energy - Rosebank, Gauteng, South Africa
Responsibilities:
© Pro-actively prepare and communicate business intelligence analysis to our
stakeholders (e.g. EXCO members and senior managers)
¢ Continuously monitor and track key industry changes that have impact on Sasol’s
GTL growth drivers (i.e. gas and oil price, emerging and competing technologies,
catalyst competitors, GTL competitors, markets etc.)
¢ Prepare intelligence analysis reports such as: STEPP reports, SWOT analysis,
country analysis or company of interest to better understand the impacts and
implications
¢ Prepare and formulate International Energy strategy to align with Sasol Group
Strategy
¢ Contributing towards board documents

Senijor Scientist
July 2008-August 2012
Sasol Technology, R&D — Sasolburg, Free State, South Africa
Responsibilities:
* Researched catalyst development for conversion of gas to liquid (GTL), producing
products such as wax, paraffin, petrol and other products
e Studied poison effect on cobalt-based Fischer Tropsch (FT) reactions
¢ Tested in-house cobalt catalysts on micro-reactors for FT activity and stability

® Assisted at Strategy group to ensure performance in accordance to Balanced
Scorecard management system




Senior Researcher
February 2007~ June 2008 ,
CSIR, Nanotechnology division — Pretoria, Gauteng, South Africa
Responsibilities:
e Preparation of modified polymers on carbon nanotubes with the aim of preparing
biodegradable polymers,
e Operation of different techniques for analysis of the prepared samples.
o Worked at Poland as an exchange post-doctoral fellow.
o Researched on preparation and characterisation of gold nanoparticles modified with
peptides in an attempt to form conducting nanofibers.

Part-Time lecturer
February 2005- November 2006
1% year Chemistry Lecturer — Doorenfontein, Gauteng, South Africa
Responsibilities:
o Preparing lecturers for 1 year students and laboratory experiments
¢ Setting up test and examination papers

Education and Qualification
Doctorate (PhD) — Chemistry, March 2007

University of Witwatersrand — Johannesburg, Gauteng, South Africa
Masters in Chemistry (M.Sc.), June 2003

" University of the Western Cape {UWC) — Bellville, Western Cape, South Africa
B.Sc, Honeurs Chemistry, November 2000

University of Limpopo — Polokwane, Limpopo, South Africa
Fundamental Management Programme, June 2012

UNISA — Pretoria, Gauteng, South Afiica

Entrepreneurship, June 2014

UNISA — Pretoria, Gauteng, South Africa

Interests

Leadership, Research, Teaching, Mentoring, Coaching, Analysis, Motivational Programs
and Community Projects
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Managing Member

Nirvana Consulting Close Corporation

BUSINESS TURNAROUND AND HUMAN CAPITAL SUPPORT
BUSINESS ACHIEVEMENTS

Rosebank Catholic Church (pilot) — Turnaround strategy
Honey Comb Sweets (Pty) Ltd - Turnaround strategy and implementation through the UNDP
GALXCOC (Alexandra) - Sustainable socio-economic township development
Small Enterprise Development Agency SOC Ltd ~ Multimilfion rand structured financing
Executive Development — Business coaching across different industries
Nedbank Ltd — Strategic planning, transformation and human capital
Standard Bank Lid — Business development including Africa expansion
Strategy formulation
Human capital and cultural transition
Governance systems and controls
Operational implementation

PURPOSE

To serve as an ethical and value creating member of the CEF (80C) Ltd contributing my skill, expertise
and capabilities in mesting the Board's mandate in achieving its strategic objectives. In so doing,
contribute in building and sustaining the organisation’s relationship with key stakeholders.

MOTIVATION

Sl enjoys working within a challenging environment where he thrives in assisting organisations
start new journeys, improve business performance, implement organisational change efc. Heis able
fo do so by scanning the broad environmental landscape, understanding the market conditions,
assessing the organisatiohal position by exploring possibilities, mitigating risks and developing the
roadmap to new territory. He also appreciates that execution and implementation cannot take place
without people and hence his focus on people development and networks.

His extensive executive experience across a wide range of functional roles allow him to integrate his
various skills to influence others in creating new pathways.

Some of‘ personality atlributes include: effective business strategy development and execution
for the Initiation and development of strategic opporiunities based on globa! market requirements. His
bias towards detailed planning mitigates risk and ensures good governance. His confident and
professional profile enables him to thrive in different cultures. The willingness to learn and explore new
environments and try new things has been further developed through his own personal growth and
development. His strong business focus and people management skills allow him to achieve greater
success in getting things done. He is a skilled facilitator given his exposure of understanding people
dynamics and working with refationships in a collaborative manner,

S0P strong orientation toward operational and process delivery allows him to convert strategic intent
into practical and implementable solutions — balcony/dance floor capabilities. His exposure in a project
environment enables him to focus on execution, based on realistic timelines, dellverables,
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contingencies and resource allocation. His ability to convert academic information into workable and
practical solutions; looking at flexible and alternative possibilites work in his favour.

Another personality trait is his strong and sound business knowledge in the management of financial
performance. He Is bottom line driven based on "end to end” processes including environmental and
requlatory impact. He Is able to /everage human capital through his transformational leadership style
and learning agility giving attention to people development. Self-motivation is ingrained. He has good
leadership skills and is a committed and passionate team player.

&8 38 is currently lead consultant in a pilot change initiative for the Catholic Church having lead the
management team of a sweet manufacturing company in a business turnarcund strategy to facilitate
an empowerment transaction through a United Nations initiative. This encompasses refurning the
business from loss making, looking at new distribution markets including Sub Saharan Africa and
becoming accradited to international standards to compete in new supply chains. HMe worked
extensively with the management team shifing fhe business from family owned to becoming
institutionalised,  His coaching expertise provided the backbone to support the cultural and
organisational change which was demanding and challenging,

SR hos also worked with the Alexandra business chamber, in the development of a major
mvestment fund for the upliftment of the people of Alexandra township. His tenure at a government
funding agency for small business to merge two agencies gave him exposure to the need for black
business growth in South Africa. During this time, he worked extensively with national and provincial
governments in establishing private public partnerships; creating financing opportunities in the growth
and development of small and medium sized black businesses in specific priority markets.

m also spent several years in the area of human capital development. His exposure in this field
entailed focusing on cultural and organisational change in a large financial institution where he fed a
team merging several major businesses into one, During the same period, he also changed the
institution's approach to human capital from a centralised to a decentralised model. The experience in
the human capital function was humbling and challenging but provided great learning in understanding
human behaviour and relationships. This resulted in him embarking on a professional coaching
qualification and began working with executives and senior managers in linking the world of business
and their personal development. I's a journey that continues in the current exclting, demanding and
complex world of work.

As a banker by profession,m spent twenty years in the banking sector with several years in senior
executive roles. Some of the roles included repositioning the mass market which achieved recognition
internationally including the Worid Bank; playing a key role in facilitating and implementing a technology
driven/behavioural scoring micro-lending joint venture — a first in the banking industry; creating
automated loan products through the ATM network and expanding retail banking into Africa.

Gl ou2lification include a Master's degree and he has altended senior and executive international
management development programmes including participating in the United Nations Supplier
Development Programme where he is part of a small group of certified consultants.

@ noard and advisory experience stands him in good stead in understanding the strategic
relationship between management and the board. His knowledge of the legislative environment as well
as good governance protocols assists him in fulfilling his fiduciary duties and striving to ensure that the
organisation meets its economic, social and environmental obligations.

While he does not have experience or exposure in some areas called for in the specificalion, his
lemdership maturity, management skill, work ethic and willingness to learn will allow him to get up to
speed in a short period before making a meaningful contribution in the role.







12 September 2020

EMAIL ADDRESS: @
PHYSICAL ADDRESS:
POSTAL ADDRESS:

PURPOSE: APPLICATION FOR CEF NON-EXECUTIVE DIRECTOR

This application is a response to your advert which was flighted in the newspaper, for which | am
expressing my interest. | am interested in being a non-executive director at the Central Energy Fund
SOC, and submit a summary of gualifications, motivation and experience below with the details
requested as per attached documents.

Education

| have attached a comprehensive CV which highlights my qualifications and professional experience
which are relevant for this position. Specifically, | am a qualified electrical engineer with vast
experience in the energy sector with emphasis in the electricity industry. | also have a business
qualification and certificates from Wits Business School and Harvard Business Schoo.

| have also attended the IOD’s Governance Course, which has strengthened my appreciation of

corporate governance in general. | have attached certificates of attendance to accompany this
application.

I have also included my certified ID and certificates, as per your request in the advert.

Motivation and Experience

As highlighted in my resume, { am well qualified to serve on the board and have the requisite
experience having served on other boards as well. | have had the privilege of belng a non-executive
director at the CSIR, and also chairing their Audit Committee. | have also served as a non-executive
board member at Eskom Rotek Industries SOC (ERI), Energy Access Partnership (EAP), South African
National Energy Association (SANEA) and Lesedi Local Municipality’s Audit Committee.
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EDUCATIONAL BACKGROUND

HIGHEST STANDARD PASSED:

SUBJECTS PASSED

TERTIARY EDUCATON

Standard 10.
ol .:::‘__ e i
[1975 - 1976]

Northern Sotho (HG)
Afrikaans 2nd Language (HE)
English 2nd Language (HE)
Mathematics (HE)

Physical Science (HG)
Biology (H&)

Afrikaans Mondeling, and
English Oral

BA
(University of South Africa)
[1983 - 1994]

BA (Hons)
(Rand Afrikaans University)
[1995 - 1996]

MA. (Rand Afrikaans University}

{1997 - 2001]

Certificate in Management (CM)

{Stage 1 of MBA}

(Buckinghamshire

Chilterns University College-UK)
[1998]

Post Graduate Diploma in

Management Studies (DMS)

{Stage 2 of MBA}

(Buckinghamshire Chilterns

University College - UK)
[2000]

MBA

{Buckinghamshire Chilterns

University College-UK)
[2003]




PERSONAL INFORMATION

SURNAME

FIRST NAMES
DATE OF BIRTH
MARITAL STATUS
DEPENDANTS
NATIONALITY

RESIDENTIAL ADDRESS

POSTAL ADDRESS

CONTACT NO.
E-MAILL ADDRESS
HOME LANGUAGE

OTHER LANGUAGES

LANGUAGES FAIRLY
UNDERSTOOD

DRIVERS LICENCE

NORTHERN SOTHO

SETSWANA, SESOTHO,
ENGLISH AND
AFRIKAANS

isiZULU, isiXHOSA, SWATL,
isiNDEBELE, XITSONGA
AND TSHIVENDA




help support and accelerate the development of Black engineers in Suzion. This was done to
complement South African recruits and creates an environment for them to learn from expatriates
and have the know-how to implement wind projects on their own in future.

&8 truly values people and appreciates the benefits received through teams that demonstrate
thought and skill diversity.

® is cognitively superior with exceptionally well-developed communication skills. He presents
himself well and inspires confidence. He can hold his own in press conferences and community
confrontations regarding non-delivery of services to impoverished communities. He has also being
the leader for management regarding labour issues.

He certainly has a good understanding of the energy sector, specifically related to electricity coupled
with good overall connections in the energy industry.

Some of his other accomplishments / recognitions / awards are:

° British Council Scholarship 1987 to 1991,
° Voted as “The Ultimate Bright Spark for 1992” from and by the 1992 Eskom graduates.
° Voted as the most participating student during the Global Utility Management Programme,

Samford Business Utlilitles.

e Selected onto the Commonwealth Top Management Programme run by the National
University of Singapore 20 to 31 January 1997.

. Selected as a High Performer in the Distribution Group at Eskom.

{nominated for the 2013 best male leader on transformation)

Personal Background:

Silas grew up in the Vaal Triangle, south of Johannesburg. His role models were:

He chaose his career path because he liked electrical appliances. He opted to do a degree in order to
be able to “fix and not break things”. His education means a lot to him because he did not have to




pay back the people who paid for his education JHs glad that so many people call him to
commend him on his achievements and see him as a role model, '

His outside interests are that he likes to preach pea to people close to him. He also likes to tell
people about global warming. A lot of people invite to give talls to their employees,
customers, children and friends on various topics. He runs various golf days including those which
raise funds for charities. Soccer is, however, his favourite spaort. He is also helping his brother, a
priest, to raise funds to build a Christian church. He likes reading books on leadership, management,
finance and business. He likes reading books which encourage him to think innovatively.

Attributes;

Silas regards himself as:

¢ Energetic

o Walk-the-talk

¢ Resilient

° Intelligent

° Detail oriented

e Warm

s Outgoing

° A self-starter

e Customer centric
] Persuasive

] A communicator
o Enthusiastic

® Relaxed

o Open

. Status conscious
. Tough

o Creative

o Controlling

° Honest




° Professional

J Direct
° A guick learner
e Spontaneous

He experiences stress when customers are not helped or when staff ili-treat customers, v
regards his strengths as those items listed above, as well as his technical competencies. He also
thinks he is good at building relationships at work and outside work,

He feels he has built a strong “pillar” in both the public and the private sectors. He intends to help
politicians create sustainable jobs and prevent global warming.

Management style:

“ regards his management style as approachable, being a good listener, supporting innovation,
looking after assets which “create revenue and look after employees well-being”. The feedback he
receives is that people are shocked at the intelligent level of his leadership at his age.

He is assertive and confident, ambitious, likes logical things and technical solutions. He thinks his
critical faculty, lateral thinking, risk aversion and vision are strong. work philosophy is to be
participative and to treat others as you would like them to treat you. His special work interest is to
ensure the customer satisfaction index is always positive. His career objectives are to be part of a
recognised company as a shareholder or leader,

Achievements:

‘ achievements are that he has achieved most Board and shareholder deliverahles and to have
built a strong and resilient workforce with potential for further development.

Summary:

‘ believes nothing is impossible. He believes that happy customers will pay proactively, and Silas
trles to persuade people to make a positive difference to the needy.




DEPUTY CHIEF EXECUTIVE OFFICER: CORPORATE SERVICES

2009
Duties

Management of the finance and procurement division; human resource
management; information technology and project management office.
Financial and budgeting administration. This included ensuring the Annual
Financial Statements of the departiment are compiled and released on the
prescribed dates.

Oversee the implementation of both the IT and Human Resource strategies of
the organisation.

Performance monitoring and evaluation unit within the Project Management
Office, | oversee the putting together of the performance indicators and the
monitoring of the implementation. We compile the consolidated quarterly

reports of both performance and the quarterly financial projections.

2001 — 2009(May) Chief Financial Officer: GCIS

DUTIES

Managing the financial administration and Budget office. Also responsible for
the overseeing the compilation of the Annual financial statement of the
department and the Budget submissions to National Treasury

Managing the supply chain division and serving as the chairperson of the
Adjudication Committee.

Advice management on a monthly basis the expenditure trends and provide
financial and procurement support to the line managers.

Overall managing of the Chief Directorate comprising of approximately 80
officials with a budget of R4m.

1999 — 2000 Director: Finance GCIS
ms:

Management of financial administration and budgeting division of the
department and acting as the Chief Financial Officer;

Fuly 2019 4




o Management of the procurement administration and the auxliary services of

the department (Cleaning, security, property and transport divisions)

1997 — 1999 Deputy Directors: Administration:
GAUTENG PROVINCIAL GOVERNMENT
DUTIES

s Overall supervisor of financial, transport and personnel divisions of the

Premier's Office

¢ Ensuring the administrative and logistical support to the Premier’s office is

provided
1996 — 1997 Project Officer: Communication (Assistant Director)
Gauteng Provincial Government
DUTIES:
« Responsible for interacting with the members of the public on queries directed
to the Premier.
o Establishing working relation with community based media structures;
o Facilitate the procurement of the needs of the Communication Directorate

1993 — 1994 (April) Administrator: Department of Information and Publicity
AFRICAN NATIONAL CONGRESS {ANC) HQ
DUTIES
e Providing administrative support to the department;
» Assisted with administrative media support during the 1994 election peried

1992: Studying full time
1991 Administrater: Organising Department
AFRICAN NATIONAL CONGRESS (ANC) HEAD OFFICE
DUTIES:
« Co-ordinating the interaction between Head Office with the regional offices.

e Arranging meeting and receiving reports from the Regional Offices

1978 -1989.
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Have been in exile and working for the African National Congress in Angola,
Mozambique and Swaziland until my arrest when | came into the country in 1989.

Was released after the unbanning of the African National Congress in 1991.

=(Former boss)

Contact:

( former Colleague)

Deputy CEO: Stakeholder engagement GCIS

July 2019 6
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1981 - 1984

Subjects passed

1967 - 1979

WORKING EXPERIENCE

June 2016 to date

Responsibilities

June 2014 to May 2016

Responsibilities

September 2011 - Sept 2012

Responsibilities

GCSE, Solomon ¢
College in Tanzania

Freedom

Accountancy, Mathematics, English, History
Geography, Development of the World,
History of the struggles

Did my schooling in King William’s Town
and Butterworth. Details avaiiable on
request

Deputy Director General: Empowerment and
Stakeholder Management
Department of Military Veterans

Provincial Offices and Stakeholder Relations
Empowerment and Skills Development
Heritage, Memorials, Burial and Honours

Senior Manager: Office of the Deputy Speaker
Eastern Cape Provincial Legislature

Manage the Office of the Deputy Speaker,
Ensure compliance with all policies and
Pracedures in the Office of the Deputy Speaker,
Develop and maintain good image of the Office
Of the Deputy Speaker,

Ensure effective and efficient management of the
Office of the Deputy Speaker.

Acting General Manager: District Development &
Implementation

Coordinate District Management & Development,
Oversee the Implementation of Service Delivery
And District Coordination and the Area Managers,
Ensure Implementation of Batho Pele, Develop
Partnerships and Manage Interdepartmental
Relations, Provide Strategic direction and
Leadership to the District Managers, Ensure
Monitoring and Evaluation of Departmental
Projects and Programmes at District Level,
Interpretation of Legislation relevant to the
Districts, Ensure Implementation of an integrated
Service Delivery Model in all District Offices of
Social Development & Special Programmes




November 2010 — Aug 2011

Responsibilities

May 2009 - Nov 2010
2007 -2009

2002 - 2007

Responsibilities

1989 — 2002

Responsibilities

Senior Manager Office of Head of Department
Department of Social Development & Special
Programmes

Manage and implement Monitoring System which
Track Progress and Impact of the Department,
Ensure Departmental Strategic, Annual and
Operational Plans are aligned to the Provincial
Growth an Development Programme of Action,
Cooerdinate Departmental Reports on behalf of the
Head of Department, Monitor Provincial Policies
And the Legislative Framework relating to the
Department of Social Department & Special
Programmes, Monitor, Promote and coordinate
The Implementation of Departmental Service
Delivery Plans, Ensure the Promotion of
Cooperative Governance with National and
Provincial Government, Manage the of the Head
Of Department, Manage and Supervise Staff in
Office of Head of Department,

Head: Office of the MEC
Department of Social Development

Convivium
Senior Associate

General Manager: Strategic Support
Buffalo City Municipality

Public Participation

Special Programmes inclusive of Gender, Youth,
People with Disability, HIV/AIDS & Older People
Council Support

Independent Development Trust (IDT) ~
Programme Implementation Manager (PIM)

Programme planning

Receive programme and draw action and
Scheduling plans.

Coordinate all relevant stakeholders
Identify service providers

Draft service provider's terms of reference
And Contracts for validation by the legal
Department.

Enter into agreement with service providers.

Manages relations




rﬂ .

1998 - 1999

Responsibilities

To consolidate the social and technical

Qutputs,

Social: community, active social groups, Churches,
association elc,

Technical: contractors, service providers,
Engineers etc.

Programme Implementation

Coordinate activities of the community, service
providers and other stakeholders.

Align programme with time requirements.
Monitors and reports on programme progress
Coordinate and manage each process

Compile reports on status, financial controls and
possible problem areas.

Actively identify possible risks.

Manage risks.

iDT — Seconded as Programme Coordinator in the
Transformation Programme Office.

Project leader for Transformation
Communication Project (only member)

To make sure that staff is kept up breast about
developments during transformation process. To
communicate issues that involve staff, on time and
accurately. To respond to gueries and questions
raised by staff in a sensitive and honest manner
without compromising the organization.

Project Leader for Transformation
measurement tool (only member)

To monitor Transformation progress against set
milestones. To monitor whether transformation is
within budget without compromising quality. To
monitor overall transformation projects whether
they are on schedule and within budget. To
indicate to all project leaders without alarming the
critical path.

To ensure overall coordination of the
Transformation. To attend and make presentations
in Executive Committee Meetings. To prepare
presentation for the Board of Directors. To visit
provinces to solicit buy in from staff. To inform
strategic partners and government on
developments such as changed core business and
mission statement. To network with other
development agents in verifying our development




1997 - 1998

Responsibilities

1897 September

Responsibilities

niche in the development arena.
IDT — Provincial Programme Coordinator EC

Analyse Provincial Develop Needs. To generate
and analyse information on provincial poverty
impact, social demographics, economic
development indicators. Indicate via scientific
analysis areas in the province that require
development intervention and the appropriate
kind and order.

Identify Provincial Development Initiatives /
Interventions. To study provincial government
development initiatives and counterpose such to
IDT and private sector interventions Develop in
Consultation with Programme Managers,
Provincial government departments and private
sector appropriate development initiatives /
interventions for the province.

implementation of Development Initiatives
Interventions. To ensure that facilitation teams are
aware of development programme objectives /
mission and corresponding criteria. Assist
Programme Managers in Programme
Implementation in the province.

Monitor and Evaluate Development Initiative
intervention. Monitor and evaluate whether
development initiatives / intervention have met
objective / mission and criteria and submit reports
in this regard. '

Liaison with Research Institutions, Private Sector
and Provincial Government Departments. Source
information of Provincial poverty impact, social
demographics and economic indicators from
reputable research institutions. Liaises with
private sector, government delivery departments
on provincial development needs and required
initiatives / intervention administration. Generate
reports as required in an agreed format.

IDT Community Facilitator
Facilitation, Consult broadly at local / District level

with communities to;
o Establish their development needs




1997 August

1996 January

¢ Priorities development needs at general
meetings.

¢ Ensure community involvement and
commitment to guarantee sustainability
of projects

e Facilitate the establishment of
community structures via consuitation
with all stakeholders in a community.

= Assist community development
committee to open bank accounts for
projects and develop and adopt a
constitution for the committee.

» Ensure community participation in the
identification, approval and appointment
of technical support for projects
{principal agent, technical consultants,
project manager efc).

Monitoring and Evaluation. Monitor and evaluate
the environmental, social, health, and economic
impact of projects / programmes.

Communication. Facilitate contact between
community development committee and
municipality, tribal authorities, funders, NGO's
civics and government officials. Facilitate
workshops at the community levels.

Training / capacity building. Ensure community
participation in the identification, approval, and
appointment of training institutions and
implementation of training on such areas as
bookkeeping, budgeting. Conduct workshops to
clarify role and responsibility of office bearers.
Monitor the quality of training provided by the
training institution.

Administration. Maintain up to date project files on
each project. Ensure that copies of project
minutes are kept on project files. Develop a
monthly action plan on project facilitation. Attend
monthly meetings convened to report on project
progress.

Qualified as a member of the Estate Agent
Board

Joined Pam Golding Properties (King
William's Town branch as an Estate Agent.




1995 September to December

1985 November

1992 - 1995

1991

1986 — 1990

1986 — 1989

1980

INTERESTS

Research for trust for Christian Outreach
and Education (TCOE) on local government.

Presiding Office — Local Government
Elections

Resident Tutor ~ University of East Anglia
United Kingdom

Summer holidays worked part-time for The
University of Transkei's Bureau of Development,
Research and Training. Worked with Carl Keyter.
My work mainly involved the evaluation of
households for the distribution of funds for
sustainability projects.

‘Worked as an Administrator in the South African

Congress of Trade Unions (SACTU) London office,
in the treasury department. Worked with Archie
Sibeko. My work included fund raising,
bookkeeping, addressing meetings and doing
administrative work.

Worked in Angola for the ANC as a Commander of
the women’s group.

Got involved with the ANC as a pupil and
had to leave South Africa for political reasons.

| would like to contribute towards elevating the
Status of disadvantaged communities both
economically and socially. | am also equipped to
deal with trade related negotiations. | enjoy
organizing people and instilling hope by both
working directly with consulting people to draw up
realistic policies and practices given limited
resources.
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INTERNATIONAL CONFERENCES ATTENDED

2017
2008
2008

2008

2008

2008

2007

2006

2005

REFERENCES

United Nations Commission on the Status of Wornen, March, New York, United States;
World Urban Forum, 3 - 6 November, Nanjing, China;

United Nations Population and Development, United Nations, April, New York, United
States;

United Nations Housing and Urban Development (UN Habitat), November, Nairobi,
Kenya;

2" African Ministerial Conference on Housing and Urban Development, 28—30 July,
Abuja, Nigeria;

Business Cycle Development, Financial Fragility, Housing and Commodity Prices, 21-23
November, Barcelona, Spain;

Intelligence Analysis in the Asia-Pacific Conference: Intelligence Culture and Practice,
17-18 September, University of Adelaide, Australia;

Africa Beyond Aid, conference organized by the Brenthurst Foundation and the Konrad-
Adenauer Stiftung, 3—4 April, Potsdam, Germany;

World Trade Organisation, Ministerial Conference, 13-18 December, Hong Kong, China.

Executive Director: Mapungubwe Institute for Strategic Reflection




ACADEMIC ACHIEVENMENTS

- Pass Credit Management Course with Distinction (2014)

- Recipient of Rand Merchant Bank & African Harvest bursaries. Selected from top
10% students in the Accounting department (2000 — 2001) - UFS

- Certificate of Merit — Top 10 first years in Welwetchia Residence — UFS

- Distinction in Business Economics — Grade 12 — Inanda Seminary (KZN}

LEADERSHIP ROLES

- Provincial Coordinator for Professionals, Academics, Business and Suburbia.

- Various leadership roles in the communities in which | have resided.

- Board member of New Life Shelter (NPO looking after abused girl children based in
Lombardy East).

- Led the Audit of the Biggest Client - MIBFA, in the Retirement Funds Division —
Ernst & Young 2008 -2009.

- Member of the Best Audit Team — Investec Limited — Ernst & Young 2006 — 2007.

- Member of Student Transformation Forum - UFS

- House Committee Member — Academics Portfolio -UFS

EMPLOYMENT HISTORY

Company: Denel SOC LTD

Paosition: Independent Non-Executive Director
Chairperson of the Risk Management Committee
Member of the Audit Committee
Member of the Investment Committee
Period: May 2018 — Present
Responsibilities:
Oversight Responsibility with focus on:
- Rebuilding and strengthening governance.
- Rooting out corruption.
- Restoring Denel SOC LTD's financial position and
- Ensuring that Denel fulfils its economic and
developmental mandates.

Company: Gauteng Department of Health
Position: hief Financial Officer

Period: S
Responsibilities:
Strategy
- Drive the turn-around of the Gauteng Department
of Health.

- Drive Transformation of procurement and supply
chain management

Responsible for Budgeting for the Department.

Responsible for Risk Management and internal

controls.

Responsible for Financial Reporting.

Responsible for Stakeholder Management

Company: South Ogean Holdings Limited — JSE Listed
Position: Group Chief Financial Officer

Budget: R2.0 billion

Period: August 2016 — January 2018




OTHER NOTABLE EXPERIENCE;

- Transnet Ltd (Internal Audit division) — outsourced by Ernst & Young Inc. for 2
months (October — November 2008). Performed internal audit procedures.

- Land Bank — outsourced by Ernst & Young Inc. from January 2010 to June 2011:
Assisted the Compliance & Administration Manager with the following:

— Reviewed and processed journals.

— Performed month-end procedures.

— Reviewed human resources transactions and reconciliations.

- Standard Bank — Africa Finance division. Assisted Standard Bank Branches in the

DRC, Uganda and Kenya in preparing budgets, revised estimates and in utilising the
new financial model planning tool.

COMPUTER LITERACY

Caseware

AlignAlytics (on-the job training — Endo — Litha's American parent company)
TeamMate (on-the job training — Endo — Litha's American parent company)
Navision (on-the-job training — Litha healthcare Group)

SAP (on-the-job training, Land Bank)

Microsoft Excel 2000, 2003, 2007, 2010 (Advanced)

Microsoft Word 2000, 2003, 2007, 2010 (Advanced)

Microsoft PowerPoint 2000, 2003, 2007, 2010 (Intermediate)

Internet and e-mail (Microsoft Outlook, Lotus Notes)

EY audit software — EY/AWS, GAMx

REFERENCES




- Ensuring that Annual Financial Statements are in
accordance with the [atest statements of
International Financial Reporting Standards (IFRS)

- Evaluating accounting systems to determine their
efficiency and effectiveness

- Ensuring delivery of high-quality Annual Financial
Statements through detailed review for accuracy
and disclosure

Company: Ernst & Young inc.
Position: Trainee Accountant
Period: January 2005 — December 2007

Responsibilities:

* 2007 — planning and execution of audit strategy for
various engagements at supervisory level including:

- Assessing risks at overall entity level as well as at
account level

- Performing substantive procedures

- Performing tests of controls

- Wrapping-up of audits

- Drafting audit reports and other reports on audit
findings

- Conducting research on clients in order to obtain an
understanding of the client and its environment

* 2006 — execution of audit strategy for various
engagements at assistant level

* 2005 — execution of audit strategy for various
engagements at senior level

Client portfolio — Ernst & Young: Post Articles

Client Name
Land Bank
Standard Bank

Transnet Metal Industries Benefit Fund {MIBFA)

Edcon Pension Fund

Mr Price Executive Pension Fund

Various Pension Funds administered by Liberty
Various Retirement Funds administered by Metropolitan
Werksmans Staff Provident Fund

Various Funds administered by Alexander Forbes

Client portfolio ~ As a Trainee Accountant:

Client Name
Sanlam Sky (Long term)

Investec Property Group (Long term)

Safrican Insurance Company
Channel Life

Transnet — Internal Audit
Scania South Africa




Review monthly balance sheet reconciliations
Branch Reconciliations review

Company:  Land Bank Land and Agricultural Development Bank of South
Africa
Position: Project Accountant,
Period: June 2011 — April 2014
Responsibiiities: :
- Recalculation of interest claims
- Perform quality checks on recalculations done
- Compile Monthly Management Accounts
- Ensure that branches have the recaiculated
memos timeously to relay the results to the clients.
- Perform administrative duties for the project team.

Company: Ernst & Young inc.

Position; Client Service Executive/Assistant Manager

Period: Jan 2008 - June 2011

Responsibilities: -

* Project management of audit assignments in an

Assistant Manager Capacity involving:
People Management: ,

- On-the-job coaching, mentoring and transfer of
skills to junior staff members.

- Planning human resources for audit engagements.

- Managing teams compromising of first, second and
third year trainee accountants.

- Perform engagement reviews and performance
assessments for the team members including
identifying development needs.

- Developing and maintaining relations with existing
clients.

Administrative Function:
- Preparation of budgets and compilation of budgets
reports
- Consistent monitoring of the budget set for the
audit engagement and reporting to Directors

- Completing audit reports for dissemination to
management and ensuring proper foliow up of
outstanding items and recommendations

- Communicating results of audits through written
reports and oral presentations to management

- Reviewing tax returns, provisional and annual
returns and handle SARS queries

Audit Function:

- Understanding of the client's environment and
designing audit strategy appropriate to address the
identified risks.

- Review of Annual Financial Statements (AFS)




Company: Endo International PLC/l.itha Healthcare Group
Position: (Senior Manager) Finance /Head of Internal Auditor
Period: May 2014 — July 2016

Responsibilities:

Reporting to the Director of Internal Audit — Endo
Pharmaceuticals (USA).

Previously reported to the Audit Committee when
Litha was listed on the JSE.

Prepare and perform SOX compliance audit across
the group.

Prepare quarterly Internal Audit and risk reports for
the Audit Committee meetings.

Attend Audit Committee meetings.

Develop and implement Internal Audit plans so that
an effective and efficient audit process exist within
the company.

Develop and implement policies and procedures
for effective functioning of the Internal Audit
function.

Ensuring that the functions of the Internal Audit are
aligned to the reguirements of business.

Set up and manage activities of the Internal Audit
departiment. '

Preparing the audit reports and liaise with all
divisions and Senior Management on audit findings
Provide assistance, advice and guidance to all
divisions and management with regards to the
implementation and maintenance of adequate
controls.

Coordination of integrated reporting initiatives in
the Group.

Participating in month/quarter and year end closing
reporting.

Assisting in the preparation of quarterly reporting
packages.

Assisting in the preparation and coordination of the
annual budgeting processes.

Company: Land and Agricultural Development Bank of South Africa
Position: Acting Senior Financial Accountant
Period; June 2011 - April 2014

Responsibilities:

Ensure all transactions comply with International
Financial Reporting Standard (IFRS)

Assist with annual budgeting process
Authorisation of EFT payments

Prepare cash flow forecast and projections on
monthly and quarterly basis for National Treasury
reporting purposes.

Liaison with external and internal auditor
Preparation of the Annual Financial Statements
Ensure adherence to financial processes,
procedures and policies

Member of the Bank’s Retail Credit Committee
Month End Procedures:

Approval of journals




Train the Finance Unit and other staff on raising
awareness and knowledge of financial
management matters.

Oversee the production of monthly reports, as well
as financial statements and cash flow projections
for use by Executive management, as well as the
Audit and Risk Manhagement Commitiee and Board
of Directors.

Assist in the design, implementation, and timely
calculations of wage incentives, commissions, and
salaries for the staff.

Oversee Accounts Payable and Accounts
Receivable.

Ensure a disaster recovery plan is in place.
Responsible for drafting annual financial statement
complying to IFRS to be audited.

Review and assist with the Integrated Annual
report.

Treasury

Organising and structuring of key finance
investments to generate competitive advantage.
Monitor cash balances and cash forecasts.
Ensure that adequate cash flow is available for
business activities.

Budget

Prepare annual budgets for the Group and present
to the Board of Directors for their approval.
Analysis together with the CEO and the MD¥'s of
the subsidiaries, the budgets of the individual
companies, to ensure that they are in-line with

“market trends and growth together with the

company strategies and visions.

To ensure that reforecasts are done on a quarterly
basis together with the CEQO and the MD’s of the
subsidiaries, to ensure that they are in-line with
market trends and growth together with the
company strategies and visions.

To ensure that expenditures of the Company are
within the authorized annual budget of the
Company.

Maintain good relations with third parties, ie
Banks, JSE sponsors efc...

Develop, implement and oversee the strategy to
ensure adequate transformation of the
Company in line with BEE regulations and
Employment Equity Act.

Maintain a good working relationship with
internal and external audit Firms.

Ensure the integrity of all public disclosures by
the Company




Responsibilities:
- Reporting to the Board of Directors and Group
Chief Executive Officer.

Strategy

- Assist in formulating the company's future direction
and supporting tactical initiatives.

- Assist in performing all tasks necessary to achieve
the organization's mission and help execute staff
succession and growth plans.

- Work with the CEO on the strategic vision including
fostering and cuitivating stakeholder relationships.

- Assist the CEO in identifying new funding
opportunities. ,

- Assess the benefits of all prospective contracts and
advise the Executive Team on programmatic
design and implementation matters.

- Manage the capital request and budgeting process.

Operations

- Paricipate in key decisions as a member of the
executive management team.

- Maintain in-depth relations with all members of the
management team.

- Manage the accounting, human resources, investor
relations, legal, fax and treasury departments.

- Oversee the financial operations of the subsidiary
companies.

- Implement operations best practices.

- Assisting in the development and negotiation of
contracts.

Risk Management

- Ensure that a proper Risk Management Policy is in
place.

- Ensure that proper Risk registers are maintained.

- Understand and mitigate key elements of the
Company's and Group's risk profile.

- Maintain relations with internal and external
auditors and investigate their findings and
recommendations.

- Develop and maintain systems of internal controls
to safeguard financial assets of the organization.

Finance Management

- Qversee the management and co-ordination of all
fiscal reporting activities for the organization
including: organizational revenue/expense and
balance sheet reports, reports to.

- Reports to funding agencies, development and
monitoring of organizational and contract/grant
budgets.

- Ensure that proper procedures are in place to
control auOthorisation of all purchases.

- Ensure proper conirol procedures for appointment
and payment of staff are in place.




CURRICULUM VITAE

PERSONAL INFORMATION
Identity number: i

Date of birth:

Citizenship:

Marital status: Married

Dependents: One

l.anguages: English, Sesotho, IsiXhosa & [siZulu
Health:

Good
Driver's licence: R
Email address:

Gender & Race: Female — African.

EDUCATION/QUALIFICATIONS

Professional Designation: Chartered Accountant (South Africa) (CA (SA))

Public Practice Examination: Independent Regulatory Board of Auditors (IRBA)
Auditing Specialist Course: Joint course by UCT & UJ

Credit Management Certificate p3: Institute of Credit Management (with distinction)

Part 1 Qualifying Exams (QE1): South African Institute of Chartered Accountants
(SAICA)

Post Graduate Diploma in Accounting Sciences: University of South Africa
B.Com. Hons. {Accounting) : University Of Kwa-Zulu Natal (2005)
B.Com. Hons. (General) . University of the Free State (2002)

B. Com. (Accounting) . University of the Free State (2002)

Diploma in General Management: Natal Technikon (1998 — Successfully
Completed first year)
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National Certificate

This is to certify that

Has successfully achieved competence against the following
SAQA registered qualification

NATIONAL CERTIFICATE: RADIO STATION
MANAGEMENT

NQF Level §
{NLRD No. 49122)

In terms of section 8 (1)(f) of the ETQA Régulations
No. 1127 of 1998 under the SAQA Act No. 58 of 1995,
effective 1998

16/05£2017

Date of Issue
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Results

CORTINUING EDULATION
UNIVERSITY DF PRETORIA

Ochaber 09, 2015
Nationa! 1D/Passport: 6808285361083
Final Results: Short Course on Project Management Principles and Practices with MS Projects (POG3082-001-2015)

Herewith 2 su mary.of | results for the Short Course on Profect Management Brinciples and Praclices with MS Projects. Enquiries can be

E.QBMi)tted L contact our Client Informatlon Centre at 4
Assessment Result % Bescription
Pradtices and Principles - Practices and Frindples Assignment 78 Pass with Distinction
B 8% Pass with Distinction

Please visit our website at Wisw.ce.up.ac.za for upcoming coursest
SE LODY ol the ariging
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July 31, 2019

Dea

APPLICATION FOR THE POST OF THE DIRECTOR — GENERAL

[ am writing in response to your advertisement of the post of the Director ~ General Government
Communication and information Systems, which was recently advertised in the Sunday Times dated 14
July 2019 I hereby submit my application for the post as | am confident that | meet the requiraments for _

the posmon

] ha‘i‘re t'h'irfy'-f‘ \'fé'('3'6) years' experience serving collectively in the supervisory, middle management, senior

management and ‘executlve management levels. Six {6) of those years were at the supervisory level in
commumty deve!opment at the Administration Board Northern Transvaal. Fourteen {14) years were ai the
management ]eve] In television productions at the South African Broadcasting Corporation (SABC). Nine
{9} years were. at the senior management level in the promotion of gender equality at the Commission for
Gender Equality (CGE). The remaining seven (7) years were at the executive management level at the
independent Communications Authority of South Africa (ICASA), the regulator of ICT industry in South

Africa.

I have acquired knowledge in film making, when | was employed by the Administration Board Northern
Transvaal [Admin Board N TVL). During my tenure at the Admin Board NTVL, | was an assistant to the
Board’s Camera Operator for recording community development documentaries throughout the then
Northern Transvaal. | had an opportunity to operate the motion picture camera to record the production
and dispatched the recorded films to the laboratory for processing. 1 also had the opportunity to learn

how to edit the film to make the final copies of our documentaries.

My work in Film Production created an interest for me to wark in television production at the SABC
{Corporation). The Corporation recruited me as the Junior Producer for the then TV 3 in 1983. The
Corporation provided intensive television production tralning to me and other recruits. My training
production was rated the best at the end of our training. [ progressed throughout the years from

Television Producer to a management level as the Specialist Producer and occupied that position till | left

.'--.f-.oo--'--tn-n-----uo-.ul---u.t




UNIVERSITY OF THE WITWATERSRAND,
JOHANNESBURG

At a congregation of the University

held on 08 December 2015

was admitted to the Degree of

Master of Axts

Gommissioner of oaths {Ex officio)
Joremy Rex Walls
Compatence Aran Manager - Sensor
Science and Technuto?y

CSIRMateriais Science & Many

r 1 wallls
aclunng
PO, Box 385 Pratona 0001 $5T Comperrence Area Manager

Dean: Facully of Humanit: ol Vice-Chaneellor and Principal

Reglstrar
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UNIVERSITY OF THE WITWATERSRAND,
JOHANNESBURG

i
! 1
i At a congregation of the University
‘f . held on 28 June 2012
: 1 : o
was admitted to the Degree of .
Bichelor of Arts with Honours
% (Journalism and Media Studies)
]
! 1
B
%
[
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the Corporation in 1997.

During my tenure as the Television Producer 1 produced documentaries and magazine productions by
recording on film before the Introduction of video tape recording. | have experience in broadcasting live

Bsat the SABC studios in Silverton, Pretoria. |

praductions, and | produced five programme called Gl
am grateful to mention that through my skill, knowledge and diligence in television productions, | was

awarded with the best Television Awards a3 well as the Management Recognition of Achievement Award.

My role as Specialist Producer was to lead and manage the team of television producers who produced
magazine programmes. My knowledge In film and video productions equipped me with experience and
knowledge in Public Service Broadcasting. | am grateful to mention that | was delegated an numerous

occasions to act as the Regional Editor for TV News Pretoria when the incumbent was on leave.

In my career at the CGE, as the Head of Department, | provided strategic leadership and management to
Public Education and Information Department. As a member of Senior Management at the CGE, | have
participated in the development of the 5-year Strategic Plan and Annual Performance Plans. | planned, led
and oversaw the implementation of the Public Education and Awareness Campaigns for the promotion of
gender equality in all communities of South Africa. | have managed the allocated budget in compliance of
with PFMA, Treasury Regulations and other relevant legislations. | oversaw the roll-out of the Infarmation

Technology {IT) infrastructure and managed the efficient delivery of IT services to Commissioners and

staff.

During my tenure in ICASA, | worked directly with Councillors as the General Manager for Consumer
Affairs Division. | have provided strategic leadership and direction to the Division | led, and | had
participated in the development of the 5-year Strategic Plan and Annual Performance Plans. My core
responsibilities were to manage the allocated financial resources in compliance of with PFMA, Treasury
Regulations and other relevant legislations. | oversaw the promotion of consumer protection in the ICT
sector through Public Education and Awareness Campaigns, resolved consumer complaints, ensured
consumer research, ensured the monitoring of Quality of Service {QoS) as providad by ICASA licensees as

well as provided guidance in the development of consumer protection regulations.

i have experience in serving as a Councillor in Digital Dzonga Council. Digital Dzonga Council was
mandated to spearhead digital migration and to advice the Minister of Comimunications on Digital
Migration Strategy in South Africa. In Digital Dzonga Councli, we developed Broadcast infrastructure
Strategy, Help and Support Strategy, Monitoring and Research Strategy, Technology Standards and

Communications Policy. We also developed the Code of Conduct for Digital Dzonga Council,

in the African continent, 1 have participated in the Communications Reguiatory Authorities of Southern
Africa (CRASA) iIn the development of CRASA's Consumer Protection Policy. Furthermore, | have

participated in the Annual Conference of the African Telecom Regulators on Consumer Affairs in Lagos,
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Nigeria in October 2013. It is at that Conference where | proposed that all regulatory frameworks in the

African continent need to be harmonised for effective and efficlent delivery of services to consumers,

In the international platform, | have participated in the Workshops, Summits and Conferences that were
organised by the International Telecommunications Union {1TU), the Federal Communications Commission
{FCC), G3ict Global Initiative for Inclusive ICTs, as well as the United Nations Department of Economic and
Social Affairs. The highlight of my participation in the international platform was when | represented
ICASA at the World Canference on International Telecormmunications 2012 {WCIT- 2012} in Dubai, where
t successtully iobbied and conwinced the ICT world leaders to include Accessibility, Inclusivity, e-Waste and
Energy Efficiency in the International Telecommunications Regulations {iTRs). Please refer to:

hitp//veww.voutube.com/watch Pv=uf63MRCRE-

I received training and acquired knowledge in Leadership, Consumer Protection, ICT Policy and
Regulation, Digital Muitimedia Management and Regulation, Television News Reporting, Advanced
Emotional Intelligence and Leadership Skills, Conflict Maragement and Dispute Resolutions, Learning to
tead Community Programme, Learning to Lead Corporate Programme, Work Team Facilitation,
Negotiations, Strategic Planning, Strategic Management, Financial Management, Marketing Management,
information Management, Talent Management, Knowledge Management, Change Management,

Operations Management, Project Management and Monitoring and Evaluation of Projects.

In terms of qualifications, | hold BA Communications (UNISA); BA {Hons} Communications (U} MA
Communications (UJ}); Executive Development Programme (GIBS); Post Graduate Certificate in
Management {BCUC, United Kingdom); Postgratuate Diploma in Management Studies {BCUC, United
Kingdom} and MBA (BCUC, United Kingdom). Currently, i am a PhD candidate with the University of

Witwatersrand and my study focuses on Digital Transformation for Social Development.

| submit that if I am successful, | will use my management and feadership experience to add value in the
GAIS by providing strategic leadership, efficient and effective management in the fulfilment of all the Key
Performance Areas for the post of the Director — General. | am readily available to assume duty at any

time.

Yours sincerely




With this experience, coupled with being a highly experienced Eskom EXCO member for over 15 years,
I am well equipped to serve on any board and its sub-committees. As an EXCO member, | have an
appreciation of how big organisations are managed as my experience includes chairing of sub-
committees of EXCO and interacting with the Board. Some such committees include Capital
Investment Committee; Procurement Committee; Pricing Committee; Divisional EXCQ; Customer
Council; Growth and Innovation Committee; etc. My resume summarises the different roles | have
held in the past,

Being a nan-executive director at CEF, I would bring diversity and a wealth of experlence on business
strategy, integrated risk management, strategy implementation and performance oversight. | would
certainly bring great value in Integrated Risk Management and building organizational resilience
which is an important oversight role of any hoard.

Relevant Competencies

e Overall strategic oversight and appreciation of integrated risk management
¢ Strong in leadership, ethical behaviour and value analysis

e Analyst, collaborator and advisor

¢ Risks analysis, safety leadership and stakeholder management

e Appreciation of Companies Act and King Code of Good Governance (King IV)

Declarations

1 can also confirm that | do not have a criminal record and | have never been declared a delinguent
directer. | have no shareholding in companies that may pose a conflict of interest at CEF. | confirm
that | am qualified to serve on this board.

} would sincerely appreciate an opportunity to serve on this board.

Your sincerely

——
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PERSONAL DETAILS

NAME:

SURNAME:

DATE OF BIRTH:
AGE:
NATIONALITY:
IDENTITY NUMBER:
SEX:

MARITAL STATUS:

HOME LANGUAGE:

OTHER LANGUAGES: English, Afrikaans, Zulu, Xhosa, Tswana,
North-Sotho and Tsonga

HOME ADDRESS:

POSTAL ADDRESS:

TELEPHONE NUMBERS:

CRIMINAL OFFENCES: None

HEALTH:

INTERESTS: Reading (non-fiction),Road Running, Travelling
Art, watching Soccer and outdoors




EDUCATION QUALIFICATIONS

LAST SCHGOL ATTENDED

HIGHEST STANDARD
PASSED

TERTIARY EDUCATION

INSTITUTION
1985 - 1988

INSTITUTION
1989 - 1900

INSTITUTION
1992 - 1993
INSTITUTIONS
1995 - 1997

INSTITUTION
2003

INSTITUTION
1996 - incomplete

INSTITUTION
2006

INSTITUTION
2006

INSTITUTION
2006 -

INSTITUTION
2008

University of Natal (Durban)
B.Proc

University of Cape Town

. Postgraduate Diploma in Tax Law

University of Cape Town
Masters in Law (LLM) (Commercial Law)

institute of Advanced Studies and Rand
Afrikaans University

Advanced Diploma in International
Taxation and Offshore Financial Centre

Insead (France)
Advanced Management Programme (AMP)

University of Pretoria
Doctorate in Law (LLD) (Corporate Law)

University of Pretoria
Diploma in Insolvency Law and Practice

University of Witwatersrand
Certificate in Competition Law

University of Pretoria
Certificate in Advanced Trust Law

University of Witwatersrand




Certificate in Banking Law and Financial Markets

INSTITUTION
2008 University of Pretoria
Certificate in Insolvency Litigation and
Administration
INSTITUTION University of Witwatersrand
2008 Certificate in Mediation and Negotiation
INSTITUTION University of Pretoria
2012- Masters in Law (LLM) Insolvency Law (Completed Course
1 work)
INSTITUTION University of South Africa
2012-2012 Advance Course in Business Rescue Practice
INSTITUTION University of Witwatersrand
2013 -2013 Advance Diploma in Mining and Exploration Law
COURSES ATTENDED

Course in company direction conducted by Graduate [nstitute of Management and Technology
(GIMT). Course dealt with corporate governance, responsibilities of directors, strategy and

finance.

Compliance courses held by the Compliance Institute.

Finance for non-financial Managers (UCT).

EMPLOYMENT HISTORY

DATE: January 2010- Present

POSITION HELD: Director- Thanyani Business Recoveries (Pty) Lid

DUTIES: insolvency Practice which involves acting as Liguidator, Trustee
And Judicial Manager of Insolvent Estates.
Business and Corporate Rescue Practitioner.

DATE: February 2010- present

POSITION HELD:

DUTIES:

Chairman- Tony Tshivhase Incorporated

Involved in Commercial and Corporate practice, tax law,




Date:
POSITION HELD
DUTIES

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

aviation, merger and acquisition law, completion law, insolvency
fitigation and commercial litigation.

April 2018 - May 2019

Ministerial Special Advisor

Special advisor to Minister of Human Settlement advising her on all the
Legal matters,

August 2005 —~ January 2011

Senior Director — Hofmeyr Herbstein & Gihwala Inc/Cliffe Dekker
Hofmeyr

Involved in commercial and corporate law practice, tax iaw, aviation
taw, competition law, insolvency law practices

November 2001 —~ June 2005

General Counsel and Executive Vice President; Legal at the Industrial
Development Corporation of South Africa Limited (IDC)

Advising Board of Directors and Executive Management on all legal
matters, overseeing solving of legal problems internationally and
externally structuring complex financial transactions, drafting
agreements and responsible for workout and restructuring.

2004 — June 2005

Compliance Officer

Developing compliance culture within IDC and implementation of
compliance policies

November 1999 - 2001

Head of Legal Services Department at iDC

Overseeing and solving of all legal problems in IDC, drafting of
financial transaction agreements and advising on all legal matters.

May 1998 — October 1999

Partner - Pule, Selebogo & Partner (Johannesburg)

Head of Commercial Law, Commercial Litigation, Tax, Banking and
Finance, Insolvency Departments

February 1997 - April 1998

Senior Tax Specialist - Eskom

Prepare Eskom to be tax paying entity, advice Eskom and its
subsidiaries on Income Tax, International Taxation, Value-added Tax
(VAT) issues and other taxes; Responsible for Eskom'’s and its
subsidiaries’ Income Tax and VAT compliance




DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

DATE:

POSITION HELD:

DUTIES:

March 1996- January 1997

Practising as Tax and Legal consultant

under the name Tony Tshivhase Tax and Legal Consultants in Pretoria
Carry VAT audits in association with Coopers & Lybrand for Local
Governments, Drafting commercial agreements; Registration of
Companies and Close Corporations; Advice clients in Income Tax and
VAT issues and Income Tax and VAT planning

February 1994 — February 1996

Partner - Moseneke and Partners with offices in Pretoria and
Johannesburg

Partner in charge of Commercial and Tax Department; Drafting
general commercial agreements; Advice clients in Commercial Law
issues; Commercial Litigation; Drafting take-over, management buy-
outs, mergers and Shareholder's agreements; Advice clients on
Income Tax, International Tax; Drafting Wills; Establishing Trusts;
Estate Planning; Registration of Companies and Close Corporations;
Income Tax, International Tax and VAT planning for clients and Liquor
Licence applications

May 1993 ~ January 1994

Tax Consultant with Coopers & Lybrand in Pretoria

Advise clients on income tax, VAT,

International Tax issues, assist clients in income tax planning, VAT and
international planning. Head of Tax Compliance and Secretarial
Departments.

February 1992 — January 1993

Tax Administrator with Kessel Feinstein in Cape Town

Income Tax and VAT compliance and dealing with queries from the
Receiver of Revenue

January 1989 ~ January 1992 7

Candidate Attorney and Professional Assistant with Bernadt, Vukic,
Potash Abel and Getz in Cape Town -

As a candidate Attorney | was attached to the following departments
(i.e. to prepare me for Attorney's Board Examination) :

(i) Litigation;

(i)  Labour;

(i)  Commercial;

(iv)  Collections;

(v)  Estates;

(vi)  Human Rights; and
(viii Conveyancing




DATE:
POSITION HELD:

DUTIES:

Attorneys
Admission

As professional assistant | worked in the Commercial Department
drafting general commercial agreements; registration of Companies
and Close Corporations; drafting Shareholder's agreements and
advising on Income Tax issues.

August 1980 ~ December 1982

Clerk in the Agriculture Department of the Venda Development
Corporation

Completing loan applications, Verification of loan applications and
visiting projects to determine progress made.

I wrote the Attorneys Admission Board Examination in 1991 and have
successfully completed this examination.

BOARD DIRECTORSHIPS

Present directorships:

Thanyani Business Recoveries (Pty) Limited Director

Tony Tshivhase Incorporated ‘ Director (Chairperson)
Direngo Investments (Pty) Ltd Director (Chairperson)
Naledi Foundry (Pty) Ltd Director {Chairperson)
Naledi Ringrollers (Pty) Ltd Director (Chairperson)
S.A Ladder (Pty Ltd Director(Chairperson)

MEMBERSHIP OF BODIES

Standing advisory committee on company law - appointed by Minister of Trade and Industry to
advise Government on commercial law issues.

Unfair contract terms committee - sub-committee of business practice committee - appointed
by Minister of Trade and Industry to adjudicate unfair contract terms

Institute of Directors of Southern Africa

Black Lawyers Association




Association of Insolvency Practitioners of South Africa
Member of the small business regulatory review - member of Taxation and Business Trade
Task Teams - internal audit of Department of Finance and National Treasury

The Association of the Advancement of Black Insolvency Practitioners (Secretary of Gauteng
Province) :

Member of Take- Over Regulation Panel (TRP) — appointed by Minister of Trade and Industry




Full Names
Known As
Nationality South African

Languages

Marital Status

Dependents

UNIVERSITY OF KWA ZULU NATAL

1987 B. Proc
1989 LLB

1991 Admitted as an Attorney of the High Court of South Africa.

2018 Registered again as an Attorney, after many years of no active legal
practice, with the Law Society of the Northern Provinces

Attended the following courses:

International Legal Instruments

International Humanitarian Principles and Practice
Domestic Violence

Corporate Governance Principles




Legal theory and practice of law

Strategy Planning

Management

Business management

Communication

Writing (book)

Family counselling

Leadership

Ability to work and deliver under pressure
Diamond trading

Corporate Governance (theoretically and implementation)

e 8 ® 6 & © © & & © 6 [ .

2018 — date Re-registered as an Attorney of the High Court and employed as an
Associate Attorney at Friedrich Incorporated

2012 — 2017 State Diamond Trader
Chief Executive Officer

2008 — 2011 State Diamond Trader
A_cting Chief Executive Officer

2001 — 2011 Department of Mineral Resources (Minerals and Energy)

(2008)

Deputy Director — General {in the end)

1998 — 2001 Commission on Gender Equality
Provincial Manager, KwaZulu-Natal

1997 - 1998 Domestic Violence assistance Programme
Director/Manager

1993 - 1997 Centre for Griminal Justice, University of Natal
Researcher and Director

1991 - 1993 Attorney’s Practice, Vryheid, KwaZulu-Natal




Attorney

1990 - 1991 Christopher Walton and Tatham, Ladysmith
Candidate Attorney

Attorneys’ Practice

e General legal practice
e Drafting of documents
o Liasing with other attorneys and advocates

Criminal Justice System Research

Research into the criminal justice system, in particular policing

Research and implementation of women’s rights programme

Managing the Centre for Criminal Justice, University of Natal, Pietermaritzburg
Fund raising for the Centre

Domestic violence programme and Gender Equality work

Established the programme and its institutional capability

Set up court based advisory centres in 5 Magistrates’ courts in KZN
Managed the operations of the programme

Raised funds for the programme

Training various stakeholders on gender equality matters
Managing the KZN office of the Commission on Gender Equality

¢ Co-authored the book : ABC Guide to Women's Rights (1998}

Mineral Regulation

Processing of applications for prospecting and mining rights

Managed the KZN regional office

Managed three regional offices — Gauteng, Free State and Northern Cape
Provision of senior management services at DMR




Mineral Policy Development

Reviewed legislation, in particular the Mineral and Petroleum Development Act
Worked on conflicts between the National Environmental Management Act and
the Mineral and Petroleum Development Act

Regulations

Development of Policies and Procedures at the State Diamond Trader

Diamond Trading

Managing the operations and finances of the State Diamond Trader (8DT)
Preparing reports for and reporting to the Board of the SDT

Implementing corporate governance principles at the SDT

Managing client and producer relations

Managing a newly created, challenging institution and growing it further
Fostering relations between the local diamond industry and government
Working with various local and international stakeholders on the Kimberley
Process Certification Scheme

Creating platforms for new and Black small and medium businesses to enter the
diamond industry, thereby transforming the local industry

Exposing new entrants and Black businesses at international platforms through
National Pavilions such as at the largest annual gathering of the global industry,
the Hong Kong Gem and Jewellery Show

Directorships

Deputy Chairperson, Board of : Advice Desk for Abused Women, then University
of Durban — Westville (1996 — 1999)

Board Member of the Central Energy Fund ( 2007 — 2009)

Board Member of the State Diamond Trader (2007 — 2008)

Board Member of the South African Diamonds and Precious Metals Regulator
(2007 — 2017)

Chairman of Licencing Committee at SADPMR (2013 -~ 2016)

Board Member of the SEDA Limpopo Jewellery Incubator ( 2010, to date)
Chairman of SEDA Limpopo Jewellery Incubator ( 2014, to date)

Board Member of the Airports Company South Africa (2018 to date)
Committee Member of various Board Committees at Airports Company South
Africa (2018 to date)

Chairperson of the Board of JIA Piazza Park, a wholly owned subsidiary of the
Airports Company South Africa (2018 to date)

Other Professional Engagements

Guest Lecturer at the Wits Law School, Wits University: 2018 and 2019




REFERENCES

Former Chairperson

Former Chairperson
)] rader

ormer DDG and Dire
Wits Business Schooi Lecturer
Special Advisor to the Minister of Mines of Angola




Surriculum Vitae

rector General ector General

Full Names S

Known as

Surname

Gender ]

Nationality South African

Race African

Identity number «

Languages English-
Venda
IsiZulu
Tsonga
Sotho

SKILLS COMPETENCY

Strategic planning
Driving delivery on strategic objectives

Negotiation skills

Performance management

Risk Management

Fraud management

Project management

Annual report writing

Monthly, quarterly and annual financial reporting

Compilation of AFS in terms of IFRS, IAS, GRAP, Madified Cash Standards

Forecasting including rolling forecasting :

Taxation both individual and company’s tax

Budgets & Variance Analysis

Policy development

Excellent communication skills

Analytical thinking

Budgeting

Financial Advisory .

Financial Management (Debtors, Creditors, Management accounting, Fixed assets, Supply Chain
Management & Administration)

Problem solving skills and change management

s Strategic Leadership

« Compliance with laws and regulations including PFMA, Treasury Regulations and Public Service
Regulatory Framework




As part of the association of Auditors-General fertinity Intemationally, | played an active
role in terms of skills development and enhancing the stature and independence of my
peers Audit Offices in the African Confinent. | was Chairman of the Panel of U.N.
auditors and contributed significantly in enhancing the standards and quality of U.N.
audits.

Pasition 2:  Deputy Auditor-General and Chief Exacutive Officer in the Office of

The Auditor-General
Period: February 1998 to Novembear 1999

Summary: [ was promoted to this positian in February 1998. Responsibilities include
the role of Accounting Officer and the overall management of the Office. The Office had
a staff compliment of about 1500. Sharp focus on strategic management and |sadership
to gear the Office in meeting the challenges of a new transformed institution. This
includes, inter alia, initiatives such as building trust and confidence, employment equity,
empowerment, and implementing the latest T systems. Extensive communication with
our key stakeholders to give tham an understanding of the work of the office and its role
in our new democracy. | was also responsible for the quality and standard of about
1300 audit reports issued by the Office annually. Presentation of several papers related
to auditing, fraud, corruption and good governance at various local and international
Universities, workshops and seminars. | was also responsible for the audit of the World
Health Organisation and assisted with the presentation of our Audit Report to the UN
Assembly in Geneva. :

Position 1:  Provincial Auditor — Gauteng and a Member of the Corporate Executive

Management Team at Head Office
Period: Movamber 1995 to February 1388

Summary: Joinad the Office of the Auditor-General as the Provincial Auditor —
Gauteng. Respensibilities included the management and |sadership of 120 staff,
finalisation and tabling of about 150 Audit Reports for Provincial Government, Local
Authanfies and Stattory Bodies situated in Gauteng. Duties include interacting and
communicating with the Public Accounts Commitiee, the Director General, CECs and
various role-players. In March 1996 [ was requested fo serve on the Corporate Executive
Management Board at Head Office. My role in this position was to provide input and
advise at National Level and to give strategic guidance in transforming the Office.




Summary of Work History

Emplayer Position Periad
Department of Agriculture Land | Acting Deputy Director General. o1 April 2020 to Current
Reform & Rural development Corporate Support Services

Department of Rural Acting Director General 01 May 2018 to 13 September 2019
development & Land Reform

Cepartment of Public Works Chief Flnancial Officer 04 Decernber 2018 to 30 Aprll 2019
Departrment of Rural Chief Financlal Officer Bl February 2015 to 30 November
development & Land Reform 2017

14 September 2019 to 31 March 2020
Driving License Card Account Chief Financial Officer & Acting October 2012 to January 2(15

Head of entity
HRCS Fnancial Manager Aug 2010 — September 2012
Exxaro Senlar Financial Accountant Mav 2007 to July 2010
MIBEA Head of Accounting department March 2006 -~ Oct 2007
MEEC Financial Accounkant June 2003 — Feb 2006
Auditor General Tralning — TIFF Cict 1999 — May 2003
Grinaker Accounts Clerk Mav 1997 — Sept 1999

Education Details

oy g O - Fer o
| High School | Matric (Gradel2) Khwevha High School 1993
Tertiary Boom Accounting University Of Yenda 1996
Accolntancy diploma University Of Natal 2003
Boompt Honours UNISA 2011
Postgrad Diploma in Applled Accounting |} UNISA 2012

AFT Certificate APT 2013 |

Chartered Accountant SAICA 2014 |

Computer Literacy

PROFICIENT IN THE FOLLOWING:
MS Waord

MS Excel
MS PowverPoint
MS Outloclk
Teammata
BAS

Persal
Accpac
Hyperion
Pastel
Oracle

SAP

Barn owi
Logls
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Detailed Employment History:

Company: Department of Agriculture, Land Reform & Rural development

Perind:

May 2015 — 13 September 2019
14 September 2019 to Current

Position: Acting Diredor General

chief Financial Officer of the department and its three entitles and head of ALHA
trading Aocourt
Deputy Director General — Corporate Support Services

Responsibilities:

Discharge the dutles prescribed in Part 2 Chapter 5 of the Public Financlal Managerment Act.
Develop strategic plans and annual performance plan and monitor performance against thesa targets

Provide strateglc leadership, management and support services to the department. The Administration
programme camprises of the sub-prograrnmes: Ministry, Management, Internal Audit, Corporate Services,
Financial Services, Provincial Coordination, Offlce Accommodation

Initiate, Facillzte, coordinate and act as a catalyst for the implementation of a comprehensive rural
development programme |eading to sustainable and vibrant rural communities

Satfle and finalise land resttution claims under the Restitution of Land Rights Act (Act 22 of 1994).
Initiate sustainable land reform programmes in South Africa.

Ensure 100% cormpliance with governmant regulaticns and legal prescripts:

Obtain an unguallfied regularity audit opinion on financlal and non-financlal Performance

Fadilitate Integrated spatial planning and land use management in all provinces through the application
of relevant leglslation

Ensure integrated and comprehensive land administration systerm ,
Facilitation of infrastructure development to suppert rural economic transformatio

Provide support to rural enterprises  and industries In areas with economic development potentdal and
opportunities

Increase job opportunities and ensure skills development through CRDP and land reforrm initiatives
Facilltate the restoration of land rights or alternative forms of equitable redress
Promate equitable land redistribution and agriculfural development by acquiring strabegically located land

Provide comprehensive farm development support to smallholder farmers and land reform beneficiaries
for agrarian transformation.

Functional systems and instiutional arrangements for tenure and land administration to enable agrarian
reform In all provinces : _

Provide geospatlal information, cadastral surveys, deeds reglstration and spatlal planning, as well as
technical services in suppert of sustalhable land development, The programme consists of the following
sub-programmes; -

National Geomatics Management Service
Spatial Planning and Land Use Management
Reglstration of Deeds Trading Account
South Afrlczan Council for Planners
Legisiation
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Legal Services

Humzn Resource and Development
Monitoring & Evaluation

Facilltles Management and Securlty Services
Strategic Communications

E-Cadastre

Quarterly and annual Report presentation to Parliament Portfolio committes, Select Committee, Standing
Committee on Public Accounts (SCOPA), executive authority and audit committee

Company: Department of Public Works

Period;

Positian:

04 Decembear 2017 to April 2018

Chief Financial Officer of the department and Property Management Trading Entity

Responsibiliies

Assist the accounting officer to discharge the duties prescribed in Part 2 Chapter 5 of the Public
Financial Management Act.

Develop strategies and annual performance plan and monitor performance against these targets
Provide support to the Head of the Department and line managers with regards to public finance
matters, _

Chair the National Bid Evaluation Committee

Allocation of budgsts to the depariment programmes to meet the strategic objectives of the
department and review and analyse the budgets prepared for Medium Term Expenditure
Framework, Adjusiments Estimates of National Expenditure and Estimated National
Expenditure and Medium-Term Expenditure Framework and discuss the budget allocations and
hidding for funding with the National Treasury

Manage the Departmental budget in accerdance with the relevant prescripts R10.1 billion.
Ensure effective management and administration of the Financial Services Branch which
includes financial management services, supply chain and facilitles management services,
budget & hudget performance and risk management and co-ordination of internal and external
audit.

Coordinate and ensure effective and efficient performance of the financial management, supply
chain management, risk management function in all components of the department

Put in place systems & procedures to ensure efficient management of the expenditure control
funciion

Exercise accounting control by maintaining an accurate system of accounting and recoding of
financial affairs of the Depariment and develop and maintain measures to prevent fraud and
maladministration.

Coordinate and ensure effective and efficient management of audit intervention strategies.
Provide timely and accurate financial and operational information necessary for strategic
decision-making to all branches '

Ensure that quartetly, interim and annuai financial statement prepared in terms of GRAP (for the
entities) and MODIFIED CASH standards are compiled and submitted timeously in accordance with
applicable standards and legislative requirements

Quarterly report on Procurement plan to National Treasury
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« Ensure strict compliance 1o the provisions of the Preferential Frocurement Policy Frameawork Act
(Act 5 of 2000) and its regulations.

+ Cluarsrly and annual Repart presentation to Parliament Portfolic committes, Select Commiites, Standing
Commitiee on Public Acsounts {(SCOPA), executive authority and audit commitles

Company; Department of Rural development and Land Reform
Pariod: Febriary 2015 — 30 Movember 2017
Positian: Chief Financial Officer of the department and Its three entities and head of ALHA

tracding Account

Responsibillbes:

« Agsist the accounting officer to discharge the duties prescribed in Part 2 Chapter 5 of the Public
Financial Management Act. o

» Develop strategies and annual performance plan and meniior performance against these targets

+ Provide support to the Head of the Department and fine managers with regards to public finance
matters.

s (Chair the National Bid Evaluation Committee -

Aliocation of budgets fo the depariment programmes to meet the strategic objectives of the
department and review and analyse the budgets prepared for Medium Term Expenditure
Framework, Adjustments Estimates .of National Expenditure and Cstimated National
Expenditure and Medium-Term Expenditurs Framework and discuss the budget allocations and
bidding for funding with the National Treasury

« Manage the Departmental budget in accordance with the relevant prescripts R10.1 billion.

» Ensure effective management and administration of the Financial Services Branch which
includes financial management services, supply chain and facilities management sarvices,
budget & budgest performance and risk management and co-ordination of intemal and external
audit.

« Coordinate and ensure effective and efficient performance of the financial management, supply
chain management, risk management function in all components of the department

« Put in place systems & procedures to ensure afficient management of the expenditure control
function

« Exercise accounting contre! by maintaining an accurate system of accounting and recoding of
financial affairs of the Department and develop and maintain measures to prevent fraud and
maladministration.

» Coordinate and ensure effective and efficient management of audit intervention strategies.

« Provide timely and accurate financial and operational information necessary for strategic
decisian-making to all branches

« Ensure that quartetly, interim and annual financial statement prepared in terms of GRAFP ffor the
entities) and MODIFIED CASH standards are compiled and submitted timeously in accordance with
applicable standards and legislative reguirements

» Quarterly report on Procurement plan to Mational Treasury :

« Ensure strict compliance to the provisions of the Praferential Procuremeant Policy Framewark Act
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(Act 5 of 2000) and its regulations.

e Quarterly and annual Report presentation to Parliament Fortfolio cammittee, Select Committes, Standing
Committee on Public Accounts (SCOPA}, executive authority and audit committee

Manage R10.1 billion budget and provide support to 2 ramplex Programmes of the department. Manage finance
¢taff in our offlcas in 9 provinces (tobal staff complement in finance 601 atd hawve 3 Trading Entities that I
exercise oversight over while heading one of these entities.

Now managing the Agri-parks project that is being implemented by the three spheres of the Government with our
department funding the project to the tune of K2 billion pet annum for the next 10 years,

Developed and implemented the centralization of procuremnent for the whole country and develop procurement
strategies to enhance service delivery

Obtained a dean audit for the entity that I head and an ungualified audlt for thé department and the Trading
entlty

Campany: Driving License Card Account

October 2012 — Movember 2014

Pariod:

Position: Chief Executive Officer/Chief Financial Officer

Responsibilities:

Strategic finance

» Develop strategies and monitor performance for the entity

+ Develop and execute of the transfer management plan for card production facillty

« Maintain and enhancement of stakeholder and client relationship i.e. Anditor-Genaral, Provincial
Departments, Driving License Testing Centre, Munidpalltles, Audit committee, National Treasury, sarvloe
providers

« Drive the implementation of the transfer management plan

« Project management for the Intreduction of the new driving license card

« ' Implement and monitor good corporate governance for the entity

Operabonal finance

« Preparation of annual financial statement and the annual report. Facliitate the printing and distribution o
Parliament and submilssion of financial statement for audit and approval

« Presentstion of finandal reparts to EXCO and Audit Committes

«  Monthly financial reporting — actuals and forecasts and cash flow management

«  Annual & Interim Financial Reporting - in terms of IFRS, GAAP or GRAF & Flnancial statement analysis &
interpretation

« Maintaln effective & afficient fixed assets, collections, payables, procurement, rmanagemenk accounting
and accounts receivable departments

»  Drafting finandal policies and procedures, Implement 8 maonitor internal conirols

« Manage medium and Long-term finandal planning of the entity

« Preparation & Planning of annual reqularity audit

« Negotiation of contracts with major customers

« Monltor compllance with policies, corporate govemance and government legislations

« Preparation of medium-term expenditure framework and estimates for natonal expenditure
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. Determine staff needs, appoint, train and manage staff and monitor staff performance

« Rigk and fraud management reparting

v Monitering the performance on production and delivery of driver's license card,

» Manage and maintain 1000 Live Capture Unifs (LCU's] at Driving License Testing Gentres

DLCA is an entity of the Department of Transport that manages the pracuction and delivery of the driving licenses.
| headed the entity for the last 13 months.

Under my leadership | stoppad an irregular tender worth over R billion just bafore being implemented. | headed
the team that was assigned to defend the lzgal process that arouse out of the cancellatian of the irregular tender
since March 2013, The litigation ended at the Supreme Court of Appeal whare | won the case. This is a process
that requires leadership with character, determination and integrity.

Whan | juined the entity, it waz experlencing fiquidity problems, | implemsnted debt collections strategies such as
establishing relationships with our clients, entering into memorandum of agreements, direct contacts through
mestitigs and workshops and introducing interest charges on long cutstanding accounts, that saw the entily's
cash resources grew to over R140 million within the 18 ronths that | was at the helm,

Company: Natlonal Regulator for Compulsory Specificatian

Period: August 2010 — September 2012

Pasition: Finance Manager

Responsibilitles:

Strategic finahce
«  Annual performance planning
«  Development of strategy
« Develop funding medel for projeds
»  Bldding for appropriation bill for the department _
» Implementation of the above components, reporting, evaluation and monitoring thereafter - this lIife cyde
approach |5 centered on results based management
» Annual Financial staterents for the Department and its 3 entitles
« Presentation of financial reports to SMC, EMC and DG/DDG Forums

Operational finance

« Monthly financial reporting — actuals and forecasts including variance analysis

= Management reparting

= Finandal reporting - in terms of modified cash

« Financial statement analysls & interpretation

«  Payroll administration

«  Manage fixed assets, callections, payables, procurement, management accounting and accounts
receivable depatrtments

« Drafting finandal policies and procedures

«  Monitor internal controls

e Llaising with the Exterral Auditors and planming for interim and year-end aud/t

s Treasury function

v Monitor compliance with policies, corparate governance and government leglslations

=  Preparation of medium term expenditure framework and estimates for national expenditure
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»  Annual levy increase negotiations with Industry

Company: Driving Uoense Card Account
Pesiod: October 2012 — November 2014
Pasition: Chisf Exeoutive Officer/Chief Financial Officer

Responsihilities:

Sfrategic finance

» Dewelop strategies and monitor performance for the entity

« Develop and execute of the transfer management plan far card production Facilly

« Maintain and enhancement of stakeholder and client relationship i.e. Auditor-General . Provincial
Departments, Driving Llcense Testing Centre, Municipalides, Audit commities, Matlonal Treasury, service
providers

v Drive the implementation of the transfer managemant plan

«  Project management for the introduction of the new driving Tlicense card

+ Implement and manitor good corporate governance for the entity

Operational finance

+ Preparation of annual financial statement and the annual repart. Facilitate the printing and distribution to
Parliament and submission of finandial statement for aodlt and approval

= Presentation of financial reports to BXCO and Audit Committee

«  Monthly financial reporting — actuals and forecasts and cash flow management

«  Annual & Intedm Financial Reporting - in terms of TFRS, GAAP or GRAP & Financial statement analysis &
interpretation

»  Maintain effectve & efficient fixed assets, collections, payables, procurement, management accounting
and accounts receivable departments

« Drafiing financial policies and procedures, implemeant & monitor intemal controls

« Manage medium and Long-term finandial planning of the entity

» Preparation & Planning of annual regularity audit

+ Megotlation of contracks with major customers

«  Monltor compliance with policies, corporate governance and government legislations

+ Preparaticn of medium-term expenditure framework and estimates for national expendiiure

« Determine staff nesds, appoint, train and manage staff and monltor staff performance

e Risk and fraud management reporting

» Monitoring the performance on preduction and defivery of driver's license vard,

« Manage and maintain 1000 Live Capture Units {LCUPs) at Driving License Testing Centres

DLCA is an entity of the Department of Transpart that mahages the production and delivery of the driving licenses.
| headad the entity for the last 18 months,

Under my leadership | stopped an iregular tender worth over R1 billion just before being implementad. | headed
the team that was assigned to dsfend the legal process that arcuse out of the cancellation of the irregular fender

since March 2013, The litigation ended at the Supreme Court of Appeal where | won the cases, This is a process
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that requirss leadership with character, determination and integrity.

when | joined the entity, it was expsriancing liguidity problems, | implemenied debt callections strategies such as
establishing relafionships with our clients, entering into memarandum af agreemsnts, direct contacts through
meetings and workshaps and intraducing interest chargss on lang outstanding accounts, that saw the entity's
cash resources grew to over R140 million within the 18 months that | was at the helm.

Company; National Regulator for Compulsery Specification
August 2010 — September 2012

Period:
Position: Finanoe Manages

Responsibilities:

Strategic finance
« Annual performance planning
« Development of strategy
» Develop funding mode! for projects
« Bidding for appropriation bl for the department
+» Implementation of the above components, reporting, evaluation and monltoring thereafter - this life cycle
approach is centered on results based management
«  Annual Financlal statemenits for the Department and its 3 entlties
« Presentation of financial reports to SMC, EMC and DG/DDG Forums

Operaonal finance

»  Monthly financial reporting — actuals and forecasts including variance analysis

s Management reporting

« Finandal reporting - in teyms of modified cash

= Fnancial statement analysis & intemratation

»  Payroll administration

»  Manage fixed assets, collecHons, payables, procurement, management accounting and accounts
receivable departments

« Drafting financial policies and procedures

«  Monltor internal contrals

« Liaising with the Extemal Auditors and planning for interim and year-end audit

« Treasury functlon

»  Monitor compliance with policies, corporate governance and government legislations

«  Preparation of medium-temm expenditure framework and estimates far national expenditure

e Annual levy increases negotiations with industry

Company: Exxaro Limited
Movember 2007 — July 2010

Period:
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Group Financial Accoontant

Responsibilides:
»  Month-end ciosura
« Monthly financial reporting — actuals and forecasts
» Management reporting
+ PRolling forecasts
« Preparation and monitoring of budgets
« Preparation of interim and year-end financlal statements
» Preparation of tax packs
»  Analysis of expenditure for tax purposes
« Accounting services to support corporate services departments
v Value adding cost control services
»  Supetvise staff
« Implement & monitor Intevnal controls
s Assistin ad-hoc assignments
» Liaise with Internal and external auditors
» Liaise with extermnal customers

Company: Metal Industries Benefit Fund Admistrators

Periad: Maﬂ:h 2006 - DEchEf 2007

Head af Accounting department

Pasition:

Rasponsibilities:
=  Month-end closure

« Review general ladper recondllations

« Review vat returns and complle tax returns

« Maintains fixed assets register '

«  Prepars and monltor budget

«  Supervise 7 accounts clerks

» Manage debtors and creditors acoounts

v Implement & monitor intemal controls

v Assist in ad-hoc assignments _

+  Prepare financial statements in accordance with International finandal reporting standards
« Llaise with Internal and external auditors

Company: Mpumalanga Economic Empowerment Carporation

June 2003 — February 2006

Pariod:

Position: Financial Accountant

Responsibilities:
a General ledaer to tal balance
»  Month-end closure of all modules
» General ledger recondiliation
« Prepare vat retuing
=  Maintaln fixed asscts register
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» Prepare and monitor budget

v Supervise 5 accounts clerks

v Implement & monitor internal controls

» Prepare financial statements

«  Ligise with internal and external auditors & external customers

Company: Audltor General
Pariod: October 1999 —May 2003
Position: Tralning - TIPP
Responslbilities:

«  Plarning the audit
Evaluzting systams In general
Evaluating audit risk
Perform test of controls & substantive test
Evaluate the results of audit tests
Reporting
Analysing finandal statemants
Evaluating fmpact of compuier on controls
Review of employess t=x compukation
Review of vat returms J

Grinaker Precast
Moveriber 1997 — Septemberi998
Accounts Clerk

Company;
Period:
Pasition:
Responsibilities:

s Process credltors involees

v Reconclling creditors accounts

« Prepare raw materials usage reports

« Process & reconcile production reports

v Perform monthly stock take

s Patby Cash

Refercness

Mashile Mokono Department of Women, Youth and People with Disablfities
- Position Advisor to Minister Maite Nkoana-Mashabane

Tel 079 (a4 1374

Satn Yukala Department of Public Works and Infrastructure

Position Director General

Tel (64 8A0 3389

Phuti Mabalebele Department of Agriculture, Land Reform & Rural Development

Pasition Communlcations

Tel 076 402 7521

Confidental O of Rendani Sadikl Page 11




4]

- ;‘?‘l—‘ a ) .1‘.\‘{ D;f
ElaRl NE

o

Medq

1008 AW 52

& ﬁ?"%@
o O

{amqeqIuiz 3o AsIsAp)
AGTRRROYE-221N

"hr"N\(J

{2M2L] 100,] JO ANSIDANI])
WPFHPID-31A

<3l

LinBaed
23} ur aabagg

£

e T g S

HID: 3 ON S¥H TYNISEH0 3HL
A ;asan AN Hod Wy i g8 LENES
S YRR T TRE e 7 1 1 3] o7
Bl bl s 1vannono siHL IvAL ADUEID |

&8/ 115 Yo
[0 ) |ooad ‘eno
wigsf PECH PEMBT L
JABE) )0 1oL | SStLleGny

. NSYL

SRV

S31pN3g Aoifog uil Jaojysely o3
Y| pepieme usoq Lep SNy} Se SIAUNINEXD I} PILSIILS
Busery pue swimeBoad patoidde e pajyajduron Bujaey

O.l-
St
o

el

37
AN

AN
St

ARS
[

ja)
i
o

o o
o

3

e

5.
WA




.......................

Tar 5| Fang WIROLTH A
Heppaoptiy
oeag AORICA-3T0

Sl ey .

L5524 PRy gp e
ﬁ—;ﬁ@fﬂéﬁﬁfﬂ«zﬁyﬂ _

"
h"I“u“““"" aw“ LMHd
v s ey e
3N AN W QZE.CTY NE2 JON svi ol
SNOILYABISBO AW WON JRHL Y 300 A8 O3k Wvxa

SR HIHM TERISIHO 3L 30 AdOoiNG) Londokday
dNHL ¥ Bl INSWNI0a SIHL 1¥HL 421830 |

77 ey B o payrme vom e
G 7 spumaitas gy e e Dunry

10 JepegE

C8tLG Jey
0082 Wepnp
PECY puempg ;|
FUE0 JO IsUosetinn
NIVSOoH W3NSy

ra
[ET T rr—

BOUTY YINOS JO AJISIDANI[




.ﬂmm
T L R SE8L T L1

BRIV 40 LUK FHL 20 Hya HAOLSHYHYED
Y Dk

WOTIRRVELDENA
IS B e

e e NI Hel

'-|....n.“--..-3I:"_I-H;Ir""lal5

HIWeIYR AN Q2T LOK SrH TG IHL
ENOILEAHTSE0 AW W0y L AN 30 AT 0N YT
Bt HOMHM oo 3l 1o AN DL O Sk
NEL WS LMANN00T SIML LWk LE e

(HILVYNAVED-LSOd)
WSTITYNYOOL NI YIWOTIIA YFHOTH

AL, O STNEARTINT ST SHLL TEIR IO $¥H

ZiafLE ey

opas LERO JVHI AALLHAD OL SISIAL

peoy prempd Ll
SYYE(C) §O JELALSH{LILOD

MIYSOOH IWIANSYL :

J,t,i]] .- w .......... (E[lVﬂﬂVH{)'lSO(I)
WSTTYNUNOCL NI VINO'TJIA dTHOIH




gt BOERRL T

EMGEELIET R e
wHEd I e d:{:i mﬁi L 5{“
B s 10 9D

T A Cenu R

EL T AT

yeadayi/ieg %68 - %0

prews Lrelasmsiddng/ ey o6t ~ ,0¥
Bud %69 - %08

HBIAL %064 = Yol

RONIEGEN] +%08

§5EJ JO S52[ )y

SseJ SRy SATT(Y {{RIRAN

Y% £9 NI Saada(Y [[r1240)

L2 | €0 SOLSJAA  wonwuessyqalolg yodvasay Lo
LR 09  80L SN Ajog jerog
L | S SOLSAM Buppeyy dorjeg vy sanssy dspuag
L T9 POL SN uohwiadoo pue uogwiSeymy [EmOrBay
NREY Y L £04 8dA ymanido[pAT pus sisd[eny wonoIy
ase g L9 T0L SdN Sunjeyy L110] pire svuEuIzs0n
Sa5In0y

SSELD % e POy

___ JELUR

RIS TORENMIEYY PIYE HIOMBEINDY GA6T/L661

SIAPNIG MO JO Io)SERY

200 dires @UOTENEIUIIDY ||iElt-g
JMEVENIZ eraH JUBSER Wikal) L L 9 %05 O o
MZS VY FOPIE XE[E) FOGEST XL
L9T3EL OVECEL TGIE/299EGE wunyd aneiBieg eriuany e + 130440 Ehinfe/ LaElE

| | BANNLE A0
HO: FANLILSH TYNOIDIY M?QEH@E NE%HH’EQS




ANINIHYLIT 4O A3 Alvd HIDYNYIA EIWIH‘EHEIGHd

To yguows 23 10f

LR v r;-

1 e de _fe 30 D m:gqgml W-H

O e ‘Wﬂmﬁuu
AT

T (1089100 Y1 W
sunupSord 2y) Jq/ 1o
uoa’n paliafiior uzaq sy
NOILONdO¥d
NOISIAATAL 1LS34
Y7 mﬁ /gfiwﬂ 03 E s;w




WY

Nelson Mandela
) Metropolitan
University

This is ta certify that, all the requirements having been met, the degree

A
(SA Politics and Political Economy)

with alf the assaciated rights and privileges, was confefred upon

R
G

at o congregotion of the Nefson Mandela Metrapoliton University on

Lt




uoneonpg Jo JusWpedsaq [ejeuag-10)0811] JoLuIod

ABojouysa | pue 22u910g 10 JuawHeds] '|elauan-10)0all(]

smaN Ogvs Ioup3 smaN UoISIAa|a L

SHON3d3d3d

“Jewlspu) ‘ooyos ybiH esejowniep ‘SE6|-7A6 | eyaea]

‘gmeU [esaual pue sUOoS9 JuBLLLIRAOD
[e20] ay; 1sod juswwaach |e20] uc Buodal papnioul saNg "B661-G661 Jyslleuwdnor

‘suonelado oipn)s
pue s1asnpeold aajnoexs ‘sisieuinol Buysugap pue Buyeuq ‘Buwbisse pajelodicau|
yolym  ‘sppuueyd  |enisaus) auy) 1o) abeisacd  smau uoIsias|e] fuljeuipioos
03 papnppul seo JsBucwe ypom syl CLO0Z-666) 4o3pd  juswulssy

: ‘awwelbord sieye Juauna fujuiow
ay) uo sjsenf jo soueissdde oy} Buneuipiood pue $HISUl SmaU BUUOISSILLLLIOD
10y sgisiodsar sem | sfuowy  "eA Buwiow ‘g00Z-100Z 4onpI UBIN




TRJEN-NNZEMY] Ul SUDHDS|@ FO0Z BU) 84l SIUBAS |eisads pue og: L] 18 smal sua|ng
smaN uoisiasia] Buonpoad papnpul seand  ¢00T-£00C aanpoldd 2A13N29X3

JopuEd KNG "SI 'uohesnp3 40 IS)siLly JauLo) 9} ©) uosradsayods
[euasIu  "000Z-y00Z 'UONESNpl Jo  Ausiip  ‘uosiei] eIpsiy  103034Q

‘sAep
JELCIEU JO UOIBIYS]3D Sl PLE Juslie|ied 4o Buiuado ayj ‘suoneinfBneu) [enuspisald
‘suoipsj@ Se (oS siusAs |Bpeds Jo abeleacd |[BUOREU SUl pUE ‘SlBlE JUSUND
pue smau UISIA9Ia) Joj suonesado Buuaylefi smau jo uonedlpiood sul pepniaul
sagn(] -Bungseuueyor ‘UOISIABISL OAYS ‘0107 O 500Z MOHP3 SMAN AL PUOHEN

Jarsiuy oyl o) Buiodal sanpus ay)
Buipnjoul ‘sISpioysyels Uim Uosie| pue uawipedsq ay) jo AGSIENS UCTBILUNUIWGS
ayy o} piebay ypm uonoaup oifejens Bulpiroid spnpur seing  ¢l0Z 9 0L0C
'ABojouyos ] PUE 99U2108 Jo juawpeds(] ‘UONEJUNLILOY SAUBIDE 110723dld J2IUD

ARSI Jo peal Bunoy os|e pue Uo[ESIUNUWILCT 8OUSDG Lojoall] JSIUD
sem | ZL0Z -} L0Z ‘paded sy) ul ‘Hoddns sanensiulLpe pue poddns Aeuswe|ied
'sope [esyed 1oy oy poddns ypm sy sUy Buipacid  papnjoul  saing
‘ZL0Z- 1102 'ABojouyasl pue Sousig Jo uswyedsd ARsiulpy jo peaq Bunoy

Allsiully pue ypne
[ewsl 'Juswsbevell ysu aspdisiua Jun UOREIUNIULLIOD ai) Bwaossao se ||am
se 'uelq JIB9jeng puUB UEg|d @oUBWOUad [Bnuuy SU} '‘woday [enuuy sjuswpedag
ay). Bunigey pue Buidojaasp epnjoul saunQ "510¢ 9 ¥10C ‘Abgjouyoa [ pue SsU=0s
jo juspedaq poddng pue Buiuueld [euonnisy| ;|eleuag-ioyoallq Aindaq Bunoy

"Asiuy
pue Jpne jewsiul ‘usliabeuell ysy asudigiua Jun UDHEIUMLLICD 8L} Bluaaslano
se oM SE ‘Ue|d oibsjesng pue ue|d aouelllofled |enuuy SU} ‘woday |enuuy
s uawyedsg ayy Buyge; pue Buidojsaep apnjpul saung "g10¢-5102 ‘ABojouye |
pue aouang Jo Wswpedag ‘Buluueld [euoymisul jersusO-lo}aalid fndag

‘Bunaylew
pue Bulpuelq ‘UQIEDIUNLULIGT [ELLSIUI quswebebus Isployayels ‘suciel angnd
pue eipall spieBal yum jausuel] 10} SBARBRILI UCHEDILUNLILLOD aibsens buidojaasq
‘9)ep 03 RLOT JBUWIBAON JouUsueIL ‘Sleyy gjeiodiog aabeuely aANIOXT

AHOLSIH ¥HOM

-gnwnyug ‘ebelIA euzZplgwopery '[ooyag Alepuodag nyacysiT ‘£86) “ILEN
-fBojouoAsy pue Alajsiy ‘uoleanp3 w bBunolew 'EpusA Jo fysiemun 1861 ‘(PIIVE

_ " BIpUBEXalY Jo Apn)s aseD
v :Bingseuueyor 1o} seifisjes [emauay Uetin, SEM sisal)) Awl Jo o ay| "Awouoo]
[EDOL PUE SIOL UEOMJY LINOS Uo |Iydiy UE IM PSIENDEID (peqezg
Hod Jo Auslaaiun Alewlo)) Alsieaun uejijodonsly BSPUBY UOSIPN "Z00Z




uawabeusul
(eloueuwy pue uswgbeuewd awwelboid pue jo8foid ‘salunosal Lewny Hba3jels
‘yopeluawalduwl pue uonenuuo) Aoclod PaUSACD awweibosd a1 ABojouyoa]
Jo  Aysisalun) |ERA pue (YINY T¥d) Aepedy awsbBeury pue  diysiopes
uofelsIuILpY oand "£L0Z uewsBeury sAnaax3y W ajealiuan aenpeibised

NOILYONa3

-oIper pue uoisiae|el ‘Alsjens ‘Bupoda. ‘aaurwIaA0B ‘suopejal siland ‘Buionpoad
'gsudieiua swebeuewWl ysu ‘ugsiEn E[pall '‘Bunosiew  ‘uswwisaob  |BuolEU
pue [eouiaold 'feso| Jo sbpajmoLy ‘diyslapes| ‘sedinossal BNy “qusuleBeuewd
|BlouBUY JuswWRbeUeW SANDSXD ‘guaas |eads ‘Buipuelg 'Hoddns aajesIULIDY

STIIAS

F:Jaqmnu fyjuap| "By IN0S '$IUIADL
wnanemeilh uMig Jo eoe1d R U Jo e
NOILYINYO4N! TYNOSYd3d

-fBojouysa | pue saUBIDG JO JusLupedaq ayj Jo) sueld
aouUBWIOHS |BNUUY pue sUB|d o|Bejeng jo juawidojeaap pue josioid Aelly a0
afenbg 2y} J0 UOUNE| ‘J0UPT SmeN UDIsIADe] sem | SjIiuM agys 18 Suonos|D
Gugeupiooo se yons sojjojuod snolueh fw ul sposlold wes) Jo AJSUEA B UByELDPUN
A|nissanons Buney sjixs juswiabeuew joafoid ssossod | ‘uomppe Ul “suoljesiueflo
[Eluswussach-uou Dupnfoul sennus ey pue wawuleaob Jo sausuds (e ‘elpall
'suolmsUl yaieasal ‘sialydressal ‘BlUgpRIE 'SB Lons slapjoyayels Jo obiues spim B
0] 8)e|el O} 3|qE we | Jauung -ginssald 1apun Anjssaoons yiom o} Auoeded ay) pue
Amqisuodsay Jo asuas UL B 'S|I4S |euoljesivetio GUoONS aaBL | "SNS jeuosiadioiu
pUe Jualusheuews ajdoad Wa|20Xe UM uosiad pepiuULIoD ‘palEAjowW-}|SS B LUE |

AdYIINNS TYNOISS3404d

-apgqaL
. 1 || Bl
-'uondapmH ‘peoy E SSRUPPY

R




44

-suonEZIuERID Juswteaoh |BmAss oy SSOIILLLAS JIpNE LD parlas pue yphne
[BUISIUl paULIOMS "SI0joas |Ieja) pUE Bupmoeynuew sy W seyuedide) psisi Aignd
puE sqNI0 $Hodg SILUSWIWIBADE) [E307 JO JIPNE iy 10j 91 IsucHsay "§86| Ul Jsuled B se
pepILpE SEM | '958d JURIP LosiAg ajeiodion Upny aul jo Ajpqisucdsal 1810} peLUnssy
‘laBeuspy JPNY SE foal A Ul wol upny 2215 Wnipeul glLy pauwr  AIRLNG

7661-i861 ‘poitad

Isupedilebeueln 1Py oS0

.-

Ladlll

‘saslidieua wnipaw { [BWS 1I8Ujo [Blaass
0} e0IAes Auosiape ojelodioo pue Bugnsuos Wstisaoadwl ssegold Ul pEAlOAUl 08y
‘S0AA DIGNd Je IUslupeda pue (eydsoy Jnnyog 310015 'uoyeanp3 Jo juswpeda] aui
0} susLiaacldu) ssa004d ssalisng pue aaales Aosiape juslweBeuew 'sugd ssaushy
10 wewdo@asp eul 1o] o|qsuodsay Jueynsuo JolUag B SB EREL SUnP Ul uoisialc
fuynsucsy pewabeuep 1Yl Ul UMO]L adeq ‘BuncA ¥ JSuUI3 paJlor Areununs

G66) O} £6B1 rpoyad

JUEINSUQD JOSS :uofIsod

R oo




“UBgand]

Ul 30 Bununosoe Ue se pafoduls sea | 'g/6 1 01 £461 polad auw iod SION

_ ‘B0UE[eq [BU} O] SINoaoe
pUa 1284 pue sunoooe uawabeusw AjUjuow 1oy Ajigisuocdss) pauINssy UEIUNOIDY
eSSy jo uonisod sy o] pessaubold pue 8|3 Npal) SB paauauIos AIBiung

8.61-9/61 -PoLiB

JEIUNODOY JUESISSY uoHs0d

. o

(LA Ld L

‘guodxa pue yaols Asuysd Joy Ajiqisucdsal pewinssy JUBIUNGONY NG
Jo uoisod ayy 0] pessafold pue Jg)oausa JPSI0 B SE PIOUSWILLIDD :Areunung

vt li] g ¥R TS PO

IWEJUNGIY Y 4qns ATORISCA

bt

‘ganaeid auy sacidun o) sindul Buwb pue abeys Blupodsd a4y o) eseyd Buuued
aU} Wl s)pne 1o} ajqiIsucdsey '¢ggl Ul Josiatadng Jpny jo Uomsod au) o) pajowioad
SEM PUE ASULIYAA %9 15UIT JO a0 uma ] ades sy je seioipe A paalag sAdeiuing

QEG61CEGL POIGA

InsiaJadng yphy ;UORISO







R T LT R PP

e - ~geenoRId.puE saja)ou KIGTELRTISEP

1;,n UD{JRa|pEIe puu Budderos ey ua  sugpopletiiucon  Supyaw

PERAIAV] Yajgs ‘LognyiEdg) ey ol IelEEUUcD BB o JJW PESINTY -
“OH'WY Jo 901 0] |Slid Azaspy ebaj[o puey Jo kG
uapeanpg jo uswipedey Buanes

506} - 5681

BRINGSIP O} GLjIe]ed Sp/oael UIEHE0l puB '[ans] odelq je

slapew Tobs) afRuwty "sBuway Arzuydipsip Lim siequiaLl uaUn pelEIRRy =
00DZ — 668 | (Ysed efia]) vaaedieyg Sndarg
auslg jeq opRIapiS UG SIGUIEE | JEHO0ULBL] USTIRY LINeE

uagsed mw-pred [euoiyppy

{£6/L0/ 18- D8/ 10F 10} - Auepucoes AINMSE)
{Ze/L0/1E - 96f2 0 0) AlepUO3eg eyasiEpUNES
(6T 4 ME- ZBFEOND) AiBllL YEIDUIBARY
_{ea/eo; 18- BE/LOMLL) Aepyones jimd cpmopg
(20/¥0/L0- 00470710} Ampucaes Weasal Maji

JayoBay,

unp@EInag o wnum’adau

S00Z - BBat -

sjualisHBep [€he] pue suojiniisl) [EH0EH] Tim pesier
aR]EOAQLE pUB SAoLione Y PelES|UNLEWOD
saueiipnf o uulssmm pur uoneEgeeAl] ‘UopSa]cd Q6P pRpUYH =
ULl Jo Jelped o] pepadel ieuago jo
JEyeq Lo sjuswaies sjapobiou muedurns o pusdssd pue Eme)jo BSjApS
'musufsop unoo pue [efsp peywip ‘ecuspucdsediod emyo peflsumly o«
sabeuapy Bajy(y |2Be)

sAoUIOWy aipe() — BjOSBEED

FO02 - E008

seunpasout puk sepfo|cpowgaus opueio) "seffolouyas] mal palasosey .
_ -wonnaesoid Jof Be52) paiedsld puE ‘geipEue praigy
BlLe 'enFias pus yoiEes 'eaumenns o Bugeel oweletaw waliud e
sousby|wu B jo Ueeunaassp pue uonebiemu) pue Bulod (FNwED e
peay yun Bupoy f esjebpeasu] (emadg
{sumioos. } o8 e A0S jo Auoyiny Bugnoeesold [Buciey

5002 - #008 |

HAUG0|| UB|npnEd)
Jo ugleojipusp| aly} o spdsBes Y zapusbe UELBOUS e Ui PIE[ET  »
wejpaRta] M soukjdlce ainsue of seepkard pejaedol) pus pojeligees =

{1oan] soj0eq Juegeiesy) Jojoedeu|
mmwmumumg puu naunul_.| 1o wawuuﬂa{]n J:Iuemna

—-g008

sa-lnu snalh!ud uﬂum

13HO3S




I

BERILULLIG? JIPNY JB1SND) [BEUIANI BW)F28)4 Lnalatiul)

I

TNl

|

Bupfing H1ve

JnjenBay LagEUa| UoBIen L]

i

- —_#aueagey |

peJdig — CO BYi 10 SUBqUIEE] (01 suoiei|C ja eimas|

peJjdr — (WD SaK4 §0 18340

peiIdxD — JALlLISANE) Y S (SUBQ [0 Jela|ssIues)

peuidig — (YN} Aouaby oouabij|siu) [SUD|IB] JaOURIEE]D Apnoag yewas day
paxdxg — (LonkBossy AUN0SS [FUCHBWSIUY) SISY

paych — (Wellthexg prialy pelies jo uojepossy) I3V

peudsg ~ (SIonpny [BWsi) jo sinieu)) )

oy 1 e |

1349035




| —— M i Loy

Tr

13454S

Cu

R

drapt SRR, e

e

[T T

P




T e e i —

—-—..‘_-"‘—haT.-.—.—.,-.___.

~ BLTL B85 056

i 4 e sopmag o)

T p mgroan & beju g ARGy e iz etk
SN £ .ﬂ'}.ﬂ-ﬂﬂiica m« lﬁ“
ML g m iy RS MREROL AR5 G

s I
g

e wle R

Fidyeng wLybe )
B Blipfu) oy

4
T
Fr e
e 3 2
o WEuE g Gy '
17 YR 1 apoy
P
_] ) .
._ 1 R mﬁpmwmmwﬁﬂlw
{ | T
mmmmm HOIN
51 LALLY S %M{
k|
!
]
. R
L
L"---.-._-—-:.-=-‘-——.--'.=—--—'— S T .
¥ i

= 'h-'h. o e i o o
i fs!

i

R e bl Yogte ey, e, spurais i aurmu g A




[0

a- ~F _'
1o i M,},Mr-;::?aﬂr g?}

i)

Aiinyigial shioL

‘@il oo o ajmieey 100 op pens)d AeyEnb telun) AUy aui nok mnasjg

;mojaq payel| e
byl ol eIdiee & puodss, By A0 peinbau sxiaighi Bugumane e,

nmmﬁmﬂ[apaméﬂnnf‘l smmﬂts {iofRuLoy) Gebliig %ﬂ‘nrmm

Aisr )

1w —

O ML NS mﬂwﬁrua
XzwaevHyw dedeio
sﬂqw&mw

ABLF 0

HAELYLIS,!

134345

Fypraanln,

- .
HELE 1




Sa )02 MELLNOINYYHE

3 OMVASINOR QIAIDESL - -
T gUNEBENMNYHOP JOALID
e Hasmw wean g

AT ST 308 ] J0 ¥ x*mmp v A M,

. mplean
'ummﬂramwmqammmmwwmmmwﬁnWWﬂw

mmm
Mrﬂwwmmmmmwmsﬂw

g ORI J0 1y T SRONE

Yo b eraprolgQ £q PitaBopla 1§ RRpOYYT

wyn DALY TR MErT ST 07 AR
Y 5 CORRRITR M0+ 1 ST

maﬂmxmsmmmm
ooz waENY 2
ey
VA SOOI
%ﬁiﬂnﬁ#
AT ) I EN
PeayEsep-2ogastey.

gDy EJYETRE 1N M“Wl ¥ Py
_‘Amm a;mﬁwm! : mm; bmmogy vl

NpmITRd B,

A sy A SRR WMNHM
iRy AR 4

g BHE R rmaT SRR

RLT N

rand

134994S

B Tl T Y




e —

S
Y YU
"""""" O
H0F FENG 2 — D2 JHNTIVE AT 0 HA éﬁfﬁ% %wﬂrg ga:uélggumaﬁaﬂ :
ponkl o B g atuipbg vl B Ly PR U Yo '
“}"4 £V08 ‘NELNOIYYEE 757
b gHVATINGA DInD B, ¢
mmmﬂm BH“HSHNMUP .:lﬂ M.l:'j E:.
{SRFROONd gz -. i
INSRAORAIT @iEHQHEE!W‘!
@HﬁﬁE‘vHMNWﬁﬂ“ HIMOLS A0
NOLEWRLLSHIMGOY SeaMsnd
40 TO0OHOE FINNOWHD -
AMERSIOVIR
o AT MR A0 AL T0YA
SHABLANNYHD
ANVHAMEE AL 21, A0 ALISHIAN
dastmpmanty fo syl
1440dS
B




e

g

ey

—r e

o e e & gt

Teapsiliog

Al e i

S~

Ouig LSS58 Prosat 3141 papancn. s apiBep ayy toyg pin \
S H0E AqUAORL T 10

sk uopensiefuy g Rysppacs
SINOUGH SUDHING) Jo.Joprreg,

o g 3 o piygiupb o

RGBT U o NIBLNO YR ~
‘v OYYASTNOB SIAIOBSL = .
Vi OMNASENNYHOr 20 ALD
ww HEGIALY TYOT

134035 .— B -

ut

Ty

Ly




Lt

e

et YR "' M At

e, e S T AT R T RS s e . i

P e e S e

W Sy

Ly Sy O RRSUTY

ﬁﬂuﬁ?ﬁmﬁxﬁ III[W -

ELfjunoisey Jo -I'l-lémlliﬁdﬁﬂ k‘ _ *_I";,I:.: ’ _ :‘ e ! A
b= " o PR s B .

L EETUSIE UG TaUTY) PUB-SRLOUDDE 10, ﬂmm: S LR AL e

n p i kS,

Wﬂwid Jo &;ma»qm ey

R | ST R s i T . . . I . .

134038




—

- e  r—

PR _ —— e e

e YA LB ey o s A Wt TR bt i et M T,

erd ik i |

w by
LO-20-5007

By pui oy gy FESLRIeY
s Wpeuﬂwm Bopey;

&2 s0-ELB].

sydoad faModus B

~ ABojouy2al, o
ANSIFSALUL SUSMUSL

13423S

Ag

R S

PR




aped -

_SECRET

- - TR ras WAk m el L aBe el o

v

i)
&
"

AL "']"-

fepSe, AT

e ma

et S e

h S ”...hm””anﬁ.m_mwur...u.....

S~

S
@

-

]

T A e e P ——_— a1 -
| e Bl P Y 2y ————r T e —
= T ] Tua ' — - -

-—-- —_— —— —— —_—




R T T

GOBE I £ v
, s gy oy atipoboidinis 20

FYT 50 HOTIHOVE

-

. e —— WW’W@

-~

mgwwmﬁ%ﬂ@gwﬁmwmwwwwmmﬁm%@W

L NPT . I

1949054S

N

¥,

o

—l

S tumaaE - g

e

L




iy gl 74 v W e 1 R U e AT
%r.ﬁﬁm mﬂm Y el 1@1””*"-’!:91-".&

i —_— .
e = Laan LI . =
" e g o

o aabay oy o prsrogl sty ‘el aginog Jo REssa] it
syriinIg PRI S Jo stmiadgalad Ty varfdie Bpzarg

VTRV HINOS 40 ALISHAATNG

KEFITY Sre——_ L] u—_.'__-l-dh'l‘-"_,-m—-—'-.‘-"—

. o

13434S .

T .I,i;é,"‘"' W 1'_,
O JAMD G o7 L

pT—




SECRET

P Al g 9T SO €130

-

Py quiog ssogpasy: pikaasieg fo uaﬂﬁm 7 fo sty g sapia pomseg

Fosinmind oy ) SO SGUPURSF PREUSIONED

e ———



AL

rahe ki) A SHK
- - =,

R A
VTR g NI MO YHE ?F:;

LGE QEARINOR IND 88L T ted
SANNVHOT 20 AR 2200 4

o - BH.”E
%;—._,_h; . 'Hﬁmﬂ"f

R ARG o] | A

PRI G {0 YOPAD A1)

=

T i I e T el o AT b s

P died

T 3

g smeu] a9 AR G R PAT|OaS B iRy

SR AU TR PRIy TRAERIE 91 3 TRnRC) B R

FIVIIOATY

e e i S e L

LatTe 2k o) padg el dmp o

il

B AT e

LVHE DNIFPHLLE TN

Era

............
..................

ot iy

- BINTUCH 24 Pl

“ Byesouar M LA

\ HElZSMH Y
0 A3 301V (L e

TR TR

#e o7 HABOIDG ok GR% e DUNESINNYHOr

A PREMD ( MOMBIAKT THED (JN‘E‘.HE?HEL%‘!LM.M

VAT LGOS 50 JH000 HETH FHL NI

036




1ea
At ZGT I |
T sy Asfizs M
soslinlag Hises fudnay AT edwilinoec Jo veee -
u‘ﬁ% L ' :I e

SR | ) R
- E m %wp NY 1\?}7}/

LL0Z NIELNOSAE TRETTY
GHvASTNOE m[{t.:ll% ﬂa 3 ,;;g;
JNESINNYHO

' *"“‘1

i

BOMRRAG) 0 AR
Wmmd TEUpy

%Wﬁ%w

S Jo
TBUIMONCE 8L S0 BunRRLOT)

.............

PRS- W snpuleiord Hjtspre
wAR. 40 IJBE pliEHE s ey

Ppoy

RN Rpuep]

R ad

i wap Rl o) 7 el

.......... G;""“I_“,}ﬁ‘&-

YDNCHSHO0
HBBEJ:HLHEI‘EHEJ
(4] ¥ QLI

ADMYAONSELLY 40 SLLELHED

AR R

AEoneegras
AR STEAESE




HEHBE &

LBDPANGAZENEL O
Bmsatldy oy

L00T AR LE

FENIIG = PR EI R

w1

AT IS e spefistiey nkeEc

a*"‘ﬂ#ﬁ‘r" :
]

Aisiapun  NSHSLIALTY P UEA
A 4o VoeBAAUD g e esEBRIBUGY U, LR praUesel A

Df pajuesme usag sey  Lee s uesaBam .
Kialajurt 201 40 Simes eul g ROLBEER0R U YaNSIBAING S1p uA 3NMES i BURERY
‘sefapapd pue bl papnosge @1 e s 3puodias uskiesh sifisuoo ue wifier ajp ¥ 150
flelzmaas U emenct - 2 JDN]  (190seas uea LINDREEAL - 2 YN
wawebBeugy saueduios

aninmsegebuigopioa

Apirog o oyl s Eugﬂua;pmﬁ i

YINCTWICE Y TNDRMADPALNE  YINCAGIT SFITCIRENAD LN
sip gy Aroas Sgasey  aipep 281y Jeeppan

EYENASANMNHON 4Q ALISHIAIND  DATESANNYHOT NVA LIS IARNN
B 10 SleUDS =nfl PLA [[UNOT) BY ] SIfY URAJREUSS UD LRy Si(]

- - - . e I.-'JHI’IH EI'\I'\WHIIJJ“

UL 206 MR NCAYR -
© O OMYAIINOG OIADBEL e
o ﬂHnﬂ‘“HHWHD[‘ 40 ALID B

~ - DSI3AND

. mmmmsum
4100 Wl ﬂHHﬁi‘u’ ST Haaawmmaa
. Fl 'll-:._ . r-ﬁgbi{‘fr"

13H403S




=g,

T
=

ENEIGAIGd S8R

ShdEdel -
iz,

”

@i fiad asingEs IS,

F(AMIR A0 HY

r——-

Ay HANOE ]

e R




UBDJARY INOE Spaliia.t e Aeucgep) § JapUn Sy
Hewk3
RO

T,

%3 a % g ; e .
[es) vy pnoed e 3o 1o 2100 aeniey

13H04S




ueqang
UOIRINOSSY SMPAMET Yorg ‘ney) Andag sswioy SSARWONY SIIAM B AUDISdaus
[LUIOS] 0SHIS “lly

ol >

AINSPaL ] |2RUAOI4 NZY
Jualabeuep) ueyd Alddng isbeugly |RI2URL
EMUIBLL A BZIS "APY

aznylewn Jo Ayp :afeusy edpuny

S$35UI2JY

(YD) vonn|ossy sIndsIqQ sARIaY3 J0) ALY -
SALBUAR DIJUO) -

(¥SQO0I) si0pall] 4o MNsu -

(170a) Ansnpu] 7§ 32307 Jo JSquey) ueqng -
{ySyang) ey lnl';DE JO UONeossy S,Usluomssauisng -
(¥R} uoneDossy SIBAMET Yoelg -

(¥ 1/MYS) UORRIDOSSY SISAMET UBLIOM URLYY YInos -

diysiaquiai

{gT0¢ Aleniged :pejuinddy)

3D JPMy 5A RN I9LGSI SQWS(T JO BAISLU B SB 9A8S ['7T

(g10z Asenuer :pajuioddy)
(ggrD) preog uswdopasd Asnpul UDHINASUDD SY) JO IBGWSLL B SB SARS T'TT

(£107 1dy :pajuoddy)
BLIOIAd

- eunqu sauedwion sAnsnput pue sped ] Jo uswipedad suYj Jo JSqUUBLL B SE aARS T )T

12J08S




'Loa.3y]} passoqua duwels
Al91008§ MET 2y} SJeSq } SSI|UN 120 J0U 5] DIEDYNILD) SIYL 9N

'8T0Z Adenaged Jo Aep 2T 5|u::FﬁJn\qg;1J,@tmé Id Je pajeq

'SADUI0IIE 58 Su|5|:;:-t=ud waly Wwsayy o Aue pusdsns oy 10
SA2UI0TIY JO (|0 2Y] HO Wl BYJ 40 JoJI34{p Aue JO aweu 34) aLIs
0} A12005 mE7 |ejeN nnZem)) a4) Aq Bujpuad sue sBuipaanold ON e

'Wway] o 109dsad Ul uopesado u| 5| sAzuuope se bujsisesd wous
wayj Jo Aue Buipuasdsns 10 sABLLIONY 40 ||0W 34l 4O 10308J4)p Aue Jo
aweu ay) BUpHIs 34N07 JO JBpJ0D oU ‘alBME 5| A121005 Si] S ey sy 'T

‘A131205 3Y; YHM SASuloRe JO Wy pedajsibad e 5

i.’uu a2 i:: Eld)

- 1By spJooad 5,A181005 aqi Loy sieadde 31 T

- kUL AD2 Agala ! 05 MmB7 |EIBN
-nNjnZemy a2yl Jo sieyy Alojeinbey tebeue)y

B2 00 D0EME| "My e s0E M

BT I0sMe|@ABW  fe-] £ e
POETSEE 60 -AMOHITIAL & F

S W0 § ¢

P56 CE0 JO OTDE-555-080 TKvd

QOCE DYNMQZLAHYWY3LANd |

BIDIRITY AN SJON] BIeOld

194  MAqg

FORT X08 "O'd
(1334 15 9438 Aldauioy) :
133815 33r44YH NISO0H 007 "HOOTd 1 408 WAOA

HOLI3HIA JHL 40 321440

A0S M [BIeN-NNZemy]

181098




secret’

i N
NIZTLIID" Y
IHNIAEN)




ﬁl:lm‘ﬂn’] Ly
«-‘:-rLquﬂ yodnreiy,
r T Clagtlel 3

L1 - S0- £00%

SaoilEmy Joerad
DIIONo Jo & [[u:]
TRAT AT

-

spEr.T P :
S s

INIWIDYNYIA LHOJdSNYH ] AYOY

w0 cvoyfinon oy et Agoey 1
UOUOb Jeraen oy payusp By

.
wp o 2 vy

SONSIS0T pue
sorrouodq 1odsues 1, jo 1uawedaq

YUY HLO5 40 ALISHIMNND

vSINN

101098




SRS, s
AL
MILNT -
Sz -

N

salpn1g Qustidoasg Jisingoa

é—;ﬁﬁc/’@?

AINgiymey sinap

Wiogas puen

swdo|amsp s|qrueisng
juswidojeszp fyun oy
woredojied 3o Aoay)
US[IesIUBgd]

FUIWILLIBACE Ye20] pue R1a1906 [|A]D)
i.J-J]q.E.:E_lu.r veqdn Jeany
SUSLUZ[19G [EULIOH]

BatLY yanog ul Aojjod Buisnoy
ABaqesye pue Aoljod quswidoeiap uequn
auzwidoleasy veqin pereiBaqu)
Buuued uequn pageaBaqu)

TSANOD 2T UL Yl J|BapR S4aa SIUPIR|E Bulmoyoy ay)

WIOEZ Bulng Asaaun
SIYL 18 © PUE F | sSpRds :wamdo;:mag Ui salPnds s1enpelBierun Sy pa:l,sr]dmc:::
BOLGOLE 19qUINU UIPNIG "UamIZSIN () [ I 2841 PoIjIga0 Rqausy st 4

NYIINGD LW LT WOHM O

200E AInr gl

61T 65+ (170) 3 ' GOE Sangs=anreqoy
TI6E Gl (L T0) Sueydaay, PIL WOQ O
¥ GESFCE YaraL % QAL Ynos Jo sgaday
AMINEY ssappe oyderFya) . Bmgseemior yEg FUEDRY
ALISHIAIND SNYYHIb-Y 0N ( ' 1 ALISHIAIND SHYYH|HIY ONve
n;viu
181085

.
ﬁ"\’\

Al




e e r——

1
H

F:' ) P L T : }

gk I TN N LR 03 .

.:. Bl 43 Lgisamere AT :Inl-l.ll ’ SH!'E—JJE'";'HDHﬂQ;HE:ﬂ::":’dEGKF]: Eﬂ;ﬂ‘l%'ﬁﬂ]‘?_‘.‘hﬁ’_}l
A SRR AR O Palndd 3 pEpR BN 0 NE PR |

T

T oy N 35w Taiap A A 8 R o el
2. 53500V 30 S0 20 3IU0Y ¥4 F g
Loy e A FFAT 0 T (AN 7 BT T THATE Er
RUEIRE Ths N “etappme nh paania BAEY md g X

o ’ nmd B S5 3000 TS0
5 ENW WUNFUISEH CRuEI90 sk R oad aiy dagy L
T '

N s iimﬂnl;mr
ML C ViernIRER-NNdL xEd g
o1 WIQ N¥A DWEAD 43 XIGNEALTA

- 1
HIMTE o0 30r] S5T=NaY Y ISOd 0y WINIDIESY OTWALERAY

YITH4Y. HEROS :
I BT LR oy TSI

1 2R [ME S INYAEE & 7 LT SATIRYCNT AR 2SRl 1 G2

v %—'Eif;:lzq TR L E Y L= T LTS T

LS 3wl gREERTE Ry T 7 W 32 S s 40

5 T e TAANHEASTHCY Lo D5 MEGENZ L 2P 18T

. CE oy vmen §53 4o |3 L9 STFERRS 143 "3 855
- e At 15 SN0 15443703 AR VEAN G0 2
]
o= #5-25 2o ERLIVEL
. BEAEATR "y s FRESONEHTY 0 T EEE AT
NITIILID"Y' S/HZSHAB %S oo

IHENEN -

TN PR L |- PR ke

=

191095

— et = L W L

L




£1OC/BO/AD

2EECH00D

FEEOOG

L] N -t ﬁ

2953 10-LEP LG LOQ

et

aniliH
o b

JEJ]S!EBH L , ;1}}/
X)MU;\W S lediDulid pue JoaIuRY -3

Aissanun 3L Jo s1nlels
U1 PUR £ 661 1y uonednpy A24gIH a1

10 R333400D sem sa3uaud pue Sdl paedosse sy e L

0 SWIP) U

AZojouyne) Uoilew o)
u

Aydosojygd jo Plexinlely

81830 au) AllsJaaun AN Jo LonefaiFuoy g 12
18Ul auedan Agauayy EUDS pue Huno ay |

B11013.14 Jo Alsdaaun

e

'%qhﬁ'-%.*v
LN
SR
g

|
b
b .
. S £

184098




H0r-G2-37

e i e T TER 4|

1910908



casHS TG SNY NSV ik

& &% 1 9I%R EaT.

ONTHIIA sEss i g ooy |

iz P81 Ry geny

G114 . frg E ; I’ 2 Egﬁ;‘.‘ﬁ

WUE HYH U 52 §E i BRSY 3.zi |

. Y5E omm b og E'i"""'"'?i:'

i i ; 3 nra

| HULNED IDAEES LNAND Pay, | 33 AREEE |
T A0TT09d NYOIU9v HIN08 | |[ - gg;x

: 93tz Zyi2

H il

i;’ '§5 mgg .

: L g apé"z

. : = = -

o ) - - ':EE EEzﬁ
i - o 50 ARE Mo g
-“-‘:'-'"'.'-‘--ﬁ" . @-r;ﬂ g m e
S Bare Wi £22 235%
L 383 B5is

o mT—rE g':ﬂ“f"

L (] L) »OF  ORLE
an & 34 ;E!;’ T

Wik ; rE5  FFEE

J :mwr:l ! =Lz g&*s- I!
;?% D%éd !

Pas FEI

R TR-EY. 1

g:__;-g rh'"r"lE..'q

TEE ten |

[ WA o]
FHEABS IO DiTanday

—_—

191085




&)

78 Westmorelard Str

Kensington

T REGEIVED | 2004

Gels k> ot |
Preloria lj“ﬁEﬂENED %

AT July 2019

Haad: Human Rescurcas

Dear Sir

Ra: Application to the Post of Director General -Government communication
and Infoermation System (GCIS) reference 3/1/5M1-10/43

| harewith sudbmit mry application for the vacant post of the Director General of GCIS,
which appeared in the Sundsy Times dated 14 July 2019, Attached in this application
hetter is my completed 283 Application Form, Cumlcudum Vitas, and my academic
certificates.

| have being working in the public sendos for the last 24 years. Of these years, | have
served 20 years at an SMS level {senicr management rank). | hold @ Degres In Publle
Adminigiration (B Admin} and a Masters Degree in Public AdministrationiMPA), both
of which | obtained through the University of South Africa (UNISA). | also possess a
Certiflcate In Publc Sector Finance and a Carificate in Strateales of Public Relations
and Communications. | have also acouired a one-vear (1979) of political training in
the then Soviet Uinian now referred to as Russia,

After the unbanning of the African Nafional Congress, public ssrvice became a natural
progreesion in serving the pecple of South Africa. | jolned the public service at the
Provincial level In the communicatan emvironment in May 1994 and appolried an a
permanent position of an Assistant Director in September 1985, Subsequenily,
arourd 19897 was appointed as a Deputy Director: Administration still in the Premier's
Ofica.



In Way 1898 | was appointed 28 & Director; Finance {Level 13) at GCIS, and was then
profmoled 1o @ Chief Financial Officer position in 2004 {leval 14). In 2009, | was
appointed &5 the Depuly Chinl Executive Officer: Corporate Sendces {Level 15}

Owver the years In tha public service, | have acquired sn in-depth underslanding of
cemmunicating the work of government and the govemance discipline of the publlc
sSNVIGE,

Prior ta jolning tha public service | worked far the ANC political machinary in axile for
aimost 7 years which made me gain a graater understanding of the policies of the ANC
and mass amanising.

As the Deputy Chief Executive Officer: Carporafe Services from 2008, | have acguired
an extensive understanding of public service govemnancs lssues. | form part of senior
executive management of GCIS, which crives the strategic plannihg of the
deparimeant. [n my capacity as the Acting Director General of the department, | also
put together the post Cabinet Statement and handle subsequent media queries.

In August 2042, | was afforded an cppartunity to be the Acting CED of GCIS — a mie
that | performed until October 2014, This afforded me an opportunity to dirzetly Inferact
with the media as the Acting Cabine! Spokespersen, In February 2015, | was
appointed to continue 1o serve as the Acting Cabinet Spokesparson until April 2016,
On the & May 2017, | was agaln appointad as the Acting Direclor General of GCIS a
position am stil holding.

I am submiiting this application to be considered for this posl | would avail myself
should | be considered for an interview. My 1op secret securfty clearancs is valid until
March 2023 which ! have attached s capy.

pr -



CURRICULUM VITAE

e

Phore SR
wobite:
=mal e

Summary: SR, = (e sonior menager in the Public Serdea with 24
years' work sxpenence in govemancs and communication. S84e has occupied this

serlor management pesiticn for over 21 years. Pricr to joining government, her
working career has been in the political unit of the African Nationa! Congress (ANC)
in Mozambigue and Swaziand. After the unbanning of the ANC, she |oined the ANG
Organising department and (ater ite Dapartment of Infarmation and Publicity (DIP).

She hae acouired an extensive understanding of public service governance issues
and government palicies and processes.  She has an urderstanding of the laws
governing the public secior such as the Publlc Service Act and Pubbc Finance
Management Act. She acquired work exparience in both the provinclal and national
governmant communicatbon environmant.

She has developed systems end policies that enabled an efective public service
corporete governance  processes  within Government  Communicafion  and
Infarmation System (3CIS). She was part of the team thal developed the adopted
Communication Policy of government. She holds a Degree in Publc Administration
and Masiers Degree in Public Administration both obtained from the Liniversity of
South Afrlce (UNISA) and & Cerfificate In Public Sector: Finance from University of
Statie:tosch, Whilst n exile, she want io the Pollteal Schoo! for a year in the then

Tuly 2018 1



Soviet Union (Russia) wherein she also acquirec knowiedge on development
communicaton, Ms Williams haz 3 pession for the public service avesilanoa,

CERTIFICATE: Public Sector Finence {University of Stellenbosch) 2008
DEGREE: Public Administration — BAdmin {Unisa) {1308)
MASTERS DEGREE: Public Administration MPA (Unisa) 2006

SHORT COURSES:

CERTIFICATE: Strategies ‘or Public Relations and Gommunications (2012)
PFMA and Performance Managemant {Unlversity of Wastern Capa) 2000
Project Management 2001

Basic Accounting System {SAS] (National Treasury) 2004

Logistical Services Management System (Logis) (National Treazury) 2004
Tender Procedures (National Treasury) 2009

Handling media interviews: CNEC training Centre  August 2012
EXPERIENTIAL TOUR:

Seiangor JEIII: 1iaragement of equivalencs of the Premier's office (1997)
SINGAPORE: Logistics and fransport management {2002) '

eneral: GCIS

Acting: Director G

08 May 2017 - o date
Duties:

*  Serve asthe Accounting Officer of tha GCIS:

*  Acled as the Cabinat Spokesperson after the post cabinet media briefings;

. In sonsulfation with the Minlster In rresidency and Cabinat Secretary, deals
with all media queries relating to Cabinet;

=  Blitin the Cabinat Commitlees and Cabinat, end compile the dra® posi Cabinet
atatement.

» Coordination of govemment communication across the spheras of govermnment

= Provide strategic leadership o the ey deliverabie of the work of BCIS:

Tuly 2019 2




»  Communlcate on matters thal cut across mare than one deparment:

DEPUTY DIRECTCR GENERAL: CORPORATE SERVICES
2016 AFRIL - MAY 2017
Duties

+ Duergee the implementation of both the IT and Human Resource strategies of
the organisation.

v Owverses the performancs menitoring and evaluation unit within the Project
Management Offica.

» Financial admiristrafion and budget administration.

= Procurement and auxiary admnistration of the department

ACTING CABINET SPOKESPERSON
—I—'_'_.-

February 2075~ Aprl 2016

Duties

* Compiled Cabinet statement for the Pest Cabinet Media Briefing

= Sitin during the Cabinet committees and Cabinet;

» [wealwill &l madia gueries that emanate from the post cabinet media bried ng:
» Deal with any media query that relates to the Cahingt matters

ACTING DIRECTOR GENERAL: GCIS
—
August 2012 - Oct 2014
Duties:
. Served as the Accounting Officer of the GGIS:
. Sit in Cadinet Commitiess and Cabinet and compile the Cabinet Statement
* Dealt with all mecia quaries =fer the post Cabinel madia brisfing
. Go-ordinale government communication acroes departments
* . Previde strategic leadership to the work of GCIS and communicated on
matters that cut across more than one department

Taly 2019 !



CHAMRPERSON : NEWSLETTER COMMITTEE 2005 7O 2011

L]

» MEMBER = POLICY DEVELOPMENT COMMITTEE — LETABA HOSPITAL

*  MEMEER ¢ BATHD PELE COMMITTEE ~LETARA HOSPITAL
MEMEER * BATHO PELE COMMITTEE — MOPART DISTRICT DEPARTMENTAL
COORDIMATORS: 2004

*  MEMEBER : GOVERNMENTAL COMMUNICATORS FORUM, TZANEEN & WCPAN

v  MEMBER * PROJECT MANAGEMENT TEAM — 2007 TD 2011

= MEMBER * TRANSPORT MANAGEMENT — 2007 TO 2011

*  MEMEER : WORKPLACE COMMITIEE — 2008 TO 2011

» MEMBER - REVENUE COMMITTEE — 2006 TO 2011 SHORT COURSES

* TOTAL GUALITY MANAGEMENT WORKSHOP: 21 JANUARY TO 16 FEBRUARY 2007

=  DIVERSITY MANAGEMENT : NOVEMBEE 2007

= STRATEGIC MANAGEMENT AND LEADERS HIP WORKSHOP : JANUARY 2007

* LDCAL GOVERNMEMT LEGISLATION : M08

2 COMMUNITY DEVELOPMENT : 2006

*  FROJECT MANAGEMENT + 2005

s DELEGATION OF POWER : 2006

= EMOTIONAL INTELIGENCE WORKSHOP ' 29=30 AUGUST 2007

s  BATHO PELE WORKSHOPR 1 2007

=  SUPPLY CHAIN MANAGEMENT : 2007

= TRAINING THE TRAINER WORKSHOP - JANUARY 2007

»  CHANGE MAMASENMENT AND LEADERSHIP : JULY 2006

= POLICY DEVELOPMENT WORKSHOD D AUNE 2008

¢ HOSPITAL GOWERNANCE : 2006

*  RISK MANAGEMENT WORESHOP : 2005

* PERFORWIANCE MANAGEMENTSYSTEM - 2006

= CUSTOMEP CARE EXPERIENCE 12008

* INTERNATIOMAL PROFESSIONAL COMMUNICATIONS : 2005

* DISASTER RISK MANAGEMENT r 2004

* TIME MAMAGEMENT 12008

= PUBLICSECTOR FROTOCOL ;2008

=  MANAGING WORKPLACE DISCIPLINE : 2004

a  PEAFORM AMCE |MPROVEMENT : 2006

ACHIEVEMENTS

CERTIFICATE OF EXCELLENCE ON SERVICE ELEMENT OF ACPESS TO CARE AND
PATIENTS AND FAMILY RISHTS TOWARDS THE ACCREDITATION OF LETARA

PROVINCIAL HOSPTAL

CETIFICATE OF EXCELLENCE FOR O UTSTANDING PERFOMAMNCE IN COM MEJIMICATION

MOPAKI DISTRICT

CERTIFICATE OF EXCELLENCE FOR CUTSTANDING FERFORMUANCE OF HOSMTAL

BOARD

CERTIACATE OF AFPRECIATION IN CLEANEST TOW™ 2002/4
LIMIPOPG PROVINGE MUNICIPAL PERFORMANCE EXCELLENT AWARD [VUNA) 2008
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<nthusiasm, respect tha views of gthers, fexble, hardwork ng, gozl orlestatad, relishle

1 e -] .-- : )
Infateva, enjoys chalienges and problem sofving, asserttve and G i
towards quality Imprevement and chank sithchrctlo

REFERENCES

1. NAME OF CONTACT
POEITION
INSTITUTION
CELL

2. NAME OF CONTACT
POSITION
INSTITUTION
CELL

I II,| Im

3. NAME OF CONTACT

FOSITION :

INSTITUTION -

L e ,

ERAIL :_
DECLARATION

attachments) ?E complete and comact ta the best of my knowiledge. | understand thas any
false information supplied mey (s34 to my application i g dizgualifi=g gr iy d_ISE'ﬁEtrgE."‘ |
& appointed .

Date: [}q‘l'ﬂ"ﬁ I' eoiq -

Signature,
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JQHANNESEUEG
UNIVERSITY F JOHANNESH URG
FACULTY OF HUNMA MITIES

SHORT LEARMING FROGRAMME

I ConjuUmcton with the

SANLAM CENTRE FOR PUBLIC MA.’*JAGEMENT.M‘-JD

i

successfully cemplated the "BATING programme:

EDUEENN‘-JCE

Locaf Demw.racy and Local Guverﬁanm_fLﬂDLﬂﬁ}
MNOF leya): £y,

Buration: 25 MNovember 2012 _ 22 May 2013

E::ez Director:

Sanlam Cenira fu Fublic Manageman: 2nd Governanca

%\.ﬁl I

Executive Chzgn: Hurmanities
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D ISASTER RISK Mana GLMENT
TRA INING AND TDUCAT [ON
CENTRYE 30R A FRICA

UNNERSITET VAl IE YRYSTAL:
UNNTRATY 08 THE Fesw BIATE
YUKIVESITH 4 FRES TaTe,

o

-1{’5':‘1-5-1
HAS ATTENDED A SHORT COURSE ¥N

introduction to Disaster Risk Management

FROM 13 May 2004

TO 13 May 2004

AN, FACULTY OF NATURAL &

A J ULTURAL SCIENTCES

DIRECTOR; DEMTEC




SROTER TZANEEN MUNISIPALITEIT .
GREATER TZANEEN MUNICIPALITY,

Tk 5105 300 i o Bew 34
Fitas {115 307 49 Tezroen. DiS

CATH OF OFFICE: MAYGE

I, m\{nm n ful)

do hereby swear / solemny affim that | wil b faitiful to the Republiz of Sogeh Alricz and wil
abey, respact and dphold the Consfitution and af 2w of the republic, and | salemnly
Arommise: 1o perform my functione as fhe M=Eyor of the Greeter Tzanesn Counz o the hest of
my ability

So help me God / Solemn Affirmation.

E- =

Sigriature

MMsht Mumnicial Structimee Ak e
wemee On this ... Day of BisiS011. =
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GROTER TZANEEN MUNISIPALITEIT -
GREATER TZANEEN MUNICIPALITYS

et L5 557 BOOR) P o Bore 24
o D5 07 Bag Trerve=n, Dis
CATH OF OFFICE: EXCO

Tzaneen Cauncil ko the bagt aof 1y abiliy

3¢ hielp me God / Solemn Afffrmation,
_—'—-'_""'---,_,\_L
'i."ll
}
: Shgnatyms

Tha paih o office & made in termg of the Local Govsmengnt: Ium picw! Sinctures Ao No
117 of 1008 2nd svom before me at |




GREATER TZANEEN
MUNICEPALITY

......................

in recognition of your dedication
and conmEment i peiforming vour duties
that enabled the Greater Traneen afumicipalicy in
achizving the honowrs:
® Clearest Town Aweards in e Limpopa Provinee (20012002 and 2002/2063}
« {HSA Limpopo Province Housing Local Autharity of the year 2607
* Limpapo Province Municipal Parformince Fxcellence Award (Veene) 2063

ayor
OF MUSHWANA
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SETQAA ACCREDITATION 2353

Bessie Global Management Praciice
Certificate of Attendance

Is hereby granted to

DIKELEDI MMETLE

%

For Safisfactory Alfendance g

Completion of the

“PUBLIC SECTOR PROTOCOL" Workshop

et TV ||||E_
. th..;+___ '
.=muuu;mumrn.umummum.fummmuusnﬁﬁwuaﬁmm T e
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SUG-APRRANGE 3L e

e PN i

CLUSTER Condlainnen |..._
208 -0g- 7 9 w
TZANEEN !

-

P2 REPUBLIC OF SOUTH AFRICA-
W NATIONAL IBENTITY < ARD

Surnare:;

SN ez

MNamnes:

® ey

L e

Dale of Sirth:

26 DEC 1971 S
- AUt o irth: .
& MM__”” Ll Signghure:
%@ Status

CITIZER o i
W CERTET THAT 2% DORUNMENT 1 2 TRUE ﬂﬂ:% @@

OF THE DRYILAL DOCIMERT WHCH WAY HAKDED [ HE Fog
METHETICATION | FURTHER GERTIFY PHAT EROU MY DESERVATINS
RO AMERDMEST 07 £ LakGS __.____.m.____q_ﬂ._,__uﬁ". ORIDEAL DOCUAEYT
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SETQAA ACCREDITATION 2393 | il
|

Bessie Global Management Practice il
Certificate of Attendance i

Is hereby granfed to |th
!
:
I

DIKELEDI MMETLE MT

For Satisfactory Attendance &
. Compietion of the :IE
PUBLIC SECTOR PROTOCOL” Workshop \;[#

PIEId At: The ENB Conference and Leamnin 1g Centre, Sandton, | ‘H
Johanmesturg, South Africa |||-L||
Date: 04t - 05% August 2009 rl’lll
|
_ i
Granted: 5% August, 200 |||||i
ot H l
| S Chief Execut: Exacuiive Di |
odleg el Evecutive Dficer Exaculive: Direcior Workshiops [
5% ’""r”:
|all ar, M it I-'P A I |Hi|l
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Application for position of ractor General- GCIS_ Reference Number 3/1/5/1 = 19/43

A lzader with blue sicy thinking, excsliert wiittan and verbal carnmundcation skilis, the abiliey to
ntetact with people at af levels is 3 few characteristics that describe me. 1arm wull rencwned for
HlIong creative, strategic, analytical, organirational and Interpersonal skills at all levals .\Whan cna
marries these with my passion for leadership, problam solving and sarvice dalivery, the
inevitable Anal product is an innovative relevant 2ng wige leader with a drive ko consistently
out surpass all expectations. | am well renownead for abways finding innovative refevent Jdeas
that generate a posithe response, maximise stakeholder participation, and maintain
excellant brand reputztion,

in a nutshel-no matter what the challenge, | have the abliity to axczl, | am exsited to bring '
more than two decades of ricn, dynamie CUTHng edge experlence to GOIS as Direcior

Generzal. [ have an esrcellent track recard of abways striving fo ensure that ail deliverables

within sy portfalio are timeous relevant and accurats, Therefare | can confidently say that |

will bring the following skills az Director Generz|:

Strong Leadership skills
Mature and well balanced
Confident

Strategic

Responsible

Team player

Diplomatic appreach
Uperations management
Corporate Governance skills
Projeft menagamaent
Change managernont
Wediz buying

Media relstions

Policy development skills
Staxeholder manggement
Financizl management and procuremant skilis
Excellent ICT knowledpe
Conflict managsment skils
Pelley drafting skills,




strang computer skilks audio editing and onfine.

Human capital management skills

Understanding and in depth insight into all medla platforms-radio, TV, outd oor, online.
Excellent understanding of soeial media and ways ta masimise this medium

Writing good aditorials

Online skifls

Eranc ambassadar

Brand Mntelligence

Annual Report Production

Understanding of the PFRAALPPP and FAIA

| akso pocsass the abllity and the knowledge to track, trace, monitor and evaluate all projects
and dellverables using sofiware that enables the satire team to canstantly have a birds eya
wiew on time lines and progress. This, induding my exparlence and education Ses Cv),
adulps me not onfy 1o mest all expectations, but also satisfy the demsnds that woold be
placed upen me. | work well under pressure with exceliens time ma nagement skills_ (
maximise perfarmance output by working SMART,

| must assure you that my skills in every area of strategic leadership will enscere that |, not
anly fulfll the requirements\, expectations of 505 but will alsa push benchmarks within my.
portfolie to make sure that GCIS remains an top of its delivery mandate.

My willingness to work, beyond my Job deseription and allacated working hours, my abiikey
to work under pressure as well as meet daadlines, and be an [nteeral team player, would
certainly be beneficial to the Minister and cabinet, whilst a1 the same time; It would groem
me, to produce work of the highest quality and standard,

Iiomal Jéan Michis
senior Markefing Communfcations
& Stakeholder Relations Manager
Tol -
Col| peg—
o
&
wr

L eslren T
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South African (indian Origin)

Roodepoort, Gauteng

ID:

Mobile AR
Qualifications
i Institution : University of Reading Henley Business
School
Qualification ' Infernational Executive MBA
Cate . Current (Final Year-Dissertation)
nstltuton ) Wits University
Qualification : Masters in Journalism and Media Studies
Diate - 20%4
|Institution : Wli.s University
Qualification - BA Honours in Journalism and Media
Studles
Data L 2011
Instlitutien i LA Wis
Qualification - National Certificate In Radio Management
Date s 200m
Other Qualifications/Training

= Risk Managemeni, University of Pretorla = 2018



Preject Managament, University of Pretoria - 2045

Corporate Governance Experience
Member of Board-MIC
Member of SGB-Gustav Praller Primary School

Professional Expnr.-iam:e

Currently an accredited IAJ and NEMISA fac/litator.
March 2013 to date

CSIR

s Sandor Marketing Communications and Staksholder Relations Manager: Fremrja

Primary Respansibilities:

Responsible for planning, development and implementation of all of the CSIR's marketing
strategles, merketing communications, and Reputstion & Responsibify activiies, boih
external and infernal for the CSIR specifically Matarlals Science and Manufacturing
Oversee the devalopment and implementstion of support materials and sendces for
chapters in the arsa of marksting, communications and stakeholder ralations partaining to
thiz busingss unit

Raesponsible for directing the efforts of the marksting, communications and stakeholder
relations staff and | coordinate at strategic and tactical levals with the other functions of the
CSIR

Parlicipate at \eadership end together with cther management staffin charting the direction
of the C3IR, assuring its accountabifity and deliverables to all stakeholders, whilst ensuring
ts effective operalion

Primary warking relationships with Executive, senior managenant ieam, staff of the
markeling/Communications’ Stakeholéer function, together with service providers

Principle Accountabilities

harketing. communications ,Reputation and Responsibifity

Responslble for c’eafing, Implemehting and measuring the success of:
o Comprehensive marketing, communications and stakeholder rakations
program that confinues to enhance the CSIR's image and position within the
: marketplace and the general public, and faclita®e intemal and esterna
communications
o Al Organization markefing, communications and  stakeholder relations
activitias and matedals including publications, media relafions, cilent
acqulsition and o forth
Ensure aricuation of the CSIR's desired image and posifion, assure consisfent
communication of image and pasition thraughout the CSIR, and gssure communisstion of
imapgs and position to all stekehclders, bath intemal and extermal

)
m

B,




Responsibie for editorial direction, design, preduction and distibution of &l CSIR
publicatlons

Coordinete media interest in tha CSIR and ensure regular coniact with targat media and
appropriate response to media requests

Act as the Organization's representative o the media

Coordinate the appearance of all CSIR print and slectonic materials such as etierhead,
uze of logo, brochures

Develop, coordinate and oversee programs, fechnical assistance and resource materials
lo esgisl competency arees In the marketing, commonications and poaltioning of their
activites :

Frovide caenzal [0 competency arsas on marketing, communications and stakeholder
relafons

Ensure that the. CSIR regularly conducts relevant market reseatch and coordinate and
overses this activity, Monitor trerds

Laads projects as assigned, =uch as cause-relalsd marketing and specis! averts

Planning and budgeting

Responsible for the achisvement of marketing/communications/stakeholder relations
miszion, goals znd financial chjectves. Ensure that evaluation Sysiams are in place related
to thaze goals and cblectives and report prograss to the Executive Directar
Develop shorf- and longterm plane and  budgets for  Ihe marketing/
communications'etakehalder ralations program and #s activities, monitor prograss, assure
adharence and evaluste performance
Racommend short- and longterm Organization goals and objectives fo the Executive
Direcior
Develop, implement and meniior systems and procedures necessary to the smooth
operaticn of the markesting/communications/stakeholder relations functon
Keep Informed of developments In the fislde of markeng, communicatiors and
stakeholCer relations, for the specific business of the Organization snd use this Information
tor heslp the Organfzation operate with initiative and mnavation
Waork with senior staff and other relevant staff 1o

o Develop and maintair a strategic perepective based on marketplace

o Compstency research ama neecs and satisfaction in organizational direction,

program and services, and decision making

o Ensure the overall health and vitslity of the CSIR
Help maks sure that the Organization's philosophy, mission and vision are pertinent snd
pracliced (hmoughout the organization
Cevelop and coordinate means to seek regular input from the CSIR's key areas regarding
the quality of programs and serviees and the Organization’s relevance
Help farmulate and admintsfer policies io snzure the integrity of the Orggnization
Act as an internal consultant to bring attention and solutions to insfitutional priofities

Managing

Mainiain a climate that sttracts, retains and motivates top quallty personnel

Recrult, fraln, apprafee, supervise, supporf, develop, promote and guide qualfed
Fersonna!

Ensure effactive management within the marketing, communications and Stakeholder
relations functien, with proviston for suscession

Design, support and oversee cross-functional teams throughout the Organtzstion -

[Date]




Organizaticn by:

« Effectvely anabling staff to take action on bahalf of the organization by:

Transmitting the C5IRs valuss, vision and direction

Engaging pacple in the meaning of the Organization

Respscling and using the skills, sxperise, expariance and nsighte of paople
Providing direction and rescurces, removing tarmiars and helping develco
people’s skils, aticu'ating expactations and clarifying rakes and relationships
Communicating which Inclides helping people transform information into
knowledge and leaming

Encouraging pecpls to quastion organlzational assumptions and ask sirategic
auestions, sneunng qualty dedsioh-making

Anticipating corflicis anc faciifating resolution

Engaging people in process as well as fasks

Encouraging peopie use thel power

Modeiling behaviour

Corching pecple fo success

I Q000

2
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June 2011 — February 2013
Wild and Marr as Consultant

As:_ Warketing Communications Manager _
Fesponsibilities:

»  Consulted while working for SR

June 2011 — February 2013

.
-4 MarkelpgiSales snd Communicalions Manager
Responsibiliities:

» |dertify, develop, plan and co-ordinate strategic communicailons programmes, projects
and gvents in line with business stategy and requirements '

» Present anc maintain a posifve public iImage of the Radio Siatlon 1o all iz stakeholders
aofh intemnally and exiemally

» Devalop and implement an exiemal and inlemal communication strategy for the Company
Cocrdinate the development of el Stationa contant for its wabsite, stakehclders and the
madia

= Proyide content support to $he CED for epeeches and speaking noies

# Drall arficles for publization in different platforms in the media-publicaiions, wabsita and
local newspapers

» Coordinaia the work of the Rainbow Fid's Networks and buld a solld database of sl -
slakehokiers o

» Coordina® the communication ectivittes of the Radio Statlon B
identify key communication opporunities for Rainbow FM -




Bulld relations with different stakeholders for communication purposes

Work coflaboratively with a diverse staff team to creste and mansge cross-organizaticnal,

integrated markatling strategiza

» Provide writing and editing suppor for all outbound member Yistenershipietakahaldar
cammunication including ak promeflionsl materiels, a newslatiers and the company’s
annual oot

= Assist In developing new revenue sources through sponsarshins

*  Senve as internal Laison o the board and other staff rasources-promote the stations vision,
mizsion and brand =t all imes

» Review and edit existing promotional materials for markefing effectiveness, cross-selling
implications and adherence fo brand guidelines.

« Serve as company’s media lia'son and spokesperson

January 2017 — May 2011
Crnico Group
rf-q: Operations and Sales Manager: Nigeria

Responslbilites:

- ﬂwrﬂﬂ-ﬁ *

o Acoouniable for the overall Group success In Nigeria

o Manage the company sirategically whitst  aligned with the Omico's business
mandats

o Develop, formulate and mplement business olan, in order to maximise
business abjectives ;

o Complle, and ersure cost-effective management and utiisation of Omico’s
Migaria cperational bucget

o Effective management of ali facliities and Staf of Omico Migeda

o Effective use and Implemeantailon of Majestlc as CRM tool

o Provide conlinual feedback to Ornice Group and Adsta regarding operationsl,
financial and strategic status of Ornico Nigeria

o Develop and evolve Ormice Migeria to be on par with Ormnico SA

= Sales Manzager _

& Responsible for the development and performance of all sales aclivites in
assigned market

o Staff and directs a sales team as well as  provide ieadership towards the
achlevement of maximum profizaniity and growth In line with company visian
and values '

o Establishes plans and strategles to expand the customer bess in the madiz
menitaring arena and confribute 1o the development of {raining programs for
clients and Accourt Exacutives, thiz inciudas the use of Majesfic Interactive
ot only as a sales project management tocl but also as an sffective customer
relations management toal

o Develops a business plan and sales strafegy for the merkst that ensuras
attzinment of company sales gos's and profitabilty In Nigeriz

& Responsible for the parformance end development of the Account Executives
in Nigara

o Prepares action plans by individuzls as well a= by team for effective search of
sales leads and prospects

[Date]




April 2009 — Decamber 2010

As: Marketing & Communizations Manager

risibilities;

Respo
L]

o Inilestes and coordinates development of action plans 4o panefrats new

markets i

Assgists In the development and Implementation of markeling plans as neaded

o Conduct one-on-one raview with all Account Executives to bulld mare effective
communications, 1o undersiand treining and develapment peeds, and to
provide insight for the improvement of Account Executive's sales and acinity
performancs

@ Provide timaly feedback to boaid regarding performance

o Frovide timely, accurate, compefitive pricing on all completed prospect
applcations submitted for pricing and approval, while striving o maintain
maximum profit margin

o Mafntain accurate records of all pricings, sales, and activity reports submiltied
by Acccunt Executives

o Craates and conducts proposal presentstions

o Assists Account Executives in preparation of proposals and prasentations

o Conirols expenses to mee! budget guidelnes and implement proper cost
cutting mechantsms

o Acheres to all company policies, procedures and buslness ethics codes and
ensures that they are communicated and implarrentad within the team

o Recruils, lests, and hires Account Executives based on criterla agreed Upon
by senlor managamiant

L&)

Actively participate in the radio siation's strafegie planning processes of particular
impartanca s the responsislity for the development of an innovative branding spproach
that s consistent with the radio station’s unigLe market posifiering and consumar
oftering

Provide creative assistance to marketing team in order fo develop tailorad solutions to
specific cllent needs,-in parficular the approach is to raflest Rainbow's unigue market
positoning and consumer offering :

Aggressively exploit and maximize revenus potertial

Track and analyse revenus in termse of buzinese categones; axploit and improve on Iow
delivery and new business opporfunitias

Develep, arganise and present proposzis and client specific salutions in dient! markaters’
afjency worshops

Monitor all marketing activity against pmjected budgets and feund solutions for nagative
varances

Planning and scheduiing of markefing tasks and actvites
Develop ard execute marieting plans

Faintain the brand standard of the Radio Station :

Ensure all means of communications =bide 1o Industry stardards
Plan relationship as well as Internal marksting initiatves
Malntain ralstionships with ksy staksholders

. [Date]
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Assume agecuntabilty for all marketing activities

Mangace and implemsnt the marketing strategy as sst oul by Board

Provide input and guidance info the markeding strateqy

Write copy for Marketing Material

Proofread copy for Marketing and related material

Ensure the sccurscy of information on the varous marketing platforms

Provide & manthly report on all sales\marketing acthvity, faedback, analysks, suggestions
Analysis of customer research, curent markst conditions and competitor (nformation
Vanage the preductivity of the marketing plans and projects

Manitor, review and report on all marieting activity and resulls

Delermine and manage the marketing budget

Preiiver marketing activity within agread budget

Cctober 2002 - March 2002

As: Haead of operations \Marketing Mansgar

B S

Responsibilitias:

The Operstions head was acoountsbie for the overall station success: and managing the
station strategicelly and operationally in lna with Highway Community Brosdcast and
Business mandate

Developed, Tormulated and implamenied business plan, in order to defiver on all business
objectives whilst sirictly adhering to the radio stations community mandate and budget
Ensured the development, management and implementation of an Innovetive relevant
programme strategy to hit the staflons target audiencs, growing it with great infersst in
compatitor content delivery

Explofted avery possinle opporfunity to generale revanue

As brand captain, constant development and Implementation of a realistic marketing
wrategy was impesative, orand awareness had fo be optimised on alr. off alr and gn the
stations wabsite

Constantly idertified and created new on-air and wabsile sales products

Ensure that the stailon adopted strict and professional business principles in its dafy
parformancs at all times

Statlon had to be consfantly menitored and tweaked In order fo mainialn s stafion
parformance In accordance with Community Ucasa mandate

Corporate govemance had to be maintained striclly by making sure that the station
cperated within parameters of pelicies, procedures and mandates

Responsible for all financial matters in regards Stations Income and axpenditure
Compiled and managed the cost-sffective utillsafion of etetion budget :
Responsible for Cost-offoctive managemert of all faciities and Speralions

Hesponsibla for managing, capadiiating and ampowering all human resourcos

Ensured station was cn top of the bredessting Industry and could compets with its
commarcial compelitors

BLilt a capabie macro manageabls station team in the form of skilled people In all areas of
tadio broadoasting

m
=
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Ensured that staticn kept abreast with latest broadcast technology, -ensured excellent ussr
fiandly improvements In technoloay

Gave contnual fesdback and informed the Board and station team regarding operational,
sta, financial and stratagic status of station

Liaised with edemal and intemal siakehclders, in order to ensurs sxcellent timeous
delivery on station community mandate requirements

Developed and malntained Website Contert as wall a5 manage all activity on the company
infrared

Full Responsibility for ali the Radio Statlons News Content, comimunications and PR

December 1999 - Septemnber 2003

S sounc Choice

Ag: Creathve and Placament Dirsclor; Kwa Zulu Natal
.-_-n.--""'_'-u.‘m
Responsibikiies;

Gave detailed aversight fo the creative team to help develop Sound chofes’s creative
bouque! of preducts avalisble to clientele

Worked closaty with copywriters ,designers and key account managers to maka sura that
cliant's neads and creative goals were always are on track whilst creating an innovative out
of this world idea that worked

Responsible for the development of svery aspedt of sach campaign based on the cllenfs
markating plan- concaptualized these keas inlo stiainabla deliverables

Assigned projects to st and always mads surs that chent's deadlines were met
Canstantly studied of the media landscaps and changes in madia consumption pattems
Sowrced the best mosi effective and competitive placement campaigns for olients across
all raigvvant medfa platforms

Gave ovarsight to clients Media menitoring and brand intelligence profiles

January 1996 — November 1558

As: Marketing Managert Mews EditeriTechnical Manager

T S s
p—

Responsiblites:

-

Planning and scheduling of marketing tasks and activitias

Development and executron of marketing plans

Maintaning the brand standard of the Radio Statlon

Ersuring all means of communicatiors abide to Industry standards

Sourcing of quates for print of artwork and branded Yems

Planning of relationship marketing infflatives as well as intemal marketing Inittatives

{Dare]




Meintaining redationships with key stakeholdsrs

Assume accouriability lor all marketing activities

Mangge and Implement the marksting strategy a5 set out by Board

Provida Input and guidance into the marketing sfrateqgy

Wirils copy for Marketing Materal

Procfread copy for Marketing and relates material

Ensure the accuracy of mformation on the varous markeling platforms

Provide a manthly report on all marketing activity, fasdback, analysis, suggeslions
Develop budgets for various marketing activities, inzluding the overall annual marketing
plan end report on thesa in the monthly marketing rapont

Conduct markel research to determine markst requirements for exlsing and futfure
procucts

Analysig of customear research, cument market conditions and competitor information
Manege the productivity of the marketing plans and projects

Nanitor, review and report on all markating activity and resulis

Delenmine and manags tha maroeting budge®

Deliver marketing activity within agreed budgst

Planning and sehaduling of marketing tasks and activities

Developmant and exacutlon of marketing plans

Maintaining the brand standand of the Radio Station

Ensuring all means of communlcations abide fo Industry standards

Sourcing of quoles for prind of artwark and brandad items

Planning of relaticnship marketing inktistives 25 wall as internal merketing Initiatives
Maintaining relationships with key stakehalders

Assume accourtzbility for al markefng activities

Manage and Implemant the marketing strategy as set out by Board

Provide input and guidance into the marketing sirategy

Wite copy for Marketing mataral

Preofresd copy for Marketing and related material

Ensurs the accuracy of informafion on the varisus marketing platforms

Provide a manthly report on ail marketing =ciivity, faedback, analysis, suggestions
Fesponsible for overall quality and news | contant

All pubiic relations, promotions and communications

® & B & & & = ® @
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October 1890— November 1925
Sl
As: Weelend News, Caczual On Air presentsr

Responsibilifies:
* Waaksnd News compller, presenter and inteniewer

—




GOVERNMENT CORMMUNICATIONS AND INFORKIATION SYSTEM

GEIS i an squel caportunity empiover ond proctising offirmative action employment. i is our

intention to promote represeatiiny (face, gender, dieability? In the deportment through filling

thesi posiL The candidature of persons whese oppointment/trangfer/promation will promote
mmﬂhmmmwmmm&mhmhmaﬁﬁmwuhmhm

APPLICATIONS: The Chiz® Direcior: Human Resources Governmenl Communications Privats Hag ¥
745, Fretoria, 0002for or hand deliver to Tshedimasstsa House, 1033 Car Francs Baard B Festival
Streot, Hatfiehd, Pratora.

FoR ATTENTIO NS

CLOSING DATE: (2 August 2012

NOTE: Applications rmust be submisted on ferm 183, obtalnable from any Publlc Sendee Degartment
ar on the intemst at www govza/documants. The completed and sgned form FE3 shoulk: be
accompanied by a recendly updated, comprefiensive OV as well es certified copies of 2l qualificationis]
and [D-document. The certification must be within three (3] months, She uld you be in possessian ofa
forelgn qualification, it must be accompanied by an evaluation certificate from tha South African
CQualification Aushority [SaQA) Applicants who do not comply with the abowe-mentioned
requiremenss, a5 well as applications received |ate, will net be comigicherad, Failure to submit a'l the
requested documents will result In the application not being considered. Correspandence will be
Nmited to shortfisted candidates only. If you have not been contacted within three {3) menths efter
the closing date of this advertisement, please accapt that yo ur apalcation was unsuccessiul. Suitable
candidates will be sublacted to & parsonnel suitability check [crimina! recerd, citizarshin, credit recoed
checks, gualification verification and employment verification). “The suecessful condidate must
disciose to the DG particulars of all reglarale financizl interests, sim a perdormance agreement and
employrmant contract with the DG within three months from the date of assumpthon of duty and
obiain 2 tog secrel security dearance”. All appointments are subject to the verification of educationsl
guelifications, previous experle noe, citizanship, reference checks and security vedting. All shrartlsted
candidates will be subjected to 2 technical axarcise that ntends to t2st reltvant technlczl slemants of
the job. Following the Interview and technical exerclse, te selecton paneiwill recommend candidates
to attend & generic maragerial comgatancy acessument (fn compliance with the DPS& Directhve an the
implementation of competancy based zstessmentsh, The competency assessment-will he testing
penaric managerfal competencies using the rmancated DPSA SMS competency astestment tooks.
quitable cardidates will be subjected 1o & persorne] surtabilicy check {orimingl recard, citizenship,
cradit record chacks, qualification verification and employiment verification).




DIRECTOR-GENERAL: GOVERNMENT COMPAUNICATION AND INFORMATION SYSTENM {GCIS) REF NQ:
3/1/5/1 - 18/43

[Flva-Year Renewable Corract)

SALARY: R1 978 5333 per arnum &l Incluskee salary package] of which 30% may be struchured
according to the indkidual's needs

CENTRE: Pratoria

REQUIREMENTS: Qualifications:: & degree and post graduste degres (NOF level 8] as recognissd by
SACA, Experignce: 3-10 years at senior mansgement level of which at legst three (3] years' experienice
must be within any orgen of State &5 defined in the Constitution, &ct 108 of 1526, 25ills: Excellent
writter and verbal communication sidills and the aklity 1o interect with people at all levels, Strang
creative, stretegic, anabtical, orpanizational ard interpersonsl skifls at all levels. Innovative and
creative thinking, computar literacy. Job ¥nowledes: Extensive knowlsdge of the South African
communications landscape. An understanding of government communication discipline. An in-depth
krowlecze and vnderstanding of povernment polices and programmes, Compstences Reguired:
Strstegic capability end leadership, financial mapagement, problem solving and anslysis, paople
ranagement and empowerment, prajact managemert, knowledse management change
rear@gemett, s delivery innavation.

DUTIES: Reporting to the Minisier, the Director-General will be responsible for providing strategic
teadirship and diraction in delivering the mandate of the Depattment. Sarve 35 3 spokesperson of
Cabinet and govermmert. Provide leadership in the develepment of genarc communicatlon strategles
ACToss government's nationgl departments. Ensure integration, coherence and standard perfommance
of communlzation within netional government and across all soheres of govemiment. Ensura the
implementation of develspment communication. Enhance govemment’s communication platforms,
products and services in order o grow the voice of goverament. Lead the media bulk buying strategy
of povernment and realise the intendet favings. Oversee the fumction of GOIS and act as the
Accounting Officer. Provige effective and timely support fo the Minster and Deputy Rinister,
including particiatian In tha Farur of South Affean Directors-General Chuster's work.

G .

NOTE: The successful candidate must disclose 1o the Winister particalars of all registrable financial
Iipterasts and sign the employmeant contract within one month from the date of assempton of duty as
well a2 sign a performance egreement with the Minlster within thres months from the date of
assumption of duty.
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AFRICAN NATIONAL CONGRESS
SECRETARY GENERAL'S OFFICE

Chiaf Albarf Luihuli House 54 Sauer Slreel Joannesburg 2001 PO B 61864 Marshallown 2107 R5A

Tak 27, 14.376.1 000 Websie: www_anc org.za

DEPLOYMENT COMMITTEE
ZOOM VIDEQ CONFERENCE CALL
15 JUNE 2020

1. Welcome

2. Apologies

3. Public Enterprise Department — Minister Gordhan
Appointment of Director General

4. Nationhal Treasury — Minister Mboweni
Appointment of Board

5. Commission for Gender Equality
Appointment of Chief Executive Officer

6. Closure

PresMent: & Ramaphosa, Depuly President: D Mabuza, Nabenal Chalrperson: G Manlashe, Secretary General: SE Magsshule, Depuly Secrefary
Genetal: J Duare, Traasurer-General: P Mashalile




OFFICE OF THE MATIONAL DMRECTOR
OF PUBLIC PROSECUTIONS

! i ’ Wictaria & Griffiths Mxenge Building,
gl | 123 Westlake Avatuse, Weavind Park Silverten,
W Fretoria, 00|
' L

MATIONAL PROSECUTINI AITHORITY Private Bag #751, Pretorio, 0001
south Alrica Contact muimiber: 012 845 6758
Erneil: g Einpa. ez
WRRIIHLEOVT
Ref: ONDPP

einistar of Justice & Correctional Services

Private Bag X 81
PRETCRIA
(0H

Dear Minister

RE: NOMINATION OF A PERSON TO SERVE ON THE BOARD OF THE ROAD TRAFFIC
INFRINDGEMENT AGENCY IN TERMS OF SECTION 6(1)(b) OF THE ADMINISTRATIVE
ADJUDICATION OF ROAD TRAEFIC OFFENSES AGT, 1998 {ACT NO.46 OF 1998)

We acknowledge receiot of a letter from the Minister of Transport daied 06 November 2019,
wherein NPA is reguested to nominate a person to serve on the RTIA Board.

The NPA hominates Advucatem as the representative on the new RTIA Board.
Advocate Thenga the Directar of Public Prosecutions Limpopo’s contact defails are:

m ::-m for further communication.

Kind regards

A
 National Director of Public Prosecutions
Date 03/ 18/{14,

Justice In ouk soclety so thut people can live In freedom and security




water & sanitation

Departmeanl:
Walar and Sanitation
REPUBLIC OF EGUTH AFRICA

RE-CALL FOR NOMINATIONS
BOARD MEMBERS FOR AMATOLA WATER

L N SISULY, MINISTER OF HUMAN SETTLEMENTS, WATER AND SANITATION CALLS FOR
NOMINATIONS FOR THE APPOINTMENT OF BOARD MEMBERS TO GOVERN AMATOLA WATER
FOR THE TERM 2020-2024

The Minister of Human Seliements, Water and Sanllation s the Execulive Aulhorly and sharsholder of Amalola Walsr. She Ls responsible for
tive: appeiniment of Board Meimbers of Water Boands, Amalola Water ls a Natlonal Gowernment business entlly, operaling in lerms of thi Water
Garvices Act, Ael Mo, 106 of 1987 and listed as a schedule 3bin the Public Finance Management Acf, Act Mo, 1 of 1504,

The primary mle of Amatala Walsr i Lha provigion of bulk water supply {both potable ar unlreated walsr), waste water freatmenl and ather
refated servicas, to he public benafll. s senice area indudes mos! the Arathcke and Chrisl Hani Districl Munleipality, the Ndlambe Municipalily
and smallsr porion of he Cacadu and Jos Ggabi Distict Munlcipalily in (e Eastern Cape Fravince,

Individuals and arganksallons are invited to subimil reminallan of suitably qualified persons ko be considensd for appainkment as members of the
Board of Amaiola Watar an ar befare 31 March 2020,

Accordingly, the Board must comprise of Inferested, suitably quallfied and skilled membars having experience in one or mare of the
following arsas:

‘ Enginerring with particular emphasis on project management, congiruction, contract management; Waker rescurce speclalsls;
Srlenes and Informalion Technolagy; Treasury; Corporale and Project Finance; Accounlants; Legal and Rlsk Managemenl; Human
Resources Management and Environmental Managemenl.

+ et have parsonal atlibutes of objectivity, Inteqrity, good reputalion, comenilmenl and South Alrican cilizen

' Approprisle knowledge of, understanding and sxperlence in exedcising fiduciary dulles In accordance with e provslons of the
PEMA, King Code of Good Gorperale Govemance and Companiss Acl !

A nominee will nof be considered fo hald office as 2 member of the Board if hefshe:
' is an unqahabifated solvent, has been convicked of any offence invalving dishonesfly, fraud or has been sentenced to
imprsonment without the aplion of & fine.

Grounds for Disguallfication:
& nomines will not be consldered fo hold offica as @ member of the Board if hedshe is & unrehabillated, insdlvenl, has been convicled of any

afience Involying dishonesly, fraud or has been sentenced Lo impriscnment without the oplon of a fine. Cfficials working far tha Deparlmeni of
Hurman Sellamants, Water and Sanitation and Amalcla Water wil aleo be disquallfied.

Stlpends

The appointed Board Members shall recaive a stipand delermined and approved by the Minlsler of Human Soltlements, Waler and Sanitation,
Tha stipend s padd in respect of expenses incurred In and during atlendance: of aflelal dulies,

Ragquirenents:
Upan appointment, the Minlster reserves the right Lo conduel peobily check {criminal and chil records; reference checks: verficalion of

qualiiications and expesience; credil recard and inlegrily test), Every nomination of 2 person for appaintment b the Board mus| be signed by a
propeser and secander, nane of whom may be the nomines, and musl also conliain e nominee's slaned acceplance. Na person may nominals
or second mare Lfian one candidate. :

Applicafitns:

Mominations, togelher with a Cumculum Vilae and copy af the nomines's 10, a5 well 35 a motivation as 1o the suitabllity of fhe nomines, should
be subanilled to:

Tha Depamenl of Waler and Sanilation, Direclorate: Institulional Cversight. Affenllon: s M Mbale, Private Bag X313, Preloria or hand dellver
1§99 Francis Baard, Walerbron Building. ILis a requiremenit (hal nominees should alsa foraard their application and CV aolined eleclionically
lo: walerbpards@dwa gov.2a

Mlease note that this [5 a re-advertisement, people wha have applied hefore are encouragad to re-apply.
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public enterprises i

Department:
FPublic Enterprises
REPUBLIC OF SOUTH AFRICA

DIRECTOR-GENERAL
Hmmﬁsmmﬂs} ) B

NOT SUITABLE e

RATINGS

SUITABILITY

SUITABLE ‘ [PossiBle i

1: More T fsio mizimeen regtiternends, 10 mu“qu Eﬂmﬂ:“ﬂmﬁmﬁmﬁ.iFiEﬂlﬂ“ﬂlﬂMﬂHmrﬂl

o ot NGF vl 8 |-
|m-:,emu:marlm¢=aum ranageral level ““-nn

et

| & years must be & member of SMS in nmmmmmmlnmnﬂm
,l.m‘:.'*i:-t

Fnowiedps in fhe Globd Economy, the Contnental Economy, the Southem
Hﬂmﬂng:nrqu'mdm Siputh Afrcan ESGRANRTY

Exparietcs i Global best praction inthe design uu:lmmgimantn‘

State-cwned ertites - : [
T{nmhdﬂ:l af 1he ﬁ.ﬁ:ﬁi-é_ﬁnmm:in in particular with respect to

stats caplore snd comuption -

| Experience in Managemant practice in the South African Public Sardce,

Knowlagda and abily to work succassfully with mmrﬁueammm'ﬂrtl;a-

pquivalent. Leadership, managemant, administration, omenizstional design &

development, changs managemant, rmantating and evaluation.

Kvowiedge and sbillty fo wark affeciively wit other playars In Government and H
- the Private Sector o
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University. of South Africa
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o PEGFEEEIGH#L CEHTIFIGATE IN MWGEHEHT "
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Dapariment of Pubiic Enterprisas
Private Bag X156

Haffizld

opa2g

Dear Ms Mpondo

The South Afrfican Quaifications Autharity has been pleased 0 assist the Depariment of Public
Enierorises, via it MNational Learners” Reconds Database, by performing this verfication.

The verfication results are as (obows:

1989  Yes
Bacnelcr of Scisnce in Engineering University of Witwatersrand 1908 [Yes
1er of Business Adminisiration Linkversity of Cape Town 2004 Yes

Recommended werding for press statements;

Wir Tihakudl was appointad 1o the pesition of ... n the Depariment of Public Emerprises.
His qualficsiions include a Bacheior of Sciance in Engineering end & Master of Business

Wi Jgok forwand 1o belng of further sarvice to you by the Future.
Yours sincerely

i@ﬁ’*"ﬂ
vonne Shaping

Director: Mational Learners’ Records Database

cc Gesva Fillay, Chisf Director HR Planning, DPEA

Peeriblal Subs 248
Privatn Eag 08
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Senior Ceriificate (S10)
Seniny Serfifikaat (51 10)
(Wasionale Scuior Errﬁf'hun-tthﬁgm )
Carlified a ue copy of e o
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1 has allered (ha ofginel cogigent.

AWARDED TO/TOEGEKEN AAN: ;
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UNIVERSITY OF THE: WITWATERSRAND,
JOHANNESBURG=

LT

Ata cnugmgahnu l}fsthe Umve:rmt}r > 2
held on 3 lfiw:-e:mher 1996

AR AT

was admitted.to the,Degree of kb

r

Bachelor of Science in Engineering

Branch of Metallurgy and Materials Engineering
Physical Metallurgy Option

:emn‘rﬂEF-JFFM C
'_'WT,.'I'r:H UFL G

REAFET -.u-.m:._nmn

11.JuL 201

CopriHied 3 e copy ol the adgisal,
Thers i& o Mi:m-mlhal_aqymﬂmﬂmd

has abered the anghaal decmanl,

i o S Pt L

fus &
2
1,



Kgelbotan Thased

Royal Aeroncufical Soclsty
Air Transport Manogemend

Moragement developrisnt program nn by the Bilish Royd Aeonaidfical Soclety [of emeanging
mandgien i he oddlion indlietey, The coorse dungtion was bea weeks and covenech economics,
horer and ceronoulicol engresing,

Cct. 1995
Lever Brothers

Businass Trainee
Wert g place to aflend o businas-raining couse.

Frofessional Membership

Member insfute of Dredios in Southem Afico (loDSA)
Cumart

Page Tof T



Epn i Thoiogdt

Member: DATAM Procurement Committes (Nov. 1959 = Mor. 2000)

Resoomisily for 2ES ond SMME development,

Develop=d a BEE SMME scorecord for he company tor rafing sepphes complonce,
Member: Denel Aviation Restructuring and Transformation Committee (Jun, 1997 o
Aug. 1998)

Education

Fieb 2003 to Mor 2004

UCT SR

Moster of Busines: Administinalicn

Concentration on Marketing and finance] Fullime shadies)

19%7

UNISA SBL

Post Groduate Cetiiccie in Monaogesment

Port of Densl management developrmanl prograim

1991-1795

University of Wiwalersrand
Bacheloe of Science in Engineering
Concentralicn in Paysicol Metalhegy,

Pre-Universty [1790)
Fra-univassily bursany sceme funded by Anglo-Amercon Comporation,

Other Education

Jun. 2009
The Public Poicy and Private Sector Development Execulive Programme,
Lee Kuan Yew School (LKY) of Public Policy, Singapore

el 2015
Institute of Manogement Developmeni, Lausanne, Switzerand
High Pearnance Board Progeraimime

Apr, 2009
North-West Universily
Principles of Froject Management and Acquisifion Management

Jan. = March. 2004
Wolfson College, Cambridge University
Fellow of Salnsbury and Gatshy Visiting Scholar

As porf af the Sonsbuny Trust schalanhio for Sudylng business o LCT GE8 | spant two months of
Comnbridae Uriverily based of tha insfiluls of Manuéasiuning.

Apr. 1999

Poged ol T



Egathatm Thohudh

Customor Supberd ManagerFreject Menager [Jun. 1998 = Aug. 2001)
Cusdomes relalionship ranagement T en cereft manleancnse facify. Mos of fre clenisle
Aufricen frongoord gircrall operolons.

work scope negolioion and monagemend, ensuing profact dolvery on ogeeed ferme ~ oo and
downling.

Feporing |o Eecuive Monages: Markeling crd Business Devaelopmenl

Engineer: Industial Farficipation (Nov, 1998 —Moy 1799) :

Manogemen! of sponsoned resecrch projects conducied Ihreugh the UCT and Wits, which wan
respachively an e talowing: sxtensie of fafigue e of cluminium sngiesring components udng
shet-peering and updating of CPCP programme lor arcoll thot ore excosed to condiliang in
Cantral Affos

Beporing lo Bxecufive Monager: Industial Forficipation

Development Engineet (Sept. 1994 - Nov, 1998)

Fefigue ife dafemmination an fotigue crilica companents on the ROCIVALE aHack helconler and
pplimiecfion of fofigue e coiculalion methods,

Companent folue imestigafions.

Bukdvad siress cheaking 1o ROCIMALK afteck helcopher gualcalion.

Ru=periing 1o Manageer: FUNSE Managar

Other Experlence

Oetaber 2003 fo cumeni
UM Food and Agricultural Orgonlsafion 2015 World Foresiry Conference
Lecal Crganagion Commithees Memiber

Apr. 2013 fo curent
Department of Agricufture Foreshry and Fisheries Kabelo Trust
Trustee

Apr. 2012 to Mar, 2014
Alr Traffic Navigalion Service [ATHS)
Mon-Executive Ditseior

Aug. 1998 - Jul. 2002

Denel Avialion

Chairperson: DATAM Procurement Commifttes (Apr. 00 —Jul. 02)

Ersuring that peocwrement polcies are adhered fo in purchasing of good: and sendces for e
COMEIoETy.

Responsiity for ensuring dvenificalian of the register of prefered suppiers, b rchide mone BEE
ond SWME companies, and fok reatment of sich suppilers

Page Sal ¥



gy Bntany 1 rdaert

Sop. 2004 - Dec. 2007
Volkswogen SA

Matlenal field Operafiens Monager

Mine Regicned Monogers reperfing, Resoonsible for after sakes businass of Wolkewoigen cod SEAT
Betrics (in the Mortern Region: [Mpumalanga, Limpopo, Gauleng, Nomh West, Nodhem Cop=,
Frea Sicle, Bolswono and MNanribic),

implemartation of Progrommes Thed wil imorove e dedlens’ copobilty and precaclivily 1o mest
Maliond Sanice Cost Becovery Rote,

Monogement o Wmemnm&mmmmﬁgunmuﬂ
deatenhip compldnts on claim msjeciion or underpayment.

Approval ol wehicls exchonges rmeufing fom bt guaity or recuning repoir problams,
Implementation of the YWSA Mechonician Develaprent Frogramme dimed of ersurig Wedd
Class sl in fhe dealer netwerk.

Euﬂgr;}hg and implsmeniofion of programmes aimesd of Increaiing Sendce Customar Sorftefaedion
Imdax (5],

Eruisre cecleriips acherence fo VWSA and Aud 54 franchins g ondands

Recreseniation of Volswogen 3A of dealer body meelings ond rental cnd leadng compeories
auociofion mestings (SAVEALR),

Reporing o Geneof Managen Malionol Senvice

Sep. 1994~ Sep. 2004
Denel Group

Conversion Cenfre Manager (Mar. 2004 - Sep.20 04)
Ceparments reporing: Producion, Maintenance Plierning ond Enginesdng. aoch headed by a

g,
Seneral menogement of an areell modiication and Corgo Comverson Cortre.

Responabdty bor devaloping busines sofegy,

Uiy managemeant of the sgeration fo ensune: acoeplables WP, PBT and ROK.

Ultimcre responsinify for quolty, meeling dicrofl fumeround  commitment end  cusfomner
sefsfoction,

The bnsiness unlt hod | 50 circraft fechnicions ond 20 supenisery @off fincl fhree mMancigess, smaan
superniendents| repoding fo fhe Comversion Cenfre Manages,

Feporing 1o Beeculive Manoger: Cperations

Pracluction Manager (Sep. 2001-Jan. 2003}

Munogement of a commerdol tmrgped grcofl monfenance fne, staffed with 43 o
technicians and four superinfandents ond sighl faam leader supenion stafl

Reaporuiblfity for storfing o new commencial el maindenones re, and s wes dong
=occemiuly, With the ne showing postive eontfbution during s fist year of operalion - R12m on
B43m hemowver.

Findt responsblity far quality of work pedomaed, ond an-ime defivery of clreretieSent

Chdiring of the epormenial Health L Safely Committes,

Reporing fo Erecufive Moncgen Operations

Page dal T
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Egefewlun Thakazl

. Providaes jechrieal advisory serdeas to suppart 5008 campact cignmenl processses ond
tachole fhe developmertfadopfion Fereal.

Repors io Director-Senesd

mmmmmm;wm[ammsmmmm )

The executive heod af a unit responsbie for sharsbaldar gversight ovar Denel Group, SAFCOL
ond Aleskos, The uni eonssts of o rotuee of finence, acanarmics and fechrical specicis

Pronicle advice 1o fhe DG, Deputy Minkter and Minster on policy. sirategy ond sickehoicer
refoiad rues In the delence, fonesiry ornd mining spoce

Sarfom the focal e In the analyss of propesck and negatiction of pesfamancs dalvarathes
[shereholdar ¢ampoct, comarale plan. quertary reports, anmual inanciol siolemens. eic] with
P S0HCE and fhe naweor mondodng of perforrnonce ogoms! Thess.

Fofrfrimioning of cominuous Rtemal ond extemal review of 20C mandctes o andre atignmen|
io nofional sirofegic objectives. The role includes engogemeant wih sakehcden 1o enswe
efignmasrd and buyin,

Eroiect manogemen| of sialegic dustny iMpocT progromimes. Some of (hese onas he Smengng
rrinars sliategy, opmspoce 500 comeidation, and S0C incusiitalsalion programms.

Rapors fo Dinecto-Genanal

Jan. 2008 - Dec. 2012
ARMSCOR

Heod of Division: Aero Systems Acguisifion

41 pubareinates inchuding aromall Sysiems anoiNesrs, progICmme Managers, forgisfics Managers,
ConiTocts rranapens cnd cominishalive pesonnel - reluding free senior FRONCGEN

Efaciive monagement of ARMSCOR aberst systems semustion parifolls on beholf of
Departmend of Defence by snsuing sdpouaie depioymant of alocated fnoncicl rsouces -
responsibie for on annuel oeoquisiion expendiiune iof copradmotely ZARS Gilion

Ersute odherence fo lechnical ond reguiatory rmguirements in ocouistion of systerns frrough
sniuing fhe corect syders ar in ploce wilkin the diveion lo ansurs g credibis process
Fernulafion ond irmptermsnioficn of oero pysierns spaclic elements of fhe ARMEOCR Az opuisiiion
Ceportrend Srategy

pamber of (he Divisoral Acouion Authorisation Commiltes, Alorafl Systems Control Boord,
Areine Profect Technicol Sleeting Commiltas and Arrmorments Acousiion Conifrol Boord

s South Aflcon Ar Force and Denal Aviafian Siaping Cormmiifes, armed of resiruehaing
fre Maianance, Repar ond Cverhoul (MRO) copckilflies of bolh entilies info o sngls copoodly.
Formutation of sciutions o business lsues o olocoted by the management Boord. Lead the
Busnas Discipline  mprovernent infiafive. Saplor Menoger Tachmical posifion redeariiction
exscclis ond the BEBEE Stofegy review proceses. Member of the Acqushen Deparnent
Bestnjehuring Workgroup

o Choled o rursber of Multinational Arnamarnds Acquistion Projec! Revime Commiliees: Erazl-
REA, Swedlan-R5A, FronceRSA ond EU-RSA

Cholpenon: ARMSCOR Employrnant Bquity Crorrmitiee - drecily slecled by employeses

Reporting fo Generol Managen Acouisifion
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Bersonal Information

Residential Address

Fostal Address

Telephonals Contacts

Ermall

e

arfral Shafes
Hatonal [derification Mumber

Pozspert Murmper

Delver's Licpnss

Experience

lan. 2013 = Cumrent
Deparimeni of Public Enferprises

Deputy Director-Generol: Business erhancerment Senvices (Jon 2017 fo curend)

Thue i

. Iriliates and coondinates secllst feaarch prolech 1o moded the sha, rnecium arid long
{rrn DLSress ERnoncerTent prospects

. Daveiops and coomrdineles fhe irmplemantation ol S0 Croup plpeiine Busnes
erharcemen sirabegies cind inslu manis;

e Devalors busineis enhenermens modak far fhe chilers and coominotes fhe adogiion
CHOCEias;

s lrilicies and cocrdirate specioist ressarch projecis {o dafing busines enhonsemen [l o1 By
fior the SO0 Groups;

s Ligmeswilh policy ond regrdaiony nsftutions o mifigoie e mpoct of The icen ffed Dusinasd
infxdcrs

. Provdcss jechrical inputs o influence clignment of e reguilory regithe imeeeing oh the
ceEnalions of e SO0C Gloups, ond
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public enterprises

Depariment:
Public Enterprises
REPUBLIC OF SOUTH AFRICA

CANDIDATES NAME

SUITABILITY

[ SUITABLE ‘ (PossiBle WS  (NoTsurasLE RS

RATINGS
1 Meme tmmﬂmtEﬂmﬂMnamﬂﬁ#ﬂﬂﬂmmﬁ P Bananchy fkind revmn Fegi drirmedla

[Posigsaus o (40 Love 8 T EEEEFEREEE
[10-yemrs of experiance atsenioe ransgerisl ivel -““-n

§ yeurs mizst ba 8 manmper of SMS in the Public Sarvics, pratarably in the publie --.-
SEclof

......

African Regianal Escroemy and the South Affcan Ecanairy

[Wnostedge of the Sauth Alican Govemment's wslon, strategies, plrs, polices, “-.-
| | programmatic activities and the insthutional amangements

Experianca in Globl best pracics in the design and maragament of —nnm
Hate-owned anfiliss

Hnuﬂa-d’gsuzfﬂn FuhﬁpEerpﬁmwﬁmm paricutar with respeet te

m:a.pt.reamnmwﬁm

.... Famrr

| Expeariance In mmnmmmwm African Public Sandce,
%novdegde and abiity 1o wark a:mnfl.ﬂy with an exesidive mﬂnﬁty unhn
equivalent, Leadsrship, menagement, administration, seganizatione design &
d:uvulq:'mﬂ change managerman, rmrah:mgmdmm

wmaMaMyhmeﬁﬁh@wﬂh atier playaes in Government and
ﬁ'n.nl:'rhllﬁﬂmrl

| 783 Farm stsached

oy e — e
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2 Miagch 1997 Seudent pumber: 95-5335-5
Diare of birth : 25 September 1968
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document
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UNIVERSITY OF CAPE TOWN
we certify that
~ wasadmitted w0 the degree of '
. Miaster of Philosophy
in the Faculty of Engineering and the Built
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on 14 December 2000
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. Ministeriol Sub-Commirtes, comprised of Minfsters of al Deportments invatved in the restrichuring of (SEOS)

The Nationsl Framawgek Asreement [NFA) = Energy Sectar
s {sat in the NEA, which wes ehalred by the Minister of DPE and gttended by the Minister of Minerals and Enefgy to

engage Organised Lobour gbout the restructuning of e enNergy secaar.

e | wos @ member of the Government regatioting team that engaged organiked Lobaur,

« Presented to the ANC Study Group ond the Public Enterprises Poriamentary Portflio Committes

Service Delivery Framewsrk [SOF)

e Represented the DPE ag o stokeholder in the forum thot was oduressing the non-payment of slectricity in Soweeto,

H il L e i

. Represented the Restructuring Uinit in the Deporiments Hemon Resources Development Committee that dealt with
staff reloted moiters

Position: Resgercher

Feriod: Joify 1998 = july 2007

Compeny: Energy ond Development Research Centre (EDRC] Undersity of Cope Tows
Posithon; Traimee Researcher

Period; Morch 1998 — June 1555

Company: Energy and Development Research Centrg [EDRC), University of Cope Towm

PROIECTS

» Bufk renewahle energy independent power producers in Sewth Africa

+ Promoting public benefit energy efficlency Investment in the AEW power CoRTEXL in Sowrth Africa
+ Potentiol impacts of slectricity Industry restructuring o rénewaie anargy ond ensrgy efficieroy
» oniroring ond Verificotion (ME& V] of Demand Side Management

» Evaluotion of the Matiens! Electriffcation Progromme (Phage I, 2934 - 1954}

« Energy Efficiency and Energy Sowings: A chopter in the Swaziand Enargy Policy

o Feview of South Afriee’s Rural Electrification Stretagy

» Review of the White Foper on Energy Policy

REFERENCES

Kionagernent Progromme W Infrostructure Reform and Roqenation
Groduste Sehoof of Business, wiversity of Cope Tew
-

Difisige Sustalnabiiity {Ex- Eskom)
E-mall Address: Sreve lennonl @biapand com

Section Mﬂ:% ! ggmmmr Coordinator Pastgroduste Studies,
ﬂtﬂﬂrﬁt niﬂﬁ ond Securlty Monagement. Tetwane Linfvarsity of Technology
Tai: : h

e e

R B BT



Reculatory Framework and Pricing

» Muiti Yeor Price Determination [MYPD)
* Druedapment Pricing

*  Cross Subsidy Framewaonk

Foslifon: indusisy Affairs Mansger

Period: september 2004 — Janwary 2005
Company: EOH Holdings Company

Scope of work dong: =

Stake hofder reiotions monsgement

Pasition: Director Enghgy and Telesorns Sector
Peried: Augirst F0T = Avgust 2004
Compeamy: Department of Pubilc Enferprises
Scope of Work Dome:

ffe. )1 Sertar

Restructuring of the Electricity Supply industry (E57 Generation and Transmizzion] and the Electriclty Distribution dlegtry,
! was also respansible for Exkom Enterprises.

Bl ot Sumnly Indiesne fE4t AT AN

The GFE was responsible for the restrutturing of the E5L [n ordir to cormy our this tosk we had sstablished the £51 Brofect
Offize with different working Groups. These inrluded:

¥ Imiplemeniotion Task Team

= Project Manogerment Work Sroup,

& Generotion Werkgropp

¢ Tronsmissien ond System Operotions Warkgroun

-

L

impoct Studles Warkgroup
At Morket Mode! Workgroup
Lega! ond Reguiatory Framework Warkgrans
I ehalred the Transmistion amd System Operations Warkgrair ond sotin o growps.
; i :

* Trodfing and Toriffs

* JSoumey Momdgement

* Regulatery Fromework

» Electricity Bosic Support Service Tarif

Efkom Ertorpriss

Efmmmmmmaawmmﬁfmmmﬁhgm#m meﬂhﬁwﬁemmmwmw&dm

Restructing Dark My respensibilities inefuded-

] mwgnmmmhnuaﬁmm;wmnEmemmmmmmmmm

. wm;mw.wmmmmmqmmmemmmwmammm

o Froject monoging of tronsoction within EE

i :

fwrote reports to the following Committees:

* \msogement Commithea

& Ckecutie Comumiiies

* Owversight Committes, which invoived other Govermment Departments Irvolved in the restructuning of the Siote
Owened Enterprices (SCEs)
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This is to certify that

~Hags been assessed and found competent against

- the Unit Standard

Mentor a colleague to enhance the individual's knowledge,
skills, values and attitudes in a selected career path,

ID number: 114215

Level 4, (3 credits)
on

20 June 2014




2007 -07- 23

Cliprrr BERCE OEHTRE
UL iy




i}

3
;

o

3 LA ST I AP O L L AT

= g

e A S I T R T R T T

KOTICE OF: PF'P-:-DHA' #HTIEULP-FS

Ay ﬁrmm:sha e |;|-15|:-11$l| Fﬂtﬂw;
i your JCH Spok mist be m:-rrrrmma.lm _

et relevantpaﬂlﬂ-

w:mr:s' OF {Z-Ff:ﬂHGE OF ADDRESS ©
Keap the HE'T'CE '0F CHANGE OF
ADDRESS form Iga this - pcﬂi&trf:
repoit & I;'I{angn.‘. fass o
change.: in. “pilouty of youl, prosent

a.ddiEE.LI.‘. g rl_amn & Sireed ml:l.l'qu

rea!* mlrr.m:un

I-th'ld h‘l E"l ﬂr p‘:l"p't i ﬂ": 'ﬂﬁiqm:_ :_L- L

ah'i:h!-liﬂl:t office ol odhes

OE PARJFIENT. OF HOME. ARFABIST T -

e e  ——————

. TR rErEEE LR



public enterprises
Department:

Public Enterpris
REPUBLIC OF SOUTH AFRICA

DATES NAME(S)

UITABILITY
[sUrABiE eSS [POSSIBLE R (notsumaste IS

1: Mioms, 2= Ebekow it requiseresits, 2 Eenl fo minisiam raquirsrets, & Excesds Mnimem Rogd remasis, § Fae Eoatds Minimum FosquireTiEls

(ot atbsion NG o8 | ETIEEEEES

|'-Tﬂ-',mﬂ axperienta sl senior managerial level

LIT!,iafmmhun-mmmziummmtm,mmymﬂmwm
sactor

g =r=

| Knowledga-in the Gisoal Esonomy, the Confinnemal E:-'uﬂﬁl:-my. the Southern
| African Faglonal Economy and tha Sauth African Econommy

Ko of the South Affcan Goverrmant's vision, straregies. pane, palicies,
pregrammatic acilvites and the ngRulicnal amangemants - .

[ Experance in Glabel best practice In the design and management of -
State-owned endilies i =% z

rrreriedes of the Pubde Erterprises particlio i particular with resgect to
stafe captura and carmuption -

B

[Epuhh‘mlnﬁmagm;mﬂmmﬂmﬁmnﬁhjmpmﬂc@m “.

| Hnmhpdgqndmltythwrs;.inﬂmﬂy with o exscutineg au'Lrﬂ-’rt'.:nrh
eoulvelent. Lessarship, management, administration, omanizationsl desich &
developaet, changs management, monioring ar ausiuation. S

Rnowledge and abilty to work afiectively with other playars in Govemment and
| e Private Sacion
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DPE1 | Basadzi Media & Personnel

Senk: idany, Juby 26, &0 0 AR

To: orel | (T & Fersonnel

Subject Application: Darector General REF NO DPE2019/0170

Attachments: 20190725 CV.pd S B09E0 Certified ID.pdi; 20190725 Cestified academic

record.pdf; 20190725 Cover letter - signed_pdf; 243 - signed.pdf

Hello

| would ke to-apply for the above mentioned pagtition. in addition to the cover letrer, please find attached the
completed Z83 form, & copy of my OV and certified copies of my |0 and qualificatiens,

poe o
Yours i

Auril Haktead



Johanmeshung
25 July 2019

The Departmant af Public Enterprises
Privale Box X152

Pretoria

0zZe

Daar Sir,
Application for the role of Directar Genaral (Ref Ne DFE/2018/010)

| a7 an economist with over 12 years of exparience working at a sanior management leval at
the National Tressury 85 well as the Dapartmant of Public Enterprises, At the Treasury, my
primary focus was managing the fical sisks arsing from state-owned enterprises (SOEE),
budiding up my knowledge of the SOEs and Melr stabus, oparationatly and finzncially. Sirmilarly,
aince being seconded ko the Depanment of Public Enterprises as ihe Ading Chief Specilist for
Transpart and Defence Enterprises, my responaibilfty has been to Jead the team responsible for
supporting the Minister is exercising {he sharshelder fesponsibilties for Transnet, South Afrizan
Airways (SAA), South Afrcan Exprass Alnways (SA Express) and Denal. The key locus has
been on putfing In place robust sirstegles (o turmaround fhe entities 8o that they can suppad
government's objective of growing and fransfemming the economy and creating Jobs. In these
roles | waz required to communicate and maintain strong and efisctive relationships with
Mensters, Senior Officials frem other deparments, Board members and Executives &1 SOES a3
wall &5 invastons,

At the Departmet of Public Enterprises, | am curenlly Eading ihe nrocess for the development
of an ovecarching SOE Act, which & simed ai addressing many of the weaknesses o the
architecture for managing SOFs that allewed for live capture of the S0Es and the detencration
iry their sparational performance and finarcial sustalnsbility, Since New Zealand Introduced the
first SOFE Act In 1986, mare and rriora countries have been introducing such legisiation. This has
besn accompared by shift away from the traditonal, decentralised modsl, where S0Es am
overasan by the relevant policy minsiry, joward & made! whane S0E oversight is cenlrafised, an
apgreach advecated by the Organization for Economic Co-operation and Development (CECD).
To support beller maragement of S0OEs, the OECD has issvwes guidelines covering aspecis fke
s0E corporate governance, financing, privatisation and anti-cormuption

Siice 2014, &8 a short term expert fof the internatioral Monetary Fund NRAFS, | have advised @
number of ihe govemments in Africs, Middle St and Esstem Euwnpe to align their insfitulional
arrangements for governing SOES with global bast practice and improve iha managemesn: of the
companies =0 35 to miigaie facal miek. In adcflon, at both the Mabional Traagury and

Depariment of Public Enterprizes, | have besn responsible for providing training 1o cifickals from
othier African counftrias in this area.



During 2047, | was seconded &t Hreditarstalt fr Wisderaufbau (KW, the Geoman devilopmenit
rank. KW offers financing Dbeth in Germany and In developing countries. The prejects, in which
| was imvohed, related mainly b the financing of renewable energy projects and hedging of
currengy risks. This provided me with insight irfty the priorities &nd functioning eof tha Eurspssn
Union Cammission as wel as the development finance community. | also famiarize by mysalf
with the bank's approach to rsk management, which has apgiication lo the managament of
SOEs.

| have Masters degrees in Ecoromics as well as business adminstration and organisational
devalopment. My undemraduate training was i mathevatics and mathematical statistics.
Whils! based In Washington during eary 2014, 1 eoliabarated to publlsh a working papeT
sindonesiz's Public Vieatt: A Salance Shest Approach to Flacal Palley Aradysis®, which
exarmined the imped of SDE pedformance on the pubiic sector balance sheet, an area hat is
gamering incraased attention intamationally. | have been an external examinar at e University
of the Witswatersrang, assessing the research undartaken by students from the Miasiers in
Business Adminisiration and Masiers of Managementin Finance and Invastmant programs.

The Department of Pubic Enerprscs hae a aritical role e play in stablising and repositoimd
thee SOEs o that they can be enablars of growih. Unfortunatety, the Cepartment was also one
of the vidims of state capture. It needs to ba reluilt and the staff minvigorsted, In my
experience, the opporunity i0 ba able 1o cordribute to their country and have maaningful impect
can ba enermously motivating for young and capahle people (of which there ans many ity e
Department). If | am appointed to this role, | intend %o uaa by extensive knowledge and
experience of the South African e0Ez, compiemented by my intemational axpasure o the best
practices for managing these companies o lead and guida the Department lo mone sffectivaly
futfill e rele.

Yours
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| SUMMARY

-

At the Mational Treasury and Deparman of Pubic
Entarcsices (OPE), led the pversight of South Africa’s
largest  state  oveed entarprises  (SCEs), including
gtruchurmg Randing, bomowing Emits ang guarantees and
supparting in the raising of financing for investmant In
mfrasbuciure  in the  EnErgy, transport, water and
salacornmunications sectors and the monitaring of projest
impiementation

For ihe Inernationsl Monetary Fund (iMF)  advsed
coumiries in Eastem Eurcpe, Labin Amernica, Middle East
ard Adica on the management of thelr S0Es,

Wiarkad with the Ward Economic Forum (WEF) on the
Sirategic  Infrastructume infiigtive to enable incressed
irvestment in infrastructure in Afnica.

Contrinuted to the devslppmant of poficy and legisiation In
e key infrastnichers sectors by Bouth Africn Qovermment
depanments  and  the Fresidentid  Inirastructurs
Coordnating Commission PICC).

Reviewed company sirategles and jumarcund plans, anc
moniiored and reporied on perormancs recesnmanding
rermedlal achion to be taken

At Womeey B Comipany developed regional and
internaborsl  xpansion sTategies or Sondh  AFdcan
COporatEs.,

Business Wornen of e Yoar South Afica finslist (2015}
affected s by the Workd Economic Forum a8 a Young
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WORMK EXPERIENCE

Department of Public Enterprises: Acting Deputy Director General — Transpert and
Defance Enterprises (May 2018 - current) Seconded

Led the owversighl of Transnet, South African Afrways [SAM), South Affican Express
Birways [SA Express) and DElnE'i:!]nﬂJudinﬁZ
« Develop Strategic Intent Statements: setting out the key strabepic prioTiies o be
pursuad by the SOEs, laking ntd acoount engagements with key stakehoiders.
« Megotiate Shareholder Compacts; documents the key performance indicators
and 1argets to be achieved by the SCEe.
= Review corporate plans and turnaround plans: assess the alignment of the
cirategic plans with government's prioriies and emnsu dng the fmancial and
operational sustainabifity of the SOEs.
= Review guarierly and annual reports: evaluaie the perdformance of the S0Es
vis-g-is the tamgets sl out in the sharehokder compadts and engage with the SOEs
on remedial asiion.
« Review significant transections: .am ‘reguests 10 underiake significant
transacions and make recommendations to the Minister.
Secyred the funding required by the SOEs fo maeet thedr liquidity reguiraments, incleding
negotiating loans, bonds and guasrantees from banks, instiutional bwestars and
development finance institutions, applying for fizcal funding through the budgel process,
negotiating a fund to support S0Es and engaging with investors.
Leading the developmsnt of the mverarching SOE Bill that will strengihen and
standardse the framewaork governing the SOEs with ihe alm of miligating the risk of state
caplung,
Leading strategic projects aimed at improving the performancs af the S0Es, incheding
assessing the impact of corporatising the National Ports Autiorty, introducing a strateglc
equity pariners al 544 and Danal subsickeries and conaclidating the airines.

nternational  Monetary Fund: Techaieal Assistance Advisor (2014 - Present}
Consultant and Seconded

adhvised the authorities in Gecrgia, Ukraine, Serbla, Panama, Egyet, ran, Namibis and
Maurities on global best pracilice appreaches io fiscal risk management and the
oversight, instiulional arrengerments and legal framework for managing of B0Es,
imfrastructure projects and publls private partnerships {PPPe).

Collaborated fo produce a published working paper. "Indonesia’s Public Weakh: A
Salance Shest Approach.to FlscabPaliy Analksis™

A——



Hreditanstalt fir Wiederaufbau (Jan 2017 — Dec 2047) Secomded

Securad donor funding from the Eurapean Unian fo 8 comparny thai provides exchange
rate hedges not readily availzble in the banking seclor afier praparing the apolication
and participsting in the engagements with European LUnian.

Evalaled polential projects, malngy for ranewable energy projects or local financng
Inatifutions in Africa, to determine whether KW should provids & lean.,
Assassed ihe credit risk assocaied with loans provided by KWL goveraigns and banks,
including undartaking a due diigence on 3 bank in fndia.

Mational Treasury: Chief Director — Sectoral Oversight {Mar 2007 - Dec 2016}
Farmanentd

« Led the oversight of Scuth Affica's 40 larges? state cwnad enberprses {SCEs), including

sieciicty and waler utifies, a peifrochemizal company, freight and passenger rall
companies, air and saa port oparators, airiines, national broadeaster, post office, eto.
« Assessed major transactions including the construction of new power stations by

the power utility (Eskom) and REIFPs, the purchase of new locometives and roling
sfock by the rail companies (Transnet and PRASA), the acquisifionfeasing of naw
awzralt by the aifine (SAA) and the construction of waler transfar schemas by
TCTA,

Supported fund raising activilies of SOES in domestic and International capital
markels, from banks, through Export Credd Agencies and Irom local and
sternational development finance Institutions and multiaterals, inter aliz the 3.5
hillicer loan from the \World Bank and the $1.3 killign foreign bond ssuanos by
Eskom and the negotistion of lean facilifies lotaling arcund %1 billicn from local and
inermational banks for varous other S0Es.

Btructured funding, borrowing limits and guaraniees provided io S0Es,
including siructuring the $5.5 billion in equiy alocations 1o Esxkom and e
governmsnt guasantees to suppor Sekom, the renswable enemy indepandeant
powear producer (REIPP) programmi, 1ol road deveiopments, and water transfer
schemas

Reviewed company sirategies and turnaround plans, and monitored and
reported on performance recommending remedial action o be laken, Oversaw
fhe successiid lumarcund of the nafional broedeaster (SABC) and defence
equipment manufacturer (Denel)

« Analysed end coniributed to the deviloprent of policy and legistation, particularly in the

snergy. ielecommunicalions, transport and water sectors.,

S
A




Worked with the Wadd Econamic Forum on the Strategic Infastruciure Initiative for
Africa, the Presidential infrastruclure Coondinating Cemmission and  Indussry
associatiors from the South African financial seclor 1o enable increased investment in
infrasiruciure

Drew on and shared best practice for owversasing S0OEs among the other govemment
depariments and with other African countiies.

F!.ep:a-;e;'rled govemment on the domestic and iIntemationa! road shows fo inveslars and
in reetings with rating agencies for the sovereign and majer SOEs,

Executed the unbundling and subsequent sale of govamment's listed sharsholding
rriokile iedecommunications company, Vadacom,

Worked with the South African Reserve Bank (SARE), the Registrar of Banks and major
Sauth African banks on the resslution of failed African Bank,

Manager of & unit comprising approdmately 20 slaff members,

Nelson Mandela Foundation: Funding Strategy Development (Dac 2006 - Feb 2007)
Consuitant

Led the developmant of fund raising strategy for the Nelson Mandela Foundation, Nelson
Mandala Chilkdren's Fund snd Manwdela Rhodes Foundation o bulbd an endowment fund
to susizin the arganisations.

University of the Witwatersrand: Extornal Examiner (2014 — Present) Parl-time

Apsessed and evaluated research dissertations of students from the Mastars in Business
Adminisiration ard Masters of Management in Finance and Imeestmant, primariby
involving the applicalion of statisfical techniques fo investigale macro- or micro-
econormic probkems,

MeKinsey & Company: Associate (Sept 2006 — Dec 206} Permaneant

Facommended a strategy for a South African retalier wanting 1o expand ino Africa.
Contributed %o developing a blue-print for resfructuring a leading Scuth African
petrochemical company lo enable international axpansion,

Designed and co-ordinated = capsbiily bullding srogramme for a SOE including both
operational and inferpersonal skills raining.

Developed an appreach to diagnosing issues and implamenting terventione in large
cerposates io better manage 2 civerse and mulb-cuitural work force.

Led the development of a funding strategy for an NGO focused on developing leaders

in Africa.



Kerzner International; Financial Model Developmeit (Sept 2004 - 2005} Consuitant
» Devaloped financial models for the local and intermationgl Cme & Only hotal
gdevepmenis.

Ofd Mutual: Project Manager for development of an Investment Vehicle [Jan 2003 - Dec
2003) Permaneani

» Co-ordingled @ project to develop a financial Yahicls to pool black poficy holder capetal
for Imvestment in Black Economic Empowerment (BEE) aquily ransactions.

Wipcapital: Corporate Financial Risk Management Advisor (Jan 2000 — Dac 2002}
Parmamant

¢ Structured hedges 1o mﬂﬂage. righ prEmarily for life assurssca companies, assat
managers and pansion funds.

»  [eveloped a financial risk managemant framework for bwo major e companies,

+ Drew up & design for an' S0OE Tressury to facTiaie the offaring of freasury setvices on
an arms-length, commercial basis o subsidiares.

s Conirioutad ta the BEE Commission regort through assessing the efficacy of the finansal
gtruciures used for effecting BEE iransactions, which led to the infroduction of the Broad
Based Black Economis Empowerment Act, codes of goed praclice and sector charters,

Real Africa Duralink: Derivatives frader (Jan 1955 — Dec 1983) Parmanent
s Traded fived moome dervafives, primarily the repos and swaps.
s Developed propriglary software for pricing the ful sulte of fixed income derivabive
products,

Othar projects
« Estzhiished and led a tesm in identifing ways in which an NGO supporfing over 1,000
orphans and vuinerable children cowld raise funding and improvs their opératicns,
= Investigeted the use of paraffin and paraffin stoves in townghips m Capa Town on bahalf
of the Paraffin Safety Associztion of South Africa (PSASA) as the basi far developing
irtervantions to avert falakies arsing from burning, or ingestion of paraifin,



ADDITIONAL INFORMATION

iember of the Board of the South African Mational Roads Agency {SANRAL), and
chairperson of the Al 00 Committes (20415 - present)

Trustee of the Mafionsl Empowerment Fund {NEF}, chairpersan of the Human C=pital
and Remunaration Commities arel & member of the: RISE Management Commitles (E00s
10 2015}

Treagurer of the South African Mohbility for the Blind Trust {SAMBT) (2012 to presant).
Member of the Cradil Commiltes af fhe Export Cradil Insurance Corporation (20C8)
INF expert on lechoical assislance missions to Georgla ano sdauritivs (2014-2018)
Represanied sputh Africa intarnationaity &l Athletics and Cross-country {1968, 1989).
South African 1,500m ehamphon (1858}

Captain and sthiele’s represanistie on the Board of the Stellenbosch Athistics Club
(1998 and 1087

Fluent in English and Afrikaans. Basic (Serman, Spanish and Chinesa.

CONTACT DETAILS
Ermail:
]

Paferences avaiahie o request
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Johannesburg
25 July 2019

The Department of Puklic Enterprises
Private Bax X15

Pretoria

no2s

Decar ST,
application for the role of Director General (Ref Mo DPEZ012/010)

| arm &n economist with ower 12 years of experiance working &t 8 senior mansgement leval &t
il Mational Treasury as wel as the Dopartment of Public Enterprises, Al thve Treasury, my
primary focus was managing the fiscal risks arising from siate-owned anterprizes (SOEE},
building up my knowledge of the SOEs and their status, oparationally and financialy. Similary,
sinca being seconced 1o the Departmernt of Eubfic Enterprises as the Acting Ghief Speciaist for
Traraport and Dabence Enterprises, my responsioility has been to lead the tesm resporsible for
supporting the Minister is axercising ha shareholder reeponeibilites for Transnel, South African
Aicwaye [SAA), South African Express Airways (SA Express) and Denzl, The key focus has
nean on putting in place robust strateges 1o surnaround the entties ao fhat thay can support
gevernment's chjestive of growtng and transforming the soonomy and crealing jobs. In thesa
robes | waz requited to communicate and maintain strong and effectve relaticnships with
Ministers, Seniar Offickals from other departiments, Board meimbers and Execulives =i SOEs a2
wall @ inveslons.

Al the Deparbmant of Public Enlerprises, | am currently eading the procees for ine devedopmenl
of an overarching SOE Adl, which |s simed at addressing many of the wasknesses in the
architectre for managing SOEs thal sllowed for the caplure of the SOEs and fhe deterioration
4 their oparatiens] performance and francial sustainabifty. Snce Mew Zealand infroduced the
firsl SOE Act in 1896, more and more countries have been intraducing such legisiation. This has
besn accompanies by shitt sway fromthe traditionsl, decentralised model, where S0Es are
averseen by the relevant pokcy minksiny, boward & medel where SOE oversight is centralised, an
approach advocated by the O jan for Economic Co-operation and Devalopment (OECD).
To support better man of S0Es, the OECD has issuss guidelines covering #spects ike
50E corporate gevemance, financing, nrivafisation and anfi-comuption.

Sinpe 20414, as a shart term expert for the \nternaticrial Manetary Fund {IMF, | have advised 3
number of the governments in Aliica, Midldle East and Eastemn Eurcpe to align their institutional
arangements for goverming S0Es with global best practice and impreve the manegement of the
companies so as o miligale fiscal risk In addition, at both the National Tressury and
Department of Public Enierprises, | have bean responsible for providing training to officials from
ofher African countries In this area.



During 2017, | was seconded al Kreditansiall far Wiederaufoau (KA, the German develooment
bank, KW oifers finanting koth In Germany and In developing courtries. The projesls, inwnich
| was involved, relsied manly to the finencing of renewable energy projects and hedging of
currency fisks, This provided me with insight intoe the prionbes and functioning af the Eurngs:n
Union Commission 25 wall as the deveicpment finance communily, | aiso famiiarize by mysalf
with the bank’s approach o risk management, which hes appicalion to the management of
BOES,

| have Masiers degrees in Ecanomics as well a8 business adminisiration and organsations
development My undergradusts Iraining was in mathemstics and mathemstical slalislica
yihitsl hased in Washington durng early 2018, | colaboraled to publsh = working paper
“Indonesi’s Public Wealth: A Balance Sheel Approach to Fiscal Policy Analysis’. which
examined the impact of SOE performance on the public seclor balance sheat, an area thet is
gamering increasad atiention mternationally. | hewve hean an external examiner gt the UnhwersTy
of the Witwalersiand, Sssessing the research undertswen by siudents from the Masters In
Business Adminisiration and Masters of enagemant in Finance and Irvestment programs.

The Department of Public Enterprises has a oritical rede to play in stabilising and repositioning
the SOEs so that they can be enablers of growth, Unforunately, the Depariment wae also one
of the viclims of sigte capture. It needs to be rebuilt and the staff reimvigoraled. In my
experience, the opportunity to be able to contribute 1o thelr counfry and have meaningful impsect
can be enormously motivating for young and capable pecple (of which there ara many In tha
Department]. if | am sponinted to this role, | intend o use by exiensie knowidedge and
experience of the South Africen S0OEs, complementad by my Internaticnal exposure to the best -
practices for managing these companies 1o lead and guide the Deparomant 18 mere effectively
fisill its role,

surs
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CURRICULUM VITAE

PERSONAL INFORMATION

Prefemad Name:

Residantial address:

2068

Postal address: PO Boze 1804
Withoppan
Founsays
2Dak

Centadt rumbans

E-mal:

Tk Mumbar:

Drivers Licersg:

Fui s
-

SUMMARY OF QUALTFICATIONS

¢
CA[SA)
MEA
BCom Monoers (Accounting) (University of Natal)
BCam (hccounting) (Rhedes University)

CURRENT BOARD POSITIONS

Bigen Africa (Pty) Limited = Non-sxecutive board member, Chaimpesson of tha
Epeial and Ethics Cormarthes, Mamber ol tha Lodit Comemittes and Remunarabon
Commites



PREVIOUS BOARD POSITIONS

Tessara [Pty) Limited - Non-secutive boand mamber, Chadmperson of the Sedal and Ethics
Committes, Member of the Auwdit Commitbee.

EDUCATIONAL DETAILS

SECOMDARY EDMCAT TON:

Highest Standand; Meiatric [1968)
Hnkcstad College, Kwbzuiu MNatal
Subrjects: English Main Language HG - 2

Afrikaans Tweede Taal HG - A
¥hesa Third Lenguage HEG - B
Mathamatics 565 - &
Accoumting HG - &
Biclogy HG -

i “Hame Bconomics HG -8

Schoot Activities & Achisvesients:
L - HeadGirl
24 team Hockey
Dz student

o



TERTIARY EDUCATION:

Insgution: Rhodes Untversily

Degree Obtained: Bachelor of Cammeance { Aeenumting)

Period ab Linhersity: L999-2002

Date of Compeetion; 2002

1.

2. undergraduate Subjects taken:

1999 Academic Year: Acoounding 1
Economics 1
Commendal Law 1
Coerplter Science 101
Seatistics 10
Maths i
Paychalogy 1

2000 Academic Yearn: Aocounting 2
Ecanamics 2
Infarmation Systams 2
Commerciel Law 2

2001 Academic ear Aropunting 2
Maragement Acoounting 1
Auditing 1
Tau=kion 1
Professional Commiynication

POSTGRADUATE STUDIES:

Tnstibution: University of Matal

Degres Cbteirad: Bachilor of Commense {Accounting}
Degrae Obtained: 2063

Perind at Unmeersinn 2003
Date of Completion: 2003

3, Postgraduate Subjects taken:
Iooounting 4

Management Acoosating 4
fudiking 4

Taxation 4

Part 1 and Fart 2 of the FOE

EE——————



POSTGRADUATE STUDIES:

Tn stitution: Gordan Insttuba of Business Science [GIES)
Degres Obtained: Masters in Business Administration (MBA)
Degres Chtamed: 2016
Period &t Unhersiy: 20152016
Cube of Cosrpletion: 016
Thsia taple: [SA a¢ a sustanzhle means of fundng the higher
education geg in South Afrlca,
INTERESTS
Travelling

Reading = [ am & keen reader and a member of a book elub T started

COMPUTER LITERACY

Microsoft Bxnel Advanced
Microsoft Word- Advanced
Microsoft PowsrPant, - Advanced

—
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EMPLOYMENT HISTORY

NAME OF ORGAMISATION:  Lonthe Group
POSTTICE HELD: Inwestments Fanager
DATES OF SERVICE! August 2016 to date

4. Main Responsibilities:

Origination af pobential bransactisns far the Group areross ey geagraphies in
the comtinent

Bssessment of the potential investmants, pregaring investment commities
papers and presandng these to the Investment commities

Frapating investment papers far presentation to the Grolp board
Parfarming and maraging the dus-diigance process

Building financial madels and perfarming valuations of existing iveesirments
Managing of current Envesonents on an on-going basis and manthly enabysis
of the investmants

Monitneing and devslapment of junior t2am mambers

s Asssting in the formulation of strategies for investes comparies




HAME OF ORGANISATION:  Pan-African Private Equity
POSITION HELD: Sanior Assooiate
DATES OF SERVICE: Oetober 2012 b July 2016

5. Main Responsibilities:

-

Assessment of the potential Investments, HEpanng irvesiment commitian
papers and presenting trese bo the irvestment commitiea

Parforming &nd managing the dus-riigence Crocess

Buitding finarcal medes

Perfreming the quarterly veluations of the portfolio and presenting the
finding to the Investment Commities

Managing of current Invastments on an or-gaing besis and monthly arsalysis
ol the Investments

Attending Exos meetings and performing quarterly valuaions of the partfolo
LOEMpAnias

psgisting the nvesioe companies with their BEE chratagies =5 well a5 their
Human Resousce strategies

Representing the comparty an the Board af Directors &% well a5 chawirg
Social and Ethics Commithees

Managng the back-office (eam

6. Courses Attended:
100 Directorship coueses
Marwyn King's Klng TII Update
Doing Busingss in Africe
Busmess Ehics

Deloitte's MA&S In Africa courss

=

[



MAME OF CREANISATION: Absa Capital, Johanneshisng
POSITION HELD: Irvestments Manages
DWTES OF SERVECE! June 2014 to Gotober 2012

7. Main Responsibilities:

Buldirg financial models

Perfarming the guadedy valuations of the porfalio and pressnting the
finding te the Invedment Committes

Managing of current investments on an on-goirg besis and monthly analysis
of the investments

Attesding Exop mentings and performing quarterly valuations of the portfolic
COrpAnies

Assessng the implications of the rew Comparfes Ao on axksting vestments
Aesearching and assessing the passhils impact of the proposed Carbon
Emissions Tax on the investments partfiolo

Asisting n an et process for one of e investments wa held, This included
eszisting i drivftirg the Information Memorandum, svalusting the offers
receved, Esisting in the legal process

Intvolvex] N agsessing ond of the bank's divisions far perfformancs and a
potantied dizposal, buikdng the fnancial model for the project and managing
the projed

Invohed in the anabvsis of & property portfolis with 2 view bs providing an
opinlen on its value

Tdent¥ying exit strategiss for Imvestments hald and inidating mestings with
potential acquiners

Fresenting to Absa Inwastment committess

Reviewing credit reviews completed on debe fsbuments

Parforming ad=hot research projects

Fgsierening Irneestments bo SME's in order 5o detarmine their impairment
prafis

Warking with the Corporate Communications Team in drafting deal
cammumnications, holding statement and SEMS snnouncemerts

Review of mformation for the purpeses ol & cata-room compllation

Froject management: Managing different waork streams and ensuring that
deadlines 2re met and that all work strepms delver on the reguired cutpus.

8. Cources Atended:

Eurameney Financal Modeling Course
Basel HI introduction

Comgpanias Act training

Competiion Commission update

e T




MARE OF ORGANISATION: Medu Capital, Johannasiung
POSITION HELD; Private Bgulby Associats
DATES OF SERVICE: January 2008 o May 2010

9. Maln Responsibilities:

s+ Petforming dus diligence procedures as part of @ team an chenks

= Anakesis of possible investrments ard presenting, o the rest of the wam,
whather an irmeestment hould be made or rob

= Assisting In performing veluation proceduras

s Managing of current investments on an on-gaing basis and manthly analysls
of the Investments

s Abtending Exce mestings and assisting in finding selutions to problems
encountered by the compandas,

s Aggicting imvestes companies with achievement of BEE scarecards

= Reparts to nvestors on the investments' parformance

=  Meaneging reltionships with investes Sompanies

«  Asdisting In an edt prooess for one of the investments we hicld, This incluided
asgisting In drafting the Information Memorandum, evalading the offers
receivied, assisting in the begsl process

il Courses Attended:
SAVCA Provate Equity Foundaticn Programme

MAME OF ORGANISATION: Delaithe & Touche, Iohannesturg
POSITION HELD: Conporate Finanoe Consultant
DETES OF SERVICE: ey 2007 to Desember 2007

11, Main Responsibilities:
« Perfarming due difigencs precedures e part of a team on dients
«  Asgisting In performing walietion procecures
« Asgieting in drafiing of infarmaton memaorandums
«  Performing fair and reasoaablencss opinions for cliants

12, Main Clients:
KHFC

Esbom

Sepvect

13, Courses Attended:
Vialuabons Training
Mdvanced eudiing
Managing audit tearms

e — e
L ey —

-




Carbanes Culey ridning

MAME OF ORGANISATION: Delofte & Touche, Scotiand
POSITICN HELD: Tralnee acoounzot
DETES OF SERVICE: Sanuaty 2007 o Apr 2007

14, Main Responsibilities:
«  Pecforming audit work, managing smal audit teams, and compiling audit
Feparts.
»  Parforming Sarbanas Cuday Work

15, Main Clients:
Baker O Teals Ltd
¥lking Maorings (Phy) Ltd

MAME OF DREANISATION; Deloine & Touches, Durbar
POSITION HELD: Trelres acoountznt
DUTES (OF SERVICE! 2004 o 2006

16. Main Responsibifities:
. Peferming andit wark, managing small audt beams, ahd compiling Fudit
reports,
« Performing Serbanes iy Week

17. Maln Clients:

1, Tovota South Africa Manufaciuring
2. Echward Snell & Company (Py) L
3. Sappl Saictor

4, Grindrad Management Services:

5. Fuitichaice AfTica

rEEHE




CURRICULUM VITAE

PERSCNAL DETAILS

First Name :-
Other Name p

sSumame

Date of Birth s

hMartal Status - Married
pesidential Address AN
Postal Address - P O Box 35211, Menlo Park, 0102

relepronenos Y S

EDUCATIONAL DETAILS

matrculation - Obtained exemption In 1973 through Lyceumn
Comespondence College

Degres - B com [Acc) in 1977 from Fort Hare University
Certificates|Post Grad); CTA 1982 from University of Port Elizabeth
advanced Tax Cerfificate 1997 from LINISA

Management Dev | attended Senior Execufive FProgramme
offered by Wits and Harvard Business School
during 1999 and 2000

Professional - Passed final qualifying examinations sef by
and PAAR [Predecessor o IRBA] and



2

registered as a member of 3A Institute of
Chartered Accountants in 1983

Membership of Boards and Audit Commiftee

1 Oct 2017 to June 2018- Served as an independent member of 3 A
Institute of Chartered Accouniants {SAICA
Audit and Risk Committee. Had to resign
mermbership on account of gppointment fo
the board of the Independent Regulalory
Board of Auditors [IRBA} in May 2018 which
body regulates SAICA since such continued
membership could be seen as affecting my
independence on IRBA board with respect to
‘matters relating fo SAICA

15 May 2018 to-date - Member of the Independent Regulatory
. Boaord of Audifors (IRBA) board of directors

EMPLOYMENT HISTORY e

1978 to 1982 : Served arficles of cletkship with Deleoiftes in
Port Elizabeth

1983 to April 1984 - Worked o5 Management frainee  with
i ‘Gﬂbd*,-'&::lr"ﬁfr’éﬂc}nIﬂrhﬁﬂbber Company in Port
Hilzabeth and indhe main worked In 1he

accounting ffinance department

May 1984 fo Aprl 1985 Audit Manager al Hoek & Wiehahn {since
merged with PiceWaterhouseCoo pers)

May1985 to March1%96: Worked af Transkei Dev Corporafion and
Ciskei Peoples Bank, the predecessors to the
Eastern Cape Development Agency{ECDA}. |
inifially started as manager Accounting

e —— T

o o o —




April 1995 todate

3

Department and became, at different fimes,
financial manager of each entity. The final
posifion was being Finoncial Manager of
ECDA

. Bank Supervision Departmeni of the S A

Reserve Bank

April 1994 to May 1999 : During this period | held the position of Senior

June 1999 to Dec 2003

2004 to March 2006

Manager and infially was invoived with
research on banking  supervisory/risk
management issues and analysis and
understanding of banking sector frends and
at end was managing analysts, as part of
the relatfionship feam responsible for
confinuous monitoring and supearvision of 23
percent of South African banks.

- | held the position of Assistant General
mManager- On Site Supervision, having been
initially tasked with research ond set up of
the said funclion and thereafter heading
fhe On-Site Supervision being responsible for
the overall conduct of risk management
raviews, which in the main focused on
asessment of credit sk monagement
processas, including assed quality, ot banks.
The team however also canducted reviews
pertaining fo corpordie govemance and
AML know your client reviews.

My tifle was changed tfo Head Andlysis
Department and my responsibility  was
broadened to include heading the

1 ——




2004 to August 2013

4

relafionship team responsible for the overall
supervision [which in the main focused on
the assessment and ongoing maonitoring of
the overal soundness of the risk
management  framewaorks, govemnance
stfructures and fitness and propemess of
persons appointed to boards of directors
and executive officer positions, including risk
functions] in respect of half of the banks
while retaining the responsibiiity for the On-
Site supervision [which was renamed Review
Teamn]. In oddtion hereto [ assumed
responsibility  for  the Consclidated
Supervision function which, at the fime, st
had to be operationalised in ferms of
ongoing interactions and discussions of
group siructures et cetera, with banks.
During this oerod | represented fhe
department on one of the Joint Forum sub
committess.

: | was appointed as Deputy Registrar of Banks,

being one out of three people so
appeointed, on 1 Aprl 2006, My primary
responsibility In supervising banks (one halt
of SA registered banks from 2006 to 2008
and the other half from 2009 to 2013
involved ongoing assessments of the
efiectivensss of corporate govemnance
structures in banks. This invoived meetings
with bank Audit Committee commiftess,
Boards of directors, Internal and extemal
audliors and heads of rsk management
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function and compliance functions. During
my tenure in this position | have ar some
stage, that s between Jonuary 2008 fo
October 2011, aobo, in addition fo my

existing responsibilities, assumed
responsibility  for the overall l out and
implementation of fhe Capital

mManagement and Public disclosure facets
of the Basel 2 capital framework[clso
referred to as the Basel caplial framework
plllars 2 and 3].  With regard to the Review
Team Function, it was expanded by
creation of two exira teams charged with
the roll out and discharge of Antl Money
Laundering/Combating the Financing of
Terrorsm reviews, | have, over this period as
Deputy Registrar of Banks, had fhe
opportunity to supervise almost all of the 5 A
registered banks, including local branches
of foreign banking insfitufions. | have thus,
over bulk of my period of employment with
the § A Reserve Bank, been responsible for
the ongoing assessments of the adequacy
and effectiveness of enterprise wide risk
management  frameworks (part of
corporate  govemnance) employed by
bonking insfitufions and  groups.  This
assessment alse constitutes a core part of
the assessments of the adequacy of the
internal  capital  adequocy  assessment
processes (icaaps) underfaken at banking
institutions




Dec 2013 to date

B

Following refirement from the 3 A Reserve

Bank. and after a three month cocling off
period, | entered into an employment
contract, holding the position of Chief Risk
Officer, with uBonk Limited, a bank
registered .in terms of Banks Act no 74 of
1990 and providing financial services fo the
low end of the market. In this position | am
accountable  for  development  and
implementation of the overall enterprise
wide risk management framework, the
implemeniation of risk mitigating factors,
developing policies, procedures and
systemns required to creale on effective sk
culture throughout the organisation. This
includes policy development and risk
management assessmeni, oversight and
reporting. | am alse responsible for the
Forersic investigations department, and the
banks Credit department which includss,
credit underwriting, loan management,
collections operations and credit analyfics
funciion. | chair the bank's Enterprise Risk
Committee and Credit Commitiee and
report to the CEO. | gttend and present
reports to the Boord Risk and Caplial
Management Committee, Board Audit
Committee and the Board of Direciors.
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LA cations

B Comm {UF3 1977}
B Compt Hons (LINISA 1981}
CA (SA) (1980

Training

Exacutive Programama in
Strateqgy and Organisation
(Stanford University Business
| Bchoal 2001,

TCTA Leadershio
Development Programme
(185 2005)

At Diractor Programma (J3E |
& WBS 2005} and various
pechnical shart courses

Member of Pr
Bodies.

Institute af Chartered
Accountants (SAIGA],
|metitute of Directars (100)]

ional

| end private sector (Byears public sactar and 4 years private secios) and has gemned

| ubstantial understanding of and

An experienced ewecutive and non-executive director (20 years) sening i
arganizations that require sirgtegic redirection and govemance aBgnment in the
public and privats sectar,

Wast governance expenence, which include chaifing of organisations in the public

as chairperson of board committees {Audit and RisK ard Human Resources) for 20
vears. Has worked with diffesent institutional legal vehicles {Sgecific [egigiation,
Companies Act, Trusts).

syperiance in good COTpOTStS goOvVemAancs
practices, conporate sirategy, sharehalder maragament models, entarpnse wide righ
management, regulatory comphanse, fnamcidl reporting and analyss, human
resource sirafecies and performancs management. Over 20 yaars exparience in and
gound knowledge of Infrastruciune developmant and funding on execufive and nof-
executive bevel [TCTA, Johannesbung Water. ACEA, ) repasitoning, restructuring and
turnaround of businesses (private and public sector = TCTA, Denel, MR Group).
Work in SADG counfries includes Bolswana, Lesothe, Mozambigue, Namibia and
Swazikand.

Work as Independent Consultant in govarmance, water, financial, funding and

instiutional amangements and institutional trapsformation  ralated sreas, \Wark

included:

« ASISA (Association for Savings and Investment South
invastrent in infrastructure 2016 — Gumenk,

. MNeow Dovelopment Bank (BRICS) in 2015 en RSA Pubiic Procurament System;

«  Presidential Infrastructure Co-ordinating Cammission (PICC) (2012 = 2014)
. @ 20 months employment as Specialist on the PICC Tecnnical Task Team that
focus an fhe co-ordination, alignment and fast racking of RSA's R 4 trilllon
tational Infrastructure Plan (focus areas Strategic Integrated Projecls Busmess
rians, Skills Developmeant, Innovative Building Tachnology, Locaksation).

e In 2008 and 200% project managed REA bid to host the 2012 World Water
Farum in RSA - an international event that takes place avery 3 yaars

Africa) to promote

Made various presentations and was a pansl member for conferences relating o
financing and development of infrastruciure on socal and intermational level, Attandad
\World Bank [ IMF Annual meetings sinca 2002 10 2008, Atended and participated in
anmnual Werld Econamic Ferum Africa meetings since 2003 to 2008, 2018 Facilized
fhe water infrastructure Dreak away session at the recent SA  Investment
Conference.

Made various presentations and was a panel member for conferences relating o
financing and development of infrastructura cn locz! and international level. Atiended
\Waorld Bank / IMF Annual mestings sinos 2002 to 2008. Attended and participated in
annual Werld Econamic Farum Africa meetings since 2008 1o 2008,

Martie was @ recipient of the Insugural VWoman in \Water Award in 2002 and
nominated for BVWA Business Weman of the year In 2005,

Seclars
- Executive level: Capital Marksts, Project Finance, Infrastructurs Devaloprment
-  [Nog-Executi I Elnsncial services and Banking (Froject Jatruchuredl

specilized Arade finance), Uity hManzgement, Aviation i_Airpurts}. Water and

e T )

Sanitation, Defense & Asrospate, FMCGE Agri- processing.

-

Development Bank of Southern Africa: 1 Jan 2016 - T BS54 [= 3 regional deveiopment funding instiution playing
31 Dec 2012 and 1 April 2048 to current:

Non Executive Director on Board, Member of Audit and
| misk Commitsa, Member of Board Credit and
Investrment Commities and Board infrastraciure end
| Knowledge Management Committee |

an instrumental role in uracking development by funding

economic and socko esonomic infrastiuciure, proviging
project  preparation  and sesssement  senvices  and |
managing third pary devedfopiment fuirds.

¥
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Etion Ltd = appointed Nov 2018 - current

Mian Sxecutive Director an Board and Chajrman of he
Ausdie and  Risk  commiftes, pember of Humen
Reanurces Commitiee and Maominations Committes

A Giversiied digital tachnodagy company fisted on All X.

independent Regulatory Board for Auditors (IRBA) =
appointed 10 May 2017- current:

Non Executive Director and Deputy Chalrman on Board,
Chairman of the Disclpinary Advisory Commities and
mamber of the Audit and Risk Commities

EEA I tha requister of Rogisterad Auditors in Souwth Affica |

Sephaku Holdings Litd - appointed at AGM 22
September 2016 - current:
Mon Executive Director on Board and Chairman of the
Aucd and Risk commities, Member of Remuneraton
and Momination Cammittes.

A company lizied on the JSE buiding materals sechor,

Ashburten Investments: Oct 2016 = currani:

Mon Exgcufive  Members of  Investmenis Credit
Commitee  and  Investmenis Credit  Govemance
Commithes

EehbuTion Imvestmants s mull asast manager

Eirst Rand Bank Lid: 2011 - current:

Mon Executive Mamber of Wholesale Credit Cammities
Intematienal, Specialised! structured and Project
Finance

The credit commiftes review and aporove faciities for fhe
bank's productshrands above delegated mandates and
have oversight over deiagated credlt commities spprovels.

e S e ik P
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Denel Soc:
Chair Audit and Rigk Commiites from Aug 2010 o 16
g 2014,

Interim Chairman of Board - 15 Aug 2014 1o 23 July
2015 .

Derel is a S0E in he defense and sermspace industry and
have been on & v round palh since s The
performance for the last 4 y=ars indicated a continual

menf and as such fiquidity and soivency nisks and
was managed with & concerfsd affort to grow the top fine
whilst sliminating unNecessan posts. Denel posted in 2014
itz 4 tH comssbuthe year of profits and increased the order
hook for the mext 10 years fo R31bn.  The fum aroung
continues, Through this period consistent performance and |
transparency ensured unwevered aharahalder sUppart.

Johannesburg Water (Pty) Limited:

2008 — 2012: Chamman, Member of Remurieration
Commithee;

001 — 2008: Chair Audit & Risk Committes (2001 &
2005) Member of Remuneration Committas (2008},
Beting Chairman In 2008

1499 - 2000 Advisary Beard Marnber to create enlity as
part of Egoli 2001 programme

The municips walar utiity (MOE) iz responsiye for |
delivering waler and sanitson services o the 4,5 miftian |
pecpla fving in the Clty aof Jotennesbury via a rebwork of
11 O00km of pipefings fo dodhver reticiiated waler, 10000
Hmﬂpmﬂmw{rﬂactmsiﬂ watar, operales 100
resarvoirs and waler foners and gperale £ wasls water
tregtment planta. Annys! turmover of B 5 billion and stalf of
5 600 When creafed, the enfity was nof sustainabie and
various interventions was undertaken, including bu! nof
limited to integration of 13 depardments of 7 mimicioalites
mo & sngle enify, organisalional development
infrastuciure deveiopment,  larff  and addressing
operationa! and service daivery perOmEnce. During the
£l 5 pesrs & private seclor management contract was
entarad info — 8 Lnigue feafurs was the reducing expal
siilfs and increasing local skits struclure fhai speaks fo
local effisiancy.

Headstroam Water Holdings (Pty) Lid: 2009 - 2018
Shareholder and Chaiman

7 slariup company with fhe exclusive Aghts In Sub
Saharan Africe fo sell Hybacs wastewalsr frealment
technology, which was developed #n  Korsa  and
commercialized by Biue Water Bio in the UK. Headsiream
Hotdings acquired SAME (423%) fn 2016, Projects roled
out mainty in local govermment and water oand secltf.

-




[N Group of Companies and Trust{FMCG secion)
2005 = 2013 (Director and Trustes)

Chair Group Agri Business EXCO,

Chair Group Audit & Risk Committes (2008 = 2012)
Chalr Group Marketing Committes,

Chalr Mamibia (2009 - 201 3) and Botewana (2008 —
2010) subsidisrias

NI 5 & group of prvals companies opsrating in Agr-
processing  business amd FMCG  industy  jmlling,
production, distribution and seling of staple food and
animal food and sterup production of broilers) in § SADC
cotintrioz.  The annual tumover is 7 3.5 bition wilth a staff
compliment of 3060 The Namilia operations comdrbutes
& 1,8 billfon to the group's turnover and employs 1 400
peopla. Two green fields prtjects wers gmbarkad Upan
during my ferm, & new feeds plant dedicaled (o
manifacturing of mongestic  animal  faed and

astabiishment of & broller industy (farming, abattolr and

distribution petwork). The work Involved also varous
engagements with politcal stakeholders (Prasidant fevel)
and Trade and Industry cfficials.

Airports Company of SA Soc (AGSA)

2010 - 2012; Directar, Chaired Audit & Risk Committes,
Chaired Treasury & Reguiatory Committee, Member of
Social and Ethics Commities]

2006 -2008: Speclalist member of Audit and Risk
Committee and Treasury & Regulatory Committee

ACZA have embarked on an extensive cspifsl upgrade
phase since 2008 and with thaf the chailenges for the roif
ol of such an embiticus progrsmme (el funding, nsk
management, regulatory framewark &d approvals), Dunng
the period ACSA alse successfully fendersd (with a
Braziian pariner) for the concession fo management one
of Sao Paulc mafor intemaiianal avponts.

Bond Exchange of South Africa (BESA)}
2000 = 2003; Executive Commities Membar
2003 — 2007; Governing Commitiee Memisar
2007T- 20048 Direchar

Memper of Audit znd Rk Commiitea, Market
Regulation Committea, Sirategy Commitias,
Remuneraton Commiltas

“BESA was In 2000 =i @ mulusl sssociation of bond
market participants (Issuers, fraders). Affar exfensie
consultation ifs was fransformed and corporatised [n 2003
and demutuatized in Decevnbar 2007, The JSE offer, for
all the shares, were laken up by the shareholders and
ownership fransferrad fo the JSE with effect in Jine 2000,

| and from that date the independent non executive boarg

ceased o axist

AH Vest Limited (previously All Joy Foods]:
2008 — 2008: Nen Exesitive Director and Chairman of
Audit Gammittes

Manufacturer and distrbutor of food products. Joingd the
Board when Aficen Harves! fnvestments bought the
majarily staneholding. Company i Alt-X listed.

T
ey U Iy
[ Ratai R Gl Pl

CEOQ 1094 to 2008
CFQ 1904 to 1098

Financial dimernsions (E008):
FRevenua R 2, 508 &bon;
Azsafs B 25 billiom,

Debt book of R 245 bilicn
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Repositioned TCTA after compielion of the angingenng
works on Phese 14 (Katse Dam) a3 RSA Govemment Sulk
Raw Water Supply Developer and Liabifity Manager, This
friefeded extensive consuliafon and sgreemant with ooa!
ard international  govemmen! shucturss  and  polfoal
lesdership. RSA Cabine! approved TCTA'S revised Notice
of Ezfahlistmant in 2000 This was preceded by chiarges
in the Inferpovermmental Profocols with Lesotho,

Managed fhe develgpmen! and implemenlation of megs
waler supply related infrastruciure. Develop the project

plpaline for projects affer Lesoffio Highlands Water Project
{phase 1), Baeny Water Profsct, Vaal Pipe kine Project, Mool
Umgeni (Spring Grove Dem) Project Offanis River
Augmentation Promct (MCWAF). Actively relsed funding in
e local and offshore capital markels, deveicpman!
Febnclivne) and export credit facifies.  Was
instrumantal i the develaprmen! of ihe lacel bord maned,
auction based funding mechanisms and inflation Anked
bonds. Annuat funcing reeds uﬁﬁﬂwﬁﬂbﬂﬁmmﬁﬁ
béfion, Strucfured instiutional snd financing amangsments
to achieve co-operalive govermance and lowest possible
furtding rates. Developsd susfalnable long fevm waler tarlt
models

Achively —managed stakehoider and  sharchoider

refationships in poliical pubic end privale seclor Actively

3
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participated in mamﬁﬁmmﬂﬂﬁﬂw&ﬂmmmﬂ
sanitation secion, 1

Prior to 1994

Werked as a consultant for Delodle {1952-1984) Mainky In husiness re-Engina@snng.

Lactured al posigraduate level st UNISA - B Comgt Hons In Advanced Taxation and Applied Auditing {1923~ 1881)
Deloitta — Audit Senicr (1985 -1867)

Wirked in Gommerge — Caorobrik Rloarmfontein {1880 — 1982], Senskal Co-op {1962 -1984)

Gompletion of articles [1580) at Vijoen Layw Bartel - now part of KFMG

I




Exccative
Sumnzary

Cell: m, lameunges: English, Afrikaans

Tnvestments, transaction and estrepreneurial experience, over 16 years” sxpenence

s Gained 3t XPM( corporate finance, sar manager {1997-1999), Anglo American comaoraze finanes,
analyst (1999-2601), Brait Private squity, deal execative (2002-2005),

s Co-founded and exited a BEE investment holding company that undetook rvestments iz te
financdal services and information technolegy sectors (2005-2007). Former shaseholder and
Executive Director,

s  Sharchrdder and inaugural direstor of African Women Chartered Accountants Investments Hoddings,
en ESG company that has around 55 African women sharchelders and distributes a poetion of profits
to a0 sssociation that develops AfHcan women chartered accourtants (2008 to date}

& Fund mising for SPAC end Private Equity fund {2017 ta 20207

Extensive board experience

s Former boards in Sourh Africa include: Land Bank, Land Bank Insursnce Compeny (Chairperson of
Lwestment & Astuarial Committes), Senwes (one of largest agri businzsses), Cell C (Chairperson af
Andit Committes), Adearp

o Presest boards:

o EOH, ISE listed and largest African teshnology company. In addition, former EDH interim
Chairpersen (March to June 2019). Chairperson of Rigk & Governance suTnamities.

o  Chairperson of Sybein (EOH subsidiary, the largest fintech sompasy serving blue chip
financial services cliznts across A frict)

o ETG Input Heldings, Dubei headqoartered and largest African Ferisliger distribatar with
operations in 46 countries meluding 29 African countries, Chalperson of Audit commiithse.

Africa experience

s Between 2014 and 2016 former Head of Business Engagament Africa, World Economic Forum based
in Switzerlard,

@  Owersight for some 66 leading Afnican companies that are members of the Forum
Telationships with founders ‘CEO and other sxecutives.

o Determining strateay for the Forim regarding its African members and ensicing engagement
of corparate mermbars in the initiatives of the Forum.

o Buosiness development. Grew African membership base by 25% from 52 to 66, Increased
geagraphic penetration, with Nigerian membesship increasing by 20%, East Afncan
membesship increasing 75% and South African membership imcressing by 16%.

a  Access 1o unique and siategic ghobal and regional insigiits from the Forum events.

»  Travelled to 22 Adrican countries

Technology and Innovation exposure

= Digital Economy werking group member of BRICS (Brozil, Russia, lodia, Ching and Seeth Aftica)
Business Council

s 7% anbed simulation myvestor for UK Trade Commission Prosperity gimed to select leading start-
ups, 6 Aug 2019, Cape Town. Keynote address on Technology for Goad

s+  Speaker and judge for Black Managemant Forum innovation and imvantion protolype progrem for
tech start-upe (2018 and 2019)

a Published several technology investing articles

®  Visit to VC's and technolopgy start-ups in Tel Aoty (2019} and San Francisco (2006, 2008, 201F)

{Hhar

s Internatiomal work snd study experience living on fhres continerns (Afrca, US and Burope), travelled
i 70 countries,

«  Chartered Accountant (South Africa), Masters in Public Administration (Harvard, IFK Schoal of
Covemment, LS}

Honaared by the World Economic Forum a5 8 Young Global Leader m 2013
Authar of new boak on identity, boilding trisst scross diverss commumities, inslusion: My Blood
Divides and Unites, with a section on technology impact investing, Intemational media coversge,
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Education HARVARD UNIVERSITY, John F. Keanedy School of Government Cambridge, US
Mid-Career I"-!Ia.-zlim's in Public Admindstration, (Juie 201 May ALy
Fellow, Edward & Masor Frogram (Felfows are from developing sounries snd are exposed 1o the ideas
and strategies of leading practitioners in coonomic, political, and social development),
Fellow, Harvard South African Scholarship Program (swarded scholarsnip finr sudies)
e Coursewesk: Negotistion; Persuagion: The Science sud A of Effective Influence; Polities nnd
Ethics of Statecraft; Wiy are 5o many countries Foor, Valatile and Unequal?, Politicil Economy
Afier the Crises: Global Food Politics and Poliey; Managenent, Finance and Regalation of
Public Infiastructure; Vemnare Capitel ancd Private Equity
s Cofounded a Food and Agriculiue mbcrest geoup with Professor Calastons Jums
e Moderator for Panel “Realizing the Promise and Potential of Afifcan Agriculture™ at Harvard
Afriea Development Conference
Sep 2012 = May 2015; farther courses takery not-for-credit: Leadership, Puablic Nerrative, Leadership in
Fareign Policy, Sparking Seclal Change, The Making of a Politician, Innovation Systems and Glohal
Development, Food and Agri-Business, Organizing, 2025 Visions & Tnformation Policy
o Syccessfully lead adwocacy for & new course i Harvard: Entrepreneurship in Africa

UNTVERSITY OF THE WITWATERSRAND Jnhantesturg

Awnrded scholarship by Angla American ple

Bachelor of Accountancy Jan 1995 to Dec 1995 5
Placed 12" for Auditing IV out of class 0f 157 £

Bachelor of Commerce Fan 1991 to Dec 1954
Avarded Certificate of Merit for Marketing :

Selectad to tutor Financial Accounting and Stetistics

Pacesd with distinetion: Financial Accounting Il Accounting Tnformation Syatems TIL Principles of Marketing T, Cuuantitative
Techniques I, Quantitstive Techniques | Cost Accounting I, Business Economics |, Commercial Law [, Beonomics |

CHRIS J BOTHA SENTOR SECONDARY West Rand, Johanmesburg
For final yesr of high schiool placed second in the forrer Transvaal oot of some 4000 House

of Representative candidates 1950

SOUTH AFRICAN INSTITUTE OF CHARTERED ACCOUNTANTS ("SAICAY)

Completed three year articles at KPMG Dec 1998
Prssed Public Accountanis and Auditors’ nadonal boasd exarnination Mar L2997
COURSLES COMPLETED

Young High Potential Managers Program, IMEEAD 3-§ Dhec 2000
Foundation Program for Practitioners in Veature Capital and Private Equity,

South African Veature Capital and Private Equity Associaton and WEBEE 759 May 2003
Building National Competitiveness, Farvard Business Schoal & GIES 2227 July 20407
Leaderghip and Resilience, Stanford, US 2428 Jul 2016
Leadership, Policy Innovation, Geo-Politics in Asia Pasific, Les Fuan Yew

Sehoal of Public Policy, National Uriversity of Singapare 20-23 Mow 2017
Giokal Leadsrehip in the 21* Century, Harvard, US 27 Feb-9Mar 2018
ME

.ﬁ_"r':‘l.'.ln Wonan Chartered ACGHLOTANTS
S outh Afdean Tnstitute of Chartered Accouniaats



BOARDS
200710 date

Erivate companies

Inensgural member of board of divecters and shareholder of the Afiicm Women Chartered
Accountants Investrnent Holdings (AR}, Jan 2008 to date.
Atos Origin (South Africs). Ates Origin s a global French domiciled infosmation technolegy
company. ATH is a shaveholder of Atos Crrigin (South Afica), Sep 2010 to 27 June 2011
Non-sxecutive board member of Senwes, ane of the largest Soh Afrlcam agri-bosinesses, 14
Mar 2008 — 17 June 2011

s Audit commitess: 14 barch 2008 to L7 June 201 1

o Risk comumitres: 21 Auguet 2008 to 17 Jone 2011
Mesmber of the mvestment committee. of Identity Development Fund, Mar 2008 — 18 June
2011, IDF is en impact investment fund that i=vests in Black women, youth-owned businpesses
and in small businesses in naral arcas.
Mon-cxecutive board member of Cell C, 31 October 2013 to 15 August 2017

o Cheirperses of mudit & risk commities: December 2013 to |5 August 2017
Man.~txscutive hoard member of Adeorp (listed on JSE), 1 January 2017 o 20 July 2018

o  Member of sudit & risk committee, | Fanuary 2017

& Member of the mvestment cornmities, 11 July 2007
Poan-executive board member of ETG Input Holdings, 2 November 01T to date

o  Chairperson of madit committes, 2 Movember 2017
3o, -executive board member of BOH (listed on JSE), 1 July 2018 to date

& [nterim board Chaimperson, 22 March 2019 to 2 hune 2019

& Chairperson of Risk and Governanes committee, | Juby 2018

o Member of the sudit committes, 1 July 2018
Hon-sxacative Chalrperson of Sybein {EOH sobsidiary, Gotech company), 21 Nevember 2019

Stgie Cham il

Mom-sxecutive board member of Land Bank, 5§ Mar 2008 - 30 June mn
o Boand Operatinns Commitiee: | April Z008 — 18 Jul 2008, this sub-committes wis
astablished 38 mm interim measure whe board members becatne more epetationally
imvalved in the affairs of the bank following a bigh |evel of vacancies at 2 Sen
mamagement level
& Awdit eommimee: 17 Mar 2008 — 30 fone 2001
o Risk committes: 17 Mar 2008 - 30 June 3011
Non-exacutive hoard member of Land Bank Insurance Company (a subsidiary of Lank Bank
and an agriculture insurance company, 7 July 2008 =30 June 2011
o Chairperson of the LBIC Investment and Actuarial Committes with investments wnder
managerment of R900m, thy 16 Nov F00% = 30 Jume 2011
o Aadit and risk commites; 28 Moy 2008 = 30 June 2011
Mon-executive board member of Intersite Asset Investments SOC, a substdiary of PRASA that
i+ reaponsible for property and asset development of the national rallway group, 15 Jan i) TR
18 June 2017, re-appoeinted 1 Jun 2013 to 28 Feb 2004,
o Aundit and Risk committes: 12 Mar 2010-18 June 2011, re<sppointed 1 July 2013 -
o Pinsnes, Capital, Investment and Procurement committee: © 19 May 2010— 18 June
011
Chairperson of the Audit Cometitice of the Department of Environmental affaiss. Department
has an annual budget of some B2 B40m, Oct 2010 —31 Mey 2011
«  Member of the Audit Committee of the Marine Living Resources Fund {Department
af Agriculture, Foregtry and Fisheries) 6 Drecember 2006 to 27 May 2011

«  Member of the At Committes of Johannesbarg Development Agency {City of

Johannesparg), Janaary 2007 to 22 Jaky 2011

Insigueal Chairperson of the South African Instifute of Tax Practitionsrs, Nov 2007 — Feb
3010, Membership grew to 1000 nader my Chairpersanship,

Young (Hobal Leader (World Econorsic Faoram |} Advisory Groog, January 2014 to date

Board member of Harvard Alumni Association South Africa, 24 January 2018 to date

BRICS Busineas Council SA chapter = membes of digital coonomy warking group, Oct 2019 3
to date.
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2008 o date

{ Jan 214 ta
31 Dec 2016

2007 o 2day
2013

2005-2007

20022005

1 095-2001

AWCA Investment Holdings {women's ESG investment haolding compamyk
Founding board member

s Dl origination

s  Cwversight for desl implementaticn

# TFund rais=ng

WORLD ECONOMIC FORUM Greneva, Switzeriand

Head of Africa Business

»  Oversight for soma &6 Jeading African companics that are mermbers of the Forurn and ensuring engagement
i the initiatives of the Forum as tailgred @0 the corporaie’s interest
Determining strategy fior the Forim regarding its African memibers
Husiness development. Grew Afncn membership base by 26% from 52 to 66, Increased googrephic
pepetratior, with Nigerian membership increasing by 20%, Bast African membenship 